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Munis Human Resources and Payroll 
This document provides an overview of the major HR/Payroll enhancements for Munis  
Version 10.2.  

Human Resources 
The following changes apply to Munis Human Resources programs.  
 

Benefit Enrollment Settings 
The Benefits Enrollment Settings program includes the Use Primary Job When Using 
Restrictions check box.  

 

If you select this check box, the Generate Options process in the Employee Benefits 
Enrollment program only draws employee FTEs from the primary base pay when calculating 
the FTE/annual salary amounts on which to apply benefit choice restrictions. 

If you do not select the check box, the Generate Options process in the Employee Benefits 
Enrollment program sums employee FTEs from all base pays and not only the primary base 
pay when calculating the FTE/annual salary amounts.   
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The calculations compare the End Date for the salary on each of the employee’s records in the 
Employee Job/Salary program to the New Year Start date in Benefits Enrollment Settings. If 
the End Date for any Employee Job/Salary record is prior to the benefit New Year Start date, 
that job is not included in the calculations. In addition, the calculations include the Pay Status 
in Employee Job/Salary for all employee jobs. If a job’s pay status is Inactive, it is not included 
in the calculations. 
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Competencies  
The Actions Entry program allows you to create records for new hire and reinstatement actions 
based on new evaluation information defined at the job class code level.  
 
The Competencies option in the Job Class Master program associates evaluation competency 
codes with a job class code.  

 
 
When you click Competencies in the Job Class Master program, the program displays the 
Evaluation Compentencies screen. 

 
 
Using this screen, you can specify competency codes for the selected job class to associate 
with a personnel action.  



 
 

Munis® Human Resources and Payroll  
Major Enhancements, Version 10.2  Page 7 
 

 
 
Once you have associated job class competencies with actions, the Actions Entry and the 
Employee Evaluations programs use the information referenced on the employee's primary job 
class to create the competencies on an evaluation record. 

Employee Benefits Enrollment 
In Employee Benefits Enrollment, the Define Defaults and Apply Defaults options are available.  

 
 
Click the Define Defaults button to open the Employee Benefits Enrollment Default Choices 
screen, where you can define and save default elections. 
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When an enrollment period ends, create an active set of records with the status Not Started or 
In Progress and use the Apply Defaults button to apply the pre-defined defaults to those 
records. These changes are then approved and posted. Employees will not have their 
elections changed to a default for a section if they have already made an election.  

Personnel Settings, Action Entry 
In the Personnel Settings program, the Use Primary Job for Action History and PAF check box 
is available on the Settings tab.  

 

This check box is selected by default. If you leave the box selected, Actions History always 
draws base-pay information from the employee’s primary job class. 

If you clear the check box, Actions History updates base-pay information from the job class for 
which the employee pay records were modified in the Action Entry program instead of always 
assigning the base-pay information from the employee's primary job class.  

Position Control and Employee Job/Salary Processes 
The Position Control and Employee Job/Salary processes are updated to associate salary and 
budget changes with the general ledger and budget processes.  

Position/Budget Request Form Program 
The Position/Budget Request Form program launches the change process and provides links 
to budget amendments, positions changes, and personnel action changes. Using the Position 
Budget/Request Form program, you can initiate and manage changes to a position, budget, 
and employee that are necessary to change the general ledger accounts and budget amounts. 
The process includes workflow for the budget amendment, position change, and personnel 
action changes.  
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Position Request Type Codes 
The Position Request Type Codes program maintains the request-type codes used to define 
the Position/Budget Request Form program. 
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Payroll 
The following changes apply to Munis Payroll programs.  

Accrual Earning Rate for Buyout 
The Accrual Payroll Buyout process buys out accruals during the payroll process. When you 
use the Accrual Earning Rate for Buyout process, accrual earnings records track the pay rate 
at which they were earned, allowing for a more accurate tracking of accrual liability and greater 
accrual buyout accuracy. 
 
For accrual processing, the current earning rate is drawn from the appropriate base pay 
record, that is, the earning rate is drawn from the base pay by job if your organization uses job-
based accruals; otherwise, it is drawn from the primary base pay. To track liability according to 
the earning pay rate, the accrual table must be set up to use the history earn rate. To do this, 
select the History Rate option from the Liability list on the Options tab in the Accrual Tables 
program.  

