ATM ARTICLE 5:

This is all new information which the Advisory & Finance Committee heard at their meeting Wednesday,
March 30. Their recommendation and roll call voting chart are provided below,

ATM ARTICLE 5:

To see if the Town will vote to amend the Classification and Compensation Plans and the
Personnel By-Law and Collective Bargaining Agreements contained therein, or take any
other action relative thereto.

BOARD OF SELECTMEN
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MEMORAND UM OF AGREEMENT
March 17, 2016

(NOTICE —Numbers 5, 7, 12, 13 and 18 to take place in Year 2 of new the CBA )
a)

In the event that Advisory and Finance commitiee fails to comply with section 2-12-2 of the Town Chatter, the
scheduled Representative Town Meeting shall convene and then adjourn ‘o a date that would allow the Advisory and
Finance Commities to make copies of its dotailed written report available to Representative Town Meeting
members, except that a 2/3 of the Represenfalive Town Meeting members In atiendance may vote to waive the 14
day requirement.

Acting subject to ratification by the membership of Plymouth Police Superiors (“the Union”) and by the Piymouth
Board of Selectmen, representatives of the Union and the Town agree as follows:

1. Life Insurance increased to $15,000 for active employees (this is hot to be incorporated
into the new CBA and will take effect as soon as practicable)

2. Pay Date moves to Friday '(this is ot to be incorporated into the new CBA und will take
effect as soon as practicable) |

3. Eliminate practice of separate checks (this language will not be incorporated into the new
CBA but all references will be removed)

4, Change language in Article IIf — SENIORITY. Sh%&b&ds—ﬁemevefyé—memhs Shifts
will be up for bidding three (3) times.per year, to be effective on the first Sunday in June,
October, and February of each year. This shall apply only to the Uniform Ranking
Oftficers Patrol Division, The bidding list will be posted at least 30 days in advamc

3. Change 1angur1gfc to Article V- Uniforms and Equlpmeﬂt
Effective July 1, 2016, each member of this group will be given Seven—Huﬁdfeé
($700:00)-Bight Hundred~ Fifty ($850) Dollars per yeax for the replacement, cleaning ..
and/cr maintenance of uniforms and equipment. Fhis-oum-shall-be-paid toweaeh—memba

et this-group-i-a-cheelk sepatate-fromtheirregular payretl-eheek: The check qhal! be
1s3uf‘d during ‘rhc first pay period in J uly of each year,

6. Change language in Artlcle XIII Salaries to 1eﬂeci (,OI A increases:

FY16 (effective July 1, 2015) increase of 2%
Y17 (effective July 1, 2016) increase of 2.5%
FY18 (effective July 1, 2017) increase of 3%

7. Change languége in Article XIII- HOLIDAYS, Changé eloven{11) to “twelve (12) by
recognizing the Day after Thanksgiving as the 12" Holiday.
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8,

Change language in Article XV~ GROUP BUSINESS LEAVE
Uptotwo &) (3 mem’aer&)f this group may be granted leave of a period not to

excecd three (33 (2) days e@h to attend meetings of the Massachusetis Police-Assoeiation

Mass COP as provided by Mabsciohusetts General Laws.,

Add language to Article XXXII - MANAGEMENT RIGHTS

G. Employees will notify the Police Chief immediately upon any civil or criminal action
filed against them or any appeatance in court for elther Y mxsdemeanor or felony in which
the officer is a defendant.

H. Employees will notify the Police Chief in writing of any prescription medication they
are taking that will impact their work performance, as directed by a pharmacist or
physician.

