
STM 1 – Classification & Compensation/Personnel Bylaw  minutes from 2/10/16 A&F meeting 
Melissa Arrighi, Town Manager, presented STM Article 1.  The first component to this article is the following 
proposed amendments to the Personnel Bylaw: 

1. Per the approved change to the Library Director position, the position should be removed from Section 7, 
Schedule A: Classification of Positions, Group: Executive Management – Non-Union, of the Personnel Bylaw as 
it is now properly listed in Article I Recognition of the OPEIU Collective Bargaining Agreement. 

2. Update/Correct the names of the Collective Bargaining Units in Section 29 List of Bargaining Agreements of 
the Personnel Bylaw to more accurately reflect those Bargaining Units in the Town of Plymouth.  Also, in the 
same section, remove the terms of the agreements in order to maintain the accuracy of the document. 
This lists the Library Director in OPEIU like all the other Division Heads.  Also it will change AFSME to CBRA and 
remove the dates since they change frequently. 
 

The second component of this article is accepting the Collective Bargaining Agreement with SEIU, the clerical 
union.  The Town Manager reviewed each portion of the Memorandum of Agreement dated Dec 23, 2015.  

1. Life insurance increased to $15,000 for active employees. 
2. Pay date moves to Friday. 
3. Eliminate practice of separate checks. 
4. Change language in Article II – Vacancies and New Positions regarding seniority, allowing the Town Manager 

to make the final decision without regard to seniority when two or more  of the qualified personnel are Town 
employees and have the same qualifications. 

5. Change language in Article II – Vacancies and New Positions regarding probationary employees, extending the 
probationary period from 3 months to 4 months. 

6. Change Article VII – Work Week by removing 4 day work week language. 
7. Add language to Article VII – Work Week to incorporate the Memorandum of Agreement dated November 25, 

2015 regarding pay of those required to work when the Town Hall, Senior Center, or Library is closed or has 
reduced hours due to weather events or town-wide public emergencies. 

8. Change language in Article XIII – Salaries to reflect COLA increases:  
FY16 (effective July 1, 2015): increase of 2% 
FY17 (effective July 1, 2016): increase of 2.5% 
FY18 (effective July 1, 2017): increase of 3% 

9. Change language in Article XVII – Vacation Leave regarding vacation eligibility, new employees may begin 
taking vacation at 4 month anniversary of employment as accrued. 

10. Change language in Article XVII – Vacation Leave regarding increasing vacation accruals for employees hired 
on or after July 1, 2011. 

11. Change language in Article XVIII – Sick Leave allowing utilization of sick time in increments of one hour at the 
discretion of their department head. 

12. Change language in Article XVIII – Sick Leave increasing the maximum amount of unused sick leave to 2,100 
hours (1,890 for those who have long term disability benefit). 

13. Change language in Article XVIII – Sick Leave by increasing maximum buyback to $3,500 from $2,500. 
14. Add language to Article XXIV – Management Rights requiring employees to notify their supervisor if they are a 

medication that might impair their ability to safely operate a motor vehicle if they are asked to or need to 
operate a motor vehicle while on town business. 

15. Add language to Article XXIV – Management Rights requiring employees to notify Human Resources 
immediately upon any arraignment or conviction of a misdemeanor or felony. 

16. Remove “and/or stipends” from Article XXXVII – Re-Openers. 
17. Add anew article – Article XXXVIII – Longevity offering $100-$500 longevity payments depending on years of 

service from 5 to 25+ years. 
18. Change Language in Article VII – Work Week altering normal hours of duty to Mon through Fri 7:30AM-4PM. 

  



Questions: 
• Does the probationary period involve written feedback? (S Joyce) There is a check list that the division head 

completes three times during the probationary period to make sure the employee has the skills and 
competencies required. 

• What does the sick leave accumulate to? (S Joyce) approximately 15 days per year. 
• Regarding #15, what if anything happens to employee if they notify human resources that they have been 

arraigned? (K Canty) It all depends on the charges against them, this is handled on a case by case basis.   
Patrick O’Brien made a motion to recommend STM Article 1 to Town Meeting.  Harry Salerno, second.   

• Kevin Canty said that an arraignment can be based on probable cause on the town should be careful not to 
take adverse action on probable cause.  This is a red flag but not reason to vote against it especially since the 
union already agreed to it. 
The motion carries (12-0-1).  Betty Cavacco, abstained. 
 

  