 
 
For the Accrual Earning Rate for Buyout process, the Accrual Payroll Buyout program uses 
longevity codes to associate buyout percentages with employee accruals. In the Longevity 
Codes program, a longevity table defines the service months to which percentages apply.  
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In the Pay Master program, you can associate a buyout pay type with a longevity code, but this 
is not required.   

 
 
The Accrual Payroll Buyout program includes the Use History Rate check box on the Process 
1 and Process 2 tabs.   
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When selected, this check box directs the program to examine the buyout pay record for an 
associated longevity record. If a longevity record exists and the buyout is a percentage-based 
buyout, the program uses the employee’s service date to determine the months of service and 
to apply that to the associated longevity table to determine the correct buyout percent. If the 
longevity code is not valid or the longevity is not set up as percentage-based, the program 
uses a percentage of zero (0). Additionally, if the buyout process defines a non-zero 
percentage, that percent overrides the longevity percent.  

Deduction Calculation Codes 
Deduction calculation codes 41 - Amount by FTE Table, 43 - Grade Rate; Percent from 
Deduction Master, and 44 - Grade Rate; Percent from Employee Deduction are available. 
These deduction calculation codes allow you to calculate employee union dues according to a 
defined Benefit FTE amount or by a defined percentage of an employee's primary pay grade 
base rate or preset pay grade base rate.  

For percentage calculation codes, you define the percentage value on the Deduction Master or 
Employee Deduction record. 

Employee Accruals 
The accrual end-of-year process can be completed during a payroll period.  

The Payroll Start and Status screen includes the End of Accrual Year box, where you can 
define the accrual EOY date.  
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When you define the Payroll Accrual EOY date for a payroll, the program checks that date 
against the accrual EOY dates defined on other payrolls to verify that they match. If other 
payrolls exist that overlap the accrual EOY date while not having the accrual EOY date 
defined, the program returns an alert. 

When you generate a payroll that is split by the accrual EOY date, the process splits all pays 
within that payroll that affect accrual balances.  

In Time Entry, Vendor Import, and Payroll Earnings and Deductions, the programs warn you if 
you enter pays for dates that cross the defined accrual EOY date. (This is a warning only; the 
program allows you to continue.) Time Entry Import and Vendor Import also display a warning.  

In the Accrual Year End Processing program, the End of Year box is relabeled Last Day of 
Accrual Year and the Start of New Accrual Year field displays the start date of the new accrual 
year. You must manually enter the Last Day of Accrual Year value. The Dock Pay Type box 
identifies a dock pay for accruals used in the new accrual year that should not have had an 
available balance. A Pay Date box specifies the date for which any dock pay or buyout pay is 
created. If you do not provide a date, the program uses the accrual year state date. 
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In the Employee Accruals Report program, on the Print Options tab, the Column 1 through 
Column 4 lists replace column check boxes. Use these lists to define the type of data that 
displays in each of the user-designated columns on the employee accruals report. 

 

New options available when selecting the data to be displayed in these columns are  Pending, 
Period, Unapproved, and Time Entry:  

 Pending provides the sum of accrual requests approved but not yet pulled into a payroll or 
time entry.  

 Period provides the sum of accrual amounts found within a payroll.  

 Unapproved provides the sum of accrual requests made but not yet approved/rejected.  

 Time Entry provides the sum of accruals found in time entry.  
This is based on category 3 pays only.  
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In the Employee Accruals report program, the Exclude Inactive Accruals check box is available 
on the Print Options tab. When selected, this check box directs the program to exclude any 
accruals that do not have the Active check box selected in the Employee Accruals program.  

 

The report header indicates if the report was created with this option selected.  
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In the Employee Accruals program, you can update the Start Date for a new employee accrual 
record (that is, an employee accrual record with no history besides the start-of-year history 
record) or for an existing accrual record if the accrual table is being changed. 

 

When you modify an existing employee accrual record, the Start Date field is not available 
unless you change the selected accrual table . 
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If you modify a start date, the program does not allow you to enter a start date that falls within 
the date range specified in any existing associated employee accrual history data. The 
program does allow a start date on the same day as an existing history end date.  

When accrual history records are created during the Employee Update process, if the history 
record would have a start (or end) date prior to the start date of the employee accrual, the 
program modifies the history record's date to match the start date of the employee accrual. 

Whenever the earnings process begins to calculate an earn rate, the program checks the 
value of the End Date field of the employee accrual record. If the end date of the accrual falls 
within the current payroll, the earn rate is automatically set to zero and accruals are not 
earned.  