10. ARTICLE X VI - DISCIPLINARY ACTION / PERSONNEL FILES- add and delete

I.

language

11 Persounel Files

A. There will be one (1) official personnel file, which will be kept by the Board-of
Selestrsen—Human Resource Department at Town Hall. A duplicate may be kept
at the Police Station,

E The peisenﬁel—beafd Huaman Resource l,)epartment shall maintain only basic
employment wccnds and data. :

F. Leﬁemﬂe@&maﬂé&g&ﬁﬁ%emp}eyeeswﬂ—beﬁ%ewa%aﬂdﬁmwa—ﬁem
the-employees-officialpersennel-files provided-the-employee has had no further
mﬁa&&eﬂq—eee&%éﬂfmgthe{eﬂewmg speeaﬁedrumeiaeﬂeés—ke&efs-eﬁvefba%
wp&n&aﬁé—redaeed—te—wf i .

Appendix D- ECONOMIC REOPENER AGREEMENT~ delete and add new language)
If any-othet bargaining unit-of the Towa-ef Plymouth-receives-a-groater percentage-wage

inerease than-that-given-the-employoes-representedby-the Plymouth-Police-Superior
Qfﬁeefsﬂ%ssee}aﬁeﬁ—apeﬂ-wqae&t—eﬁhe-&ﬁen—th&l 1o1; —]-emagreesie&' N o reepeﬂﬂege&aﬂeﬂs-' 1S
This-artiele-shall notapply-when-a-greaterpe increased ded-as-the

result-of-an-arbitrater’s deeiston—Upon compietmn of ihe Class1ﬁcatwn and
Compensation study, the Plymouth Police Superior Officers Association may request the
Tewn to reopen contract negotiations. The Town shall agree to reopen negotiations to
consider the classification and compensataon of the Dlymouth Police Superior ()fﬁcers

Assoctation.




12,

Atticle XX VT - Longevity:_‘ - Delete existing and add new longevity schedule,

- Years of Service . Longevity Payment:
.15 ' . . . 8450

20 o - $550 3600

25 S - - $750 3800.

300 . - . $1006 81050

13,

14.

15.

I6.

ARTICLE XXV NIGHT SHIFT DIFFERENTIAL- change language .

Officers are eligible to be paid compensation in addition to their base salary for workmg
regular shifts between the hours of 3:30 pan. and 8:00 a.m. All officers who are regularly
assigned to a shift between those hours shall be paid additional compensation in the
amount of 4% 5,5% of the officers’ annual bage salary, This differential shall not be used
in the calculation of the officers' overtime rate of compeunsation. This differential shali
not be paid for any eligible hours or shift for which the officer does not work or during
any eligible hours or shift for which the officer is receiving overtime compensation, All
other provisions of the benefit as outlined shall remain intact.

ARTICLE XXIlI- LEAVE OF ABSENCE WITHOUT PAY- add and change language

Leave of absence for a limited petiod not to exceed ninety (90) days may be granted for
any reasonable purpose to members of the group. Such-leaveshall-be-extended-or
feﬁeweéﬁfaﬁﬁeamabhﬁpeﬁed—%e&seﬂ&bl&pﬂweseﬂﬁeaeheaﬁe withbe-agreed-upon

»e-and-the-employer—The decision to approve the Leave of Absence is
determined by the Police Chief and Town Manager

ARTICLE XXI- VACATION- Add Language

0. No employca may take consecutive vacation time in excess of two weeks without the
bpechib permission from the Town Manager and Police (“%nef

P. Officers must notify the Chief of Police at least 72 hours in advance when requesting a
vacation day(s). All vacation requests with less than 72 hours notice shall contact the
shift commander for final vacation approval within 8 hours prior to the requested time
off.

The Town and Superiors Union agree to work with the Patrolmen Union’s on a mutually
agreeable drug and alcohol testing policy. (this is not to be incorporated inio the new

CBA and will take effect as soon as practicable)
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17.

18.

19.

