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%) ADVISORY & FINANCE COMMITTEE

The following meeting of the Advisory & Finance Committee has been posted and will be held

At: Plymouth Town Hall
Mayflower Il Meeting Room
11 Lincoln Street
Plymouth, MA 02360

On: Thursday, October 15, 2015 at 6:30PM
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items on the agenda will include but are not limited to the following.

Other discussion may include items that were not reasonably anticipated by the Chairman 48-hours in advance of the meeting posting,

AGENDA ITEMS:

Public Comment

Town Meeting ltems:

% Article 1: New Collective Bargaining Agreements & Personnel Bylaw Changes

» Town Meeting Protocol

Public Comment

Old/New/Other Business
. Sub-Committee & Committee Liaison Updates

Meeting Minutes
. September 30, 2015

Next Meeting: Saturday, October 17 at 7:30AM, Plymouth North High Schoo! — Band Room
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TENTATIVE AGREEMENT (FOR approx. 78 EMPLOYEES)

OPEIU and Town of Plymouth dated Sept. 25, 2015 updated October 5, 2015
(All proposals take place 10 days after passage at Town Meeting
except (*retro to July 1, 2015) and (** benefit starts in year 2 of CBA))

Life Insurance increased to $15,000 for active employees

Pay Date moves to Friday

Eliminate practice of separate checks

Ability to extend probation up to 6 months

Delete 4 day work week language

Delete section 27.04 on removing letters from personnel file

Eliminate practice of 502 eliminates ability to work % day and then take the rest

of the day off without using earned time. If you are out of the office, you need to

use your earned time.

8. Add language that states, “A Division Head may be required to work hours that
are not part of the regular work day or regular expectation of the job hours. Tn
those rare cases, the Division Head will get preapproval from the Dept. Head to
work those hours and to have the ability to apply those hours to time off at a later
scheduled time (within 30 days of the event). This is called ‘flex time’. The
decision by the Department Head, on file with Human Resources Department, to
grant or deny this flex time is not grievable or arbitrable. The intent of flex time
is not to cover an occasional emergency or for a regularly scheduled night
meeting with the Division Head’s associated Board/Committee, but it is for the
purposes of the employee working above and beyond the regular hour
expectation.

9. 2/2.5/3 percent cola* on July 1 of each year

10. Longevity: 5 year $100; 10 years $150; $15 years $250; 20 years $500%*
(total impact in year 2 = $15,150) :

11. Increase earned time chart for new employees as agreed upon and increase
the L'TTA dump to 9 days for the first 5 years and then it goes to the 10 day
deposit**

12. Replace $2500 with $4,000 on the LTIA buyback upon leaving (total impact
is based on the number of employees who leave in a year)

13. Adjust the following language to increase buyback to 8 days: (total impaet in

year 2 is $16,750)

N R W

On December 1st of each year, if an employee has 180 days of accumulated
LTIA, s/he can sell back up to 5 days at his/her current rate of pay.
(Change this to 8 days of buyback)**

By vote of Board of Selectmen ¢/ 0/ Z%//Zﬁ/ S (date)
/

Signatures: & Lm%% |
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TENTATIVE AGREEMENT (FOR approx. 20 EMPLOYEES)
NON UNION and Town of Plymouth
September 29, 2015, updated October 5, 2015

Life Insurance increased to $15,000 for active employees

Pay Date moves to Friday

Eliminate practice of separate checks _

Change language to reflect that any promotion must result in 2 minimum of $1000
increase (not $300)

Add 1 week LTIA buyback option for employees with 90 days of LTIA on books.
Keep the 2 week buyback for 180 days on the books. Add language that indicates
that under no circumstances can an employee buyback more than 2 weeks year.
COLA: 2,2.5,3%

Increase Longevity from the 1% column to the 2™ column.

5 yrs $100 $500

10 $200 $750
15 $300 $1000
20 $550

25 $750

30 $1000

For Executive and Executive Management classifications only - Change the
threshold below from 7 years to 5 years. This is not retroactive.

Effective June 30, 2012, a senior step will be added to the existing wage
schedule three (3%) percent above the current maximum step. To be eligible for
the senior step the employee must have completed seven (7) years of service
with the Town and they must be at the maximum step of the current wage
schedule,

Approved — Selectmen vote on October 6, 2015

a4

Wil o -