Note: If an accrual earning is created within a payroll, and then the end date is set within the 
Employee Accrual Table, the program does not prevent that earning from posting to the 
history.  
 
In the Employee Accruals program, when you click Delete, the program provides a descriptive 
warning message that offers Delete, Remove, and Cancel options. The message also 
indicates the number of employee accrual history records associated with this accrual.  
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 To delete the employee accrual record only, click Delete.  

 To delete the employee accrual record and all associated history records for this accrual 
type, click Remove.  

The post liability calculation includes a proposed increase percentage, a FICA/Medicare 
percentage, and a probability table percentage. The Post Accrual Liability screen includes the 
Probability Tables option, which displays the Probability Tables screen for creating table codes 
with probability percentages. 

 

The Post Accrual Liability screen is redesigned to include the Accrual Type Parameters and 
Group/BU Parameters groups. The Accrual Types Parameters group includes From and To 
dates for accrual types, FICA deductions, and Medicare, and the Use Probability Table and 
Expense Object fields. The Group/BU Parameters group identifies the Group/BU, with the 
proposed increase percentage, probability table, and the probability default percentage.  
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The program uses the percentage values in the liability calculation. The Excel option is 
available to export calculated liability data.  

In the Accrual Tables program, the 05-All or None Within Payroll by Percent option is available 
for the Earning Method list.  
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This earning method specifies a minimum percentage of scheduled hours that an employee 
must meet for each earning level. For this method, an employee in a payroll earns the amount 
specified for the highest minimum percentage of scheduled hours that he or she worked within 
the payroll. 

The Employee box is available in the Rebuild Accrual Earned/Used program. This box allows 
you to specify a single employee for whom to process the accrual fix. 

 

 

Employee Master File Inquiry 
The Employee Master File Inquiry program is compatible with Tyler Notify. The Notify option is 
available on the ribbon. This option allows you to use Tyler Notify to distribute employee 
notifications by telephone or email. 
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The Notify option is available only if your organization has implemented Tyler Notify and you 
have enabled the Allowed to Submit Tyler Notify Campaigns option for your role in the Roles 
program. 

 

Payroll Control Settings  
 

Category Setting Description 

Default 
Numbers 

Weeks/Month This option defines the weeks per 
month for monthly employees, which 
is used for garnishment calculations. 
When this option is selected, the 
weeks calculation in Payroll Earnings 
and Deductions accommodates 
California wage garnishment 
calculation specifications. 

Employee 
Job/Salary 

Hold Current Effective Date When this option is enabled and you 
make salary changes in the 
Employee Job/Salary program, the 
program holds the current effective 
date as is. Note: This option merely 
holds the initial default date and may 
not hold the date in every situation. 

General  Lock Percentage Fields on 
Manual Allocation 

The default value is No. You can only 
update the manual allocations 
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Category Setting Description 

through FTE if the value of this option 
is Yes. 

Time Entry Allow Active Pays Only This option, when enabled, causes 
an error when you enter pay records 
into Time Entry that are either 
inactive as indicated by the Active 
check box in the Employee 
Job/Salary program or inactive as 
indicated by the Start Date and End 
Date values.  
This also is valid for pays that are not 
defined within Employee Job/Salary 
but are identified as inactive 
according to Pay Master Start Date 
and End Date values. 

Time Entry Verify Time Entry Employees in 
Payroll 

This option, when enabled, performs 
a quick verification that all employees 
and substitutes found in Time Entry 
batches already exist within the 
current payroll. If exceptions are 
found, the processing program 
displays a prompt that confirms if you 
want to continue, review a report of 
employees, or cancel the Time Entry 
Move process. If you select report, 
the report details which employees 
do not exist in the current payroll and 
in which batch the employee record 
appears, as well as whether or not 
the employee is a substitute. 

 

Payroll Roles 
The Projections Only option is available for the Personnel Superuser list in the HR 
Management/Payroll Roles program. Use this option to define superusers who have access to 
Salary and Projections only. 
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Total Compensation Report 
The ESS Options button is available in the Total Compensation Report program.  

 
 
This button displays the ESS Total Compensation Settings screen. Use this screen to define 
pay and benefit ranges to display in each employee’s ESS Total Compensation page. 
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The ESS Total Compensation page displays only those pay and benefits defined. 
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Salary and Benefit Projections 
The following changes apply to Munis Salary and Benefit Projections programs.  