ARTICLE XI LIMITED DUTY- delete and add language

D, The limited duty tasks to which a Superior Officer may be assigned shall consist only
of tasks that are normally performed by Superior Officers in Plymouth. Assighments to
limited duty tasks shall be made by the Chief, who also may change the assignments
subject to the provision that any such assignment can only be to the tasks that are

normally petformed by Superior Officers in Plymouth. qzhe—@hwf—&hﬂl—]—&ﬁﬁi—g&ﬂ%&peﬂﬁ%
Officer-on-timited duty-status-only-to-his-normaliy-assign
ﬂa&@hwﬁweﬁ#e&?aﬂuﬁlaﬂy—&gfeeérupe&akema&we—seheda}e—Thc Chief will make

every cffort to assign the Superior Otficer to the shift they were previously
assigned. However, due o staffing nceds the Chief may assign the Superior Officer to
another shift,

ARTICLE XXXIX SPECIAL ASSIGNMENTS- Add and delete language
Byagreementbetweoen-the Plymouth-Pelice-Superior Officers Union-and-the-Chiefof
Police-forthe Town of Phymenth-through-ettritien-of the ineumbents-in-the-four-eurrent
speetalty-assicaments{Dotestive-SuperviserProsecutor; Training-Supervisor; Manager
of Information-Systems)-the-Detective Sergeant’s-position-will become-a-Detestive
Hewtenantassipamenty th&Ptesee}meﬁ—Sergeﬂﬁ—w&k—beeeme a—LiEﬁEEﬂaﬁ{—S-peﬁi%lOﬂ,
the-Training Sergeant-and-Mana mation-Systems-Sergeant’s-positions W
iemama&Sefgeam—s—asmgmﬁeﬂ%& The Chief of Pohce may assign members of the
Plymouth Police Superior Officers Union to the following specialty positions: Detective
Supervisor, Prosecution Lteutenant Accredﬁatmn Manager, Trammg Sergeant and
Records Sergeant, Speeia e-Pra

meﬂﬂa—fea-ﬂ&e—fewqaesa%ﬁs Supenor Ofﬁccrs asszgned to Spemalty Posmons shdH bé

paid at the rate of $100 per month only for the month’s during which the employee is
assigned. Superior Officers are eligible for only one monthly credit of $100 regardless of
the number of Specialty Assignments, The Chief retains the right fo create new Specialty
Assignments or eliminate assignments under the same conditions as the needs of the
Department may require. (added to first paragraph and stricken third paragraph last
sentence).

ARTICLE XIV TEMPORARY SERVICE QUT OF RANK- Delete article
Members-of this proup-who-ate-appointed-by-the-governing bedy-to-serve-in-a higherrenk

: %mmﬁwm@%e@wd&%&%mpm&%ﬁw%ﬁh&mﬂ

higherranicaboy
ee}ﬁc—ctppemmaen%

20, ARTICLE XVII HEALTH AND WELFARE N‘?URANCE Change language per the

PEC Agreemcnt

The parties agrcc that effective July 1, 2016 the oonmbunon for employee health, welfare
and insurance plans will be based on a rate of a 77.5% 6% contribution by the Town and
22.5% 20% by the employee. Effective June 30, 2018 the contribution will be based on a
rate of 75% contribution by the Town and 25% contribution by the employee,

—,
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21. Add new Article- MEDICAL STIPEND
In recognition of the training and setvice provided by the members of the Superiors
Union in connection with the operation of medical services and devices that are or may
be required as part of the members’ certification as First Responders, or as required by
the Chief, all members of the bargaining unit, except those who fail to earn ‘
and maintain certification on the devices in question, shall receive a Medical
Stipend of $250 to be paid in the first pay period in January.

Signed on

On behalf of the Town! On behalf of the Union:
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MEMORANDUM OF AGREEMENT ( kagﬁ%} |
March 28, 2016 N

(NOTICE —Numbers §, 7, 8,11, 12, 18 and 20 to take place in Ycar 2 of new the CBA )

In the event that Advisory and Finance committee fails to comply with section 2-12-2 of the
Town Charter, the scheduled Representative Town Meeting shall convene and then adjourn to a
date that would allow the Advisory and Finance Committee to make copies of its detailed written
report available to Representative Town Meeting members, except that a 2/3 of the
Representative Town Meeting members in attendance may vote to waive the 14 day requirement.