Projection Start and Status 

Projection Post  
The Projection Post program is available. This program allows you to select data from within a 
Salary/Benefit projection to post to the live data set. It is available from the main menu and on 
the Post Projection tab in the Projection Start and Status program. 

 

Upon opening, the program displays a list of data changes made in the current projection, any 
of which you can choose to post to Live.  
 
Click Mass Select to select the Apply check box for all entries in the Data Changes list. Click 
Mass Deselect to clear the Apply check box for all entries in the Data Changes list. 

When an item is selected in the Data Changes list, the changes made to specific fields display 
in the pane to the right. Click Select All to select the Apply check box for all changes displayed 
in that frame. Click Deselect All to clear the Apply check box for all changes displayed in that 
frame. Click View to view the selected record within the appropriate program.  
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The Projections Post program includes the Rapid Entry option, which allows you to update 
values for projections data more efficiently. This option is available for changes made during 
the projection process in Projection Employee Assignment, Projection Employee Deduction, 
Projection Employee Master, and Projection Employee Job Salary programs.  

For the Rapid Entry option to be available, auditing must be enabled for these tables with the 
Payroll Audit Options program. 
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On the Rapid Entry screen, when you click Update, the New Value box is available for all the 
items in the change; press Tab to move through the New Value fields, updating as required. 

 

The program updates existing records in the projection and does not add or delete records. 
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The Post Projections to Live confirmation dialog box includes the Create Actions History check 
box. If you select this check box, the Action Category and Action Code lists are available. 

 

Use these lists to specify the values to use on the Actions History records created. The values 
of the Action Code list are specific to the Action Category selected. 

When the Create Actions History check box is selected, the posting process creates actions 
history for each change to employee-related data from Employee Master, Employee 
Job/Salary, Employee Deductions, Employee Personnel Assignments, and the Manual Pay 
Allocations. These changes are grouped by job class. The entries that contain a job class use 
the job class for that record. For entries that do not have a job class, such as Employee 
Deductions, the primary job class on the Employee Master record at the time the data is 
posted is used. 

In Personnel Actions History, history records are created. The pay information is retrieved from 
the base pay record for the job class assigned to the history record. If no base pay record 
exists for that job class, the pay information is blank. 

The Duplicate option is available in Projection Start and Status.  
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When you select this option, the Projection Direct Copy screen prompts you to select the 
Projection to copy as well as to designate a run identifier and description for the new 
projection. 

 

 
This process creates a true, direct copy of the original projection. The copied projection 
includes the dates from the original projection and you cannot change these. 

Post Data To Payroll 
The Allocation Codes option is available on the Post Data to Payroll screen of the Projection 
Start and Status program. This option posts payroll allocation codes from projections to Live 
data.  
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When you run this process, the  program displays a proof report which shows the allocations 
and details any updates, deletions, and additions that have been made to them. 

 

After running the proof report, the program displays a confirmation dialog box asking if you 
want to continue with the posting process. 

The posting process only updates existing allocations or inserts new allocations. This process 
does not delete allocation codes from Live even if they have been removed from the 
projections data set.  
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Employee Self Service 
 
ESS Administration 
The Application Administration page includes the Allow Access to Certifications, Allow Access 
to Paycheck Simulator, and Allow Access to Time Sheet Approvals check boxes. Use these 
check boxes to enable or disable employee access to Certifications, Pay Simulator, and Time 
Sheet Approval in Employee Self Service (ESS). 

 
 
The Display Total Compensation check box causes the employee’s ESS menu to include the 
Total Compensation option within the Pay/Tax Information menu group.  
 

ESS Punch In/Punch Out 
The Employee Self Service (ESS) Punch In/Out process allows your organization to track 
employee’s time by using ESS to track hours worked. Employees can use the ESS application 
to punch-in and punch out, as well as track time that they have recently punched. Supervisors 
may track, update, and approve punched time, in addition to approving standard ESS time 
sheets.  
 
In the Job Class Master program, use the ESS Time Entry list to specify the ESS time entry 
option for the selected job class. The P-Punch In/Out option allows employees assigned to this 
job class to use ESS to track hours worked.  Punch-in/out records are recorded to the base 
pay associated with the employee’s primary job class only.  
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When ESS Time Entry is set to P-Punch In/Out, the ESS main screen includes the Punch In 
option in place of the Timesheet option.  In this case, when the employee selects Punch In, the 
program displays the Punch In screen with a Comment box and Punch In button.  

 
 
Comments are not required, but employees can use this box to provide brief explanations for 
work interruptions or other circumstances. Once the employee clicks Punch In, the ESS entry 
changes to Punch Out and the Punch Out page indicates the punch-in time. 
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At the end of his or her shift, the employee clicks Punch Out and the program displays the 
Punch Out screen.  This screen indicates the time that the employee punched in (rounded up 
to the nearest quarter hour) and the Comment box.  

 
 
If the employee returns to the Punch In screen later in the day, ESS displays the previous time 
entered for the day. 
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Punch-in and punch-out time can be adjusted in either the Employee Pending Time Entry 
program or on the Detail screen in the standard Time Entry program. On the Detail screen, the 
punch-in and punch-out times are included on the Audit tab.  

 
 
 A supervisor can update these hours from the Audit tab as they are not part of the regular 
input process. These values provide a record of the punch-in and punch-out times recorded; 
these time records get translated into standard in and out times as hours/minutes that have 
been rounded to the nearest 15-minute increment.  
 
In the Employee Pending Time Entry program, the Employee tab displays the rounded time 
and calculated quantity. Punch records only use the primary time in/out fields and the 
secondary time in/out fields are ignored. Punch time and time-in/out times are always in 
military time for punch records. 
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In the Payroll Control Settings program, the Time Adjust for ESS Time Entry Punch In/Out 
provides a defined time adjustment that is added to the system time to adjust the time-in and 
time-out to be the appropriate local time.  

 
 
For time entry processing, punch records are processed just as standard time entry records 
according to your organization’s settings.  
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Munis Central Programs  
Munis central programs are available from Other Applications menu within Munis. The Centrals 
menu is organized by product: Financials, HR/Payroll, Revenues, and Administration.  
The following are central program enhancements included with Munis Version 10.2. 

Computation Builder 
The Computation Builder program provides payroll withholdings and exception information.  
Payroll exceptions are sets of rules that control which pays or deduction withholding codes 
may be exempt from other deduction withholding codes in the payroll process. For example,  
many employees contribute towards their retirement savings on a pretax basis. In such a case, 
there would be an exception to exclude an employee’s retirement deduction withholding code 
from their federal tax deduction withholding code. 

 
 
When you open Computation Builder, it automatically displays existing payroll exceptions for 
all withholding categories in the Munis Payroll Exceptions program with a processing code of 1 
– All Pay Types are Incldued Except, 2 – No Deductions are Exempted Except, or 3 – No 
Employer Shares are Added Except.    
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The exception information is grouped by each withholding code in the Withholding Codes 
pane. The exception details for a selected withholding code display in groups according to the 
three processing codes:   
 

 The Exclude these Pays groups displays records with  processing code 1 – All Pay Types 
are Included Except.  

 The Exclude these Withholdings group displays records with processing code 2 – No 
Deductions are Exempted Except.   

 The Include Employer Amount group displays records with processing code 3 – No 
Employer Shares are Added Except.  

 
 
By default, all withholding codes display, regardless of category. To narrow the number of 
records, use the Categories list in the ribbon to select codes for a specific category.  
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The category under which a withholding code is grouped is determined from the Deduction and 
Benefit Master record. 

 
 
 
If you have the appropriate permissions, you can edit the detail exceptions for a withholding 
code. Due to the serious legal and tax ramifications associated with the modification of payroll 
withholding amounts, only users with Payroll Superuser permissions can edit records; for other 
users, the information is display only.  
 
To find Pays or Withholdings, expand the applicable pane and scroll the list or, if you know the 
pay code, type that code in the search box and press Enter. 

 
 
To add pays to an exceptions group, click and drag the pay or withholding code, use the Add 
button, or use the Exclude Range/Include Range options.  
 
For example, to add the pay code 900 to the Exclude these Pays group, expand the Pays 
pane, highlight pay code 900, and do one of the following: 
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 Drag the pay code to the Exclude these Pays group. 

 

 

 Click Add. 
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 Click Exclude Range, complete the Start and End boxes, and click Exclude. 

  

 
Note:  When you click Accept to save changes, the program reviews the changes for 
duplicates. If you have added multiple exceptions to the same processing group, the program 
does not commit the duplicate records. 
 
To delete exceptions, navigate to the exception and click the delete button. 

  
 
Once you have finished editing exception details for a withholding code, click Accept to commit 
these changes to the database. To cancel the pending changes, click Cancel.  To view 
changes, use the Payroll Exceptions program on the Munis Payroll Administration menu.  
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When changes are saved to the database, the program displays a message in the status bar. 