Acting subject to ratification by the membership of Plymouth Police Brotherhood (“the Union™)
and by the Plymouth Board of Selectmen, representatives of the Union and the Town agree as
follows:

1. Life Insurance increased to $15,000 for active employees. An active employee who
selects life insurance will be required to pay 20% of the premium cost with the town
paying 80%. The employee cost will be approximately $0.58 per month for employees.
(this is not to be incorporated into the new CBA and will take effect as soon as
practicable)

2. Pay Date moves to Friday- Add a section under Article XXIV “Wages™ to read the
following: (this will take effect as soon as practicable)

Payroll will be direct deposited and availabie weekly by 10AM every Friday. The town
shall make every effort to correct any errors made by the town by close of business
Friday, provided such error has been reported to the town prior to 8am on Friday.

3. Direct Deposit- Add a section under Article XXIV “Wages” to read the following: (this
will take effect as soon as practicable)

Officers will receive ah advice of pay through email and will no longer receive a printed
stub. The town will provide a town email account for any Officer who does not have
access to receive their advice of pay through a personal or private email service.

4. Delete language from the following paragraphs:

From paragraph 2 of Article XIV “Holidays™:
Each member of the bargaining unit shall receive payment for these holidays in a lump

sum in the first payroll week in June. Fhistump-sum-to-be-paid-in-a-check separate-from
theregularpayretlcheele”
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From Section 3 of Article VI “Uniforms and Equipment”

Each certified permanent patrolman will be given & five hundred ($500.00) dollars eheek
during the first pay period in July for the replacement of uniforms, cleaning, maintenance
and purchase of associated non-issue police equipment.

. Change language to Article VI §3- Uniforms and Equipment. effective 07/1/2016

By inserting after the sentence ending in “seven hundred dollars ($700).” the following
sentences: Effective July 1, 2016, the amount will increase to eight hundred fifty doliars
($850). Effective June 30", 2018, the amount will increase to nine hundred dollars

($900).

. Amend Article XXIV “Wages™ as foﬂows:

Strike all language applicable to previous wage increases in Section 1 and replace with
the following;:

FY 16 (effective 7/1/2015) increase of 2%
FY 17 (effective 7/1/2016) increase of 2 %%
FY 18 (effective 7/1/2017) increase of 3%

. Remove, add, and amend the following language from Article XIV “Holidays”:

All members of this group will be guaranteed eleven (11) paid holidays, effective
07/01/2016 an additional twelfth paid holiday as follows.

In the list following the first sentence of the article add the following in between the
words “Thanksgiving Day” and “Christmas Day”:
The day following Thanksgiving Day.

. Amend Article II Section (E) by striking and adding the following language:

“Two delegates-or-aliernate-delegates representatives of the union will be allowed to
attend the National and State Convention of the Naﬁeﬁak&ssec—}aﬂeﬂ—ef—PeheeQa?ﬁeefs

Massachusetts Coalition of Police {MassCCP). This is not to include a loss of pay.”

. Add language to Article XXII — Management Rights

e  Officers will notify the Chief of Police immediately upon any arraigmment or
conviction of a misdemeanor or felony.

e Officers must notify the Chief of Police of any appearance in court for both
hearings and arraignments for any criminal or civil matter in which an Officer is a

defendant.

= Officers will notify the Chief of Police immediately if taking any prescription
medication that would reasonably impair on duty work performance. Any

A




disclosures will be kept in strict confidentiality between the Officer and the Chief
of Police.

e Officers will notify the Chief of Police immediately after receiving official
notification that the Officer’s driver’s license is restricted by hours, suspended, or
revoked.

10. ARTICLE XVI — Disciplinary Action - add and delete language

r-edﬂeeé%e—\mmg—ewa—@a—yea;s—Lettels of dlsmphne wﬂl not be useci against the

employee for promotion, shift assignments and future discipline provided that the
employee has had no further disciplinary action occur within 24 months of the last related
infraction.

11. NEW Article- Longevity Pay: Add language

a. Lo encourage longevity in the Plymouth Police Department, the Town agrees to
pay an annual reoccurring longevity incentive to be paid at the following rates:

Years of Service Longevity Payvment
10 $250
15 $350
20 $500
25 $650
30 8850

b. The annual longevity payments referenced above are to be paid to those
employees who complete the required years of services in the calendar year.

¢ The annval Jongevity payments referenced above shall be paid to all eligible
employees in the last pay period in November.

12. Add to Article XXV “Night Shift Differential” the following language at the end of the
second paragraph ending in “July 1, 2004”:
The amount will increase to 5% effective July 1%, 2016. The amount will increase to
5.5% effective July 1%, 2017”. The amount will increase to 6% effective June 30" 2018.

13. ARTICLE XXIII- Leave of Absence Without Pay - add and change language

Leave of absence for a limited period not to exceed ninety (90) days may be granted for
any reasonable purpose to members of the group




determined by the Police Chief and cannot be unreasonably denied. Any and all denials
will be in writing outlining specific reason for denial.

14. ARTICLE XIX- Vacation Add Language

# No Officer may take consecutive vacation in excess of two weeks without written
approval of the Chief of Police or the Chief of Police’s designee.

®  Oflicers must notify the Chief of Police at least 72 hours in advance when requesting
a vacation day(s). When an officer requests a vacation with less than 72 hours notice,
the requesting officer must contact the shift commander within 1 hour prior to the
requested time off, in order to verify voluntary coverage for final approval, for when
such coverage is necessary.

15. The Town and Patrolmen Union’s agree to work on a mutually agrecable field training
officer program. The agreed upon program will be incorporated into the most recent CBA
upon completion, as an appendix.

16. The Town and Patrolmen’s Union agree to work with the Superior Officer’s Union on a
mutually agreeable drug and alcohol testing policy and will implement such policy as
soon as practicable. The agreed upon policy will be incorporated into the most recent
CBA upon completion, as an appendix.

17. Change language per the PEC Amend Axticle XVII “Blue Cross - Blue Shield” as
follows:

a. Add the following subheading under the article title:
“(See Appendix D)”

1. Attach the signed document dated June 29, 2015 entitled “PUBLIC EMPLOYEE
COMMITTEE AGREEMENT BETWEEN THE PUBLIC EMPLOYEE COMMITTEE
OF THE TOWN OF PLYMOUTH AND THE TOWN OF PLYMOUTR” to the
collective bargaining agreement as “Appendix D”.

b. Amend the first paragraph by inserting the following sentence at the end of said
paragraph following the word “employee.:

For all active employees enrolled in health insurance plans, effective July 1, 2016, the
Town of Plymouth (“Town™) shall contribute 77.5%

(seventy-seven and a half percent) of the premium cost, and the subscriber shall
contribute 22.5% (twernty-two and a half percent); effective June 30, 2018, the Town of
Plymouth (“Town™) shall coniribute 75% (seventy-five percent) of the premium cost, and
the subscriber shall contribute 25% (twenty-five percent).

DA 7
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DI,

J]/ff“ ’f /r:

18.

19.

20.

c. Deleted and add to the Second paragraph whlch reads as foHows

—B%ﬁe%MedwaJ—pl—aﬂ—e%fedi All plan desagns in effeet June 30 2015 are to remain in

effect from July 1, 2015 through June 30, 2018 (see Appendix A emltled “PLAN
DESIGNS” of attached Appendix D).

Add new Article- Medical Stipend

I vecognition of the fraining and service provided by the members of the Patrolmen’s
Union in connection with the operation of medical services and devices that are or may
be required as part of the members’ certification as First Responders, or as required by
the Chief, alt members of the bargaining unit, except those who fail to earn and maintain
certification on the devices in question, shall receive a Medical Stipend of $250 to be
paid in the first pay period in January.