  
 
 If you edit a withholding code and select a different code without saving the changes, the 
program displays a confirmation message.  

 
 
Click OK to cancel the pending changes. To save the changes, click Cancel, and then click 
Accept the pending changes before navigating to a different code.  
 
To add exception details for withholding code that currently has no exceptions, click Add 
Withholding on the ribbon.   
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The program displays the Add New Withholding Code dialog box. This box provides a list of 
withholding codes for which there are no exceptions.  

 
 
Select a withholding code and click OK. The program displays a confirmation message; click 
OK to continue.  
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The program returns to the main screen with the new withholding code available.  

 
 
 

Workforce Central  
The program provides a pivot view of workforce details. 

 
 
When you click Pivot, the program displays a pivot view of data according to the value of the 
Group By list on the ribbon. 
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On the Pivot View pane: 
 

 Use the Sort list to change the data source. 

 Use the grid and graph buttons to change the view. 

 Use the zoom feature to resize the data display area.  

 
The search and sort options allow you to view the data for different subgroups. 

 
 
To view specific employee details, double-click an employee box.  The program displays basic 
employee information. Click Details to open Employee Central for this employee record.  
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Human Resources/Payroll Available Web Parts 
The following table provides a list Munis Web parts that apply to HR/Payroll programs.  
 

Web Part Description 

Human Resources (Personnel) Management 

Certifications Displays a list of employees that have certifications 

Evaluations  Displays a list of employee evaluations that have been 
scheduled or completed within a defined timeframe. 

Grievances Displays the number of open and closed grievances 
within the time period specified.  

Open Positions Displays a list of open positions in your organization for 
the timeframe indicated.  

OSHA   Displays a list of the number of OSHA cases for each 
OSHA code for the selected timeframe. 

Progression Plan Displays professional development and progression 
planning information for employees. 

Staffing Displays the number of new hires, terminated employees, 
or vacancies for a defined timeframe. 

Payroll 

Accrual Available Displays all accruals above and below defined amounts.   

Accruals by Day Displays a list of accrual history by day for the specified 
timeframe and accrual type combination. . 

Accruals Taken Displays all of the accruals taken for the timeframe 
specified.  

My Employees Displays a list of all of the employees for whom you are 
the supervisor. 

Open Payrolls  Displays a list of all open payrolls in the system, including 
the control number, description, and warrant, as well as 
the date the payroll was run for each open payroll. 

Overtime Displays the total number of overtime hours worked, as 
well as the dollar amount paid, for the specified 
timeframe. . 

Salaries Displays salary information for the highest and lowest 
salaries. 

System Administration 

Audit Central  Displays a list of all of the changes made for the 
application, user ID, action, file, or field that you indicate 
on the Filter lists. 

Central Search Searches Employee Central, Customer Central, Vendor 
Central, and Property Central. 

Program Activity Log Displays information about programs that have completed 
running or that are currently running in Munis. 

System Error Log Viewer Displays a list of errors encountered in Munis. This pulls 
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Web Part Description 

directly from the Munis system error log. 

Tyler Dashboard 

Dashboard Connections  Maintains the connection between the Tyler Dashboard 
and the Web services for each Tyler application, or 
Tenant, using the Dashboard. 

Dashboard Sites Maintains the pages that are connected to the Tyler 
Dashboard. 

E-mail Settings Configures the settings for sending e-mails from Web 
parts that have the e-mail button enabled, such as 
Exception Viewer or Workflow Manager. 

Exception Viewer Displays a list of exceptions encountered by the Tyler 
Dashboard. The exceptions are compiled according to 
date.  

My Favorites Creates links to frequently used Web sites, Tyler 
Dashboard views, or programs. 

Site Configuration Configures the Tyler Dashboard.  

Tyler Menu Displays the menus for the Tyler products, such as 
Munis, that your organization uses. 

User Control Copies programs, views, and Web parts from one user to 
another. 

User Profile Maintains settings, such as your Workflow password and 
your Tyler program runner. 

Munis Workflow 

My Workflow Displays the number of Workflow approvals, notifications, 
and alerts currently pending. 

My Work Detail Classic Displays a list of your pending approvals, notifications, or 
alerts. 

Workflow Manager Displays a list of Workflow items by process or approver 
compared to a specified date 

 
 
 
 