Add a new section or subsection under Article XXIX “Stability of Agreement” to read as
follows:

Any and all Memorandurns of Agreement and Memorandums of Understanding will be
included in writing in successor agreeiments or the most recent contract being edited.

Strike and replace the last sentence in Article XX “Educational Incentive Pay” Section 6
as follows:

fe%e—%%%%shaﬂ%e—apph&ab}e%e—éegmes—fe&%hﬂ%eﬁeﬁ%—Employees hlred as full-

time police officers by the Town of Plymouth after July 1, 2012 shali be eligible for an
annual payment of $5,000 for a bachelor’s degree in law enfmcement or criminal justice,
and 37,500 for a master’s degree in Jaw enforcement or criminal justice or a Law degree.
In order to receive this benetit, ali such degrees pursuant to this section must be received
from an accrediied institution of higher learning accredited by an accrediting agency
listed as nationally recognized by the United States Secretary of Education.



Signed on

On behalf of the Town:

On behalf of the Union:

i ————
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Memorgndum of Agreement
COBRA — Department of Public Works
And
The Town of Plymauth
For three year éollective Bargaining Agreement dated July 1, 2015- June 30, 2018

The following constitutes an Agreement between the parties, subject to ratification by the Association
and Board of Selectmen, and appropriation by Town Meeting. The information below in this
Memorandum of Agreement shall be incorporated into the collective bargaining agreement between
the parties after Town Meeting approval.

1. Add the underlined language below to Article XIV — Holidays.

Beginning in 2016, the Town will allow employees to leave at noon on Christmas Fve and pay them for
the full day if they are scheduled to work. This does not apply if the employee was already out or
approved to be out on vacation time or out sick or on any other paid or unpaid time off status. In those
circumstances, the employee will be charged the full number of hours of the workday to their

vacation/sick or other time.

2, Update the language in Article XL — Duration — Renewal-Changes by replacing the strike through
language with the language that is underlined as follows:

July 1, 2033~ 2015

June 30, 2815 2018

December 1, 20%£ 2017

3. Update the language in Articte XL -Duration- Cost of Living Adjustment and Senior Step
FYie 2.0% luly 1, 2015 througﬁ June 30, 2016

FY17 2.5% July 1, 2016 through June 30, 2017

FY18 3.0% July 1, 2017 throﬁgh June 30, 2018

Commencing on July 1, 2016, a 2% “Tenth Year Senior Step” will be added to the existing wage scale.
Employees are eligible for the senior step if they have completed Year 10 of their DPW full time
employment with the Town of Plymouth AND if they are maxed out in the existing wage scale.

v



1, *Update the language in Article XX[I! Longevity- by replacing the strike through language with
the language that is underlined as follows:

5 years $100.00
10 years $150.00
IS years $206:08 $300
20 years 525800 5550
25 years $300.00 750

30 years . 51000

Those employees eligible for longevity shall receive their longevity pay in-aseparate-check during the
last pay period of November. Those employees who complete five, ten, fifteen, twenty, ef twenty-five
years, or thirty vears of service will be eligible for the respective amount in the calendar year they
complete said number of years of service and each year thereafter until reaching next level or maximum

henefit level.

*this benefit to take place in year 2 of the CBA

5. Update the language in Article XXiX- Miscellaneous Provisions by replacing the strike through
fanguage with the language that is underlined as follows:

work internally, however, the Town reserves the right to contract out work if it deems necessary based
on work schedules, timelines of work, emergencies, equipment availability, public safety, or the like.
The provisions of this paragraph are not intended to prevent the Superintendent, and/or Assistant
Superintendent or Supervisors from operating pieces of equipment on occasions as the needs of the

department require, for testing or moving the equipment.

In the future, all routine/non specialized drainage wark in the DPW shall be done by Bargaining Unit
Members on regular time, or at the discretion of the Highway Superintendent afterconsultation with
the-Asseciation, on an overtime basis, If for reasons of lack of appropriate equipment, technology,
training, or due to members having been previously assigned to a high priority task(s) that would
reasonably prevent their completion of the instant task, a 7-day notification shalf be provided to the
Association President {unless emergency in nature) in which the parties agree that the job may be
assigned through the proper procurement function to an outside contractor.

Alf routine, non-specialized maintenance work in the Water Division, shall be done by bargaining unit
members on regular time, or, at the discretion of the Water Superintendent after consultation 7 day
notfication to the Union President {unless it is an emergency) with-the-Asseeiation, on an overtime




basis, if for reasons of lack of appropriate equipment, technology, and/or training the unit members
cannot complete the task, Management and Associatian agree the job may be assigned through the
proper procurement function to an outside contractor.

6. Update the language in Article XIX- Discipline by deleting the strike through language as follows:

7. Add the underlined language to Article Xii Vacation (between paragraphs seven and eight) as

follows:

Emplovees requesting vacations longer than two consecutive weeks must have the approval of their

Department Head, such appraval will not be unreasaonably denied.

8.. Update XVili— Bereavement by deleting the strike through language and adding the underlined

language as follows:

Bereavement Leave - Fach employee in the bargaining unit shall be granted leave without loss of pay in
the event of a death in his immediate family. Such leave shall be forty {40) thirty-{32}scheduled hours of
work, commencing upon the date of death of a spouse, child, or parent, unless other arrangements have
heen made with the Department Head. If an employee is at work on the date of death, said leave of
forty (40} hours would commence the next scheduled work day. For the purposes of this Article, the
term "immediate family" shall mean the employee's mother-in-law, father-in-law, sister, brother, sister-
in-law, brather-in-law, grandparen’cs grandch:ldren and spousesgrandparents Aleave of shaeen{ls)
A 3 : - An Employee
shall be granted leave for the day of the funeral services for uncle, aunt, cousin, hiece, nephew,

including the same for the spouse’s side of the family.

9. Add the underlined language to Article XXIX — Miscellaneous Provisions as follows:

Emplovees will advise their supervisor in writing of any prescription medications they are taking that

may reasonably be expected to have an impact on their performance,

Employees will notify Human Resources immediately upon any arraignment or conviction of a

misdemeanor or felony.




During Snow and/or Ice Events, all DPW Foreman if working, shall report to‘ the Highway Manager for

snow removal/road treatment coordination and/or assignment(s).

10. Update the language in Article XX1V- Classification Plans by rép.]acing the strike through language
with the language that is underlined as follows:

The first #hree-nine months of employment shall be considered a probationary period. In the event that
an employee continues employment beyond the probationary period, he or she shall be entitled to all of
the rights and benefits under this Agreement retroactive to the first day of employment.

11. Add the underlined language to Article XIX — Discipline as follows: If an employee’s driver’s
license is restricted, suspended, or revoked and the employee has not notified Human Resources and
the Department Head, this will be grounds for discipline. {The Union President agrees to contact
Management in one year with Eoth parties intention to discuss this language at a Labor Management

Meeting).

12. Add the underlined language to Article V Grievance and Arbitration Procedure and delete the

strike through language as follows:

All grievances must be filed within seven twelve w'orking days from the date of occurrence of the alleged

violation,

13. Add the underlined language Article XX - Health and Welfare per PEC Agreement and delete the
strike through language as follows: '

The parties agree that effective July 1, 2016 the contribution for employee health, welfare and insurance
plans will be based on a rate of 77.5% contribution by the Town and 22.5% by the emplovee. Effective
June 30, 2018 the contribution will be based oh a rate of 75% contribution by the Town and 25%
contribution by the employee,

14, Add the underlined language to Article XlIl Safety Committee Code:

For all aerial work in which weather conditions demonstrate unusual safety confcern(s), such wark shall
be suspended, postponed, and/or discontinued per approval of the Division Head, DPW Director or

desighee.

NOTE: Included as part of this agreement and Not Incorporated into the Collective Bargaining
Agreement is the following understandings between the parties: :

1. As of July 1, 20186, the Special Parks Repairman, cﬁrrentiy at OM4 will be changed to OM5.
2, The Union acknowledges and agrees to the OM5 Service Mechanic position and the OM1 Labarer.

3. An employee’s pay date Is moving to Friday as soon as management finds it practicable.




4. The Union acknowledges the Town'’s Intention to increase the Life Insurance benefit to 515,000 for all
active ermnployess (not retirees) as soon as practicable,

5. The fallowing undertined language to be added to the Policy on Cell Phones During Work Hours and
adopied by the Board of Selectinen:

*[n the Department of Public Works only, the use of a “hands free” device for speaking on the
phone will be allowed. Those devices shall not be provided by the Town.

Signed o

On behalf of the Town: On behalf of the Union:




oolh METEL ENF[RING
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Memorandm of Agreement
COBRA — Meter Enforcement Officer/Crossing Guards
And
The Town of Plymouth

For a one year CBA dated July 1, 2015- June 30, 2016

The following constitutes an Agreement between the parties, subject fo ratification by the
Urnion and Board of Selectmen, and shall be an amendment to the Collective Bargaining
Agreement that expired on June 30, 2015,

e Duration — July 1, 2015 through June 30, 2016

* Parties agree that they will continue to bargain for a successor collective
bargaining agreement that shall be for two years (period of July 1, 2016 through
June 30, 2018). The interition and commitment to this two year agresment is to
ensure that all COBRA units shall have the same contractual end date of June 30,
2018. ‘

o 2% COLA applied to wage schedule effective July 1, 2015

» No other changes made to the collective bargaining agreement between the
patties, '

This Memotrandum of Agreement shall be incorporated into the collective bargaining
agreement between the parties after Town Meeting approval.

date 3”9)'5“ ’;ﬁj é

Signed for the Union:

Signed for the Town: date _




. (oPEA-DERTOHEES

Memorandom of Agreement
COBRA - Dispatchers
And
The Town of Plymoeuth

For a one year CBA dated July 1, 2015- June 30, 2016

The following constitutes an Apreement between the parties, subject to ratification by the
Union and Board of Selecimen, and shall be an amendment to the Collectlve Bargaining
Apgreement that expired on June 30, 2015.

Duration — July 1, 2015 thtough June 30, 2016
Parties agree that they will continue to bargain for a successor collective
batgaining agreement that shall be for two years (period of July 1, 2016 through
June 30, 2018), The infention and commitment o this two year agresment is to
ensure that all COBRA units shall bave the same contractual end date of Juge 30,
2018,

* 2% COLA applied to wage schedule effective July 1, 2015

* No other changes made to the collective bargaining ageemaut between the
parties,

This Memerandum of Agreement shall be incorporated into the collective bargammg
agreement between the parties after Town Meeting approval.

. da;‘;e xS ’éﬂ/é’?

Signed for the Undon:

Signed for the Town: ' date
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Memorandum of Agreement
COBRA - Library -
And
The Town of Plymouth

For a ene year CBA dated July 1, 2015+ June 30, 2016

The following constitutes an Agreement between the parlies, subject to ratification by the
Union and Board of Selectimen, and shall be an amendment to the Collective Bargaining
Agreement that expired on June 30, 2015,

»  Duration — July 1, 2015 through June 30, 2016

» Partics agree that they will continue fo bargain for a successor colléctive
bargaining agreement that shall be for two years (period of Tuly 1, 2016 through
June 30, 2018). The intention and commitment to this two year agreement is to
ensure that all COBRA. units shall have the same contractual end date of June 30,
2018.

s 2% COLA applied to wage schedule effective July 1, 2015
No other changes made to the collective bargaining agreement between the
parties. -

This Memorandum of Agreement shall be incotporated into the collective bargaining
agreement between. the patties after Town Meeting approval.

date & =5 ehT L

Signed for the Union:
Signed for the Town: : date
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