1. No Agenda
There is no agenda available for this meeting. Please review the minutes.

2. Meeting Materials

Documents:

WARRANT (PDF).PDF
REPORT AND RECOMMENDATIONS BOOK (PDF).PDF
SUPPLEMENT | (PDF).PDF


https://ma-plymouth.civicplus.com/9b4eb725-5294-4382-83fd-4a3d3edf555e

2022 SPECIAL TOWN MEETING WARRANT
Saturday, April 2, 2022

To the Town Clerk of the Town of Plymouth, Commonwealth of Massachusetts:

GREETINGS:

In the name of the Commonwealth, you are directed to notify and warn the Inhabitants of Plymouth, qualified to
consider and vote on articles at the Special Town Mee,tmg of the Town of Plymouth, to meet virtually by remote
participation on Saturday, the Second day of April 2022, at 8:00 AM, with information necessary for the
Moderator, Town Meeting members, Town officials and interested members of the public to access and witness
the deliberations and actions taken at the Town Meeting remotely as follows:

Town Meeting members will be using telecast through Zoom Webinar videoconferencing platform for their
deliberations and they will be using V-Voter to take actions.

Town Officials will provide information through the Zoom Webinar videoconferencing platform.,

Interested members of the public will be able to view the meeting through PACTV, Channel 15 (Comcast) or
Channel 47 (Verizon) or pactv.org/live, Individuals not otherwise lawfully entitled to speak will have the
opportumty to speak through the Zoom Webinar videoconferencing platform with 48-hours advanced notice
given to and permission granted by the Town Moderator.

Registered Town of Plymouth voters wishing to participate in the remote Special Town Meeting shall submit a
request to participate in the Mesting to the Town Clerk not less than forty-eight (48) hours in advance of the
Town Meeting scheduled for Saturday, April 2, 2021 commencing at 8:00 AM. Upon receipt of the request and
verification of the requester’s voter registration status, the Town Clerk shall provide to the requester instructions
for participating in the remote Town Meeting.

To act on the following articles to wit:

ARTICLE 1: Personnel Bylaws and Collective Bargaining Agreements. To see if the Town will vote to
amend the Classification and Compensation Plans and the Personnel By-Law and Collective Bargaining
Agreements contained therein, or take any other action relative thereto,

SELECT BOARD

ARTICLE 2: FY 2022 Budget Amendments. To see if the Town will vote to transfer from available funds a
sum of money to be added to funds already appropriated under Articles 7A through 7E of the 2021 Spring
Annual Town Meeting for the purpose of supplementing departmental expenses, or otherwise amend said votes,
or take any other action relative thereto.

SELECT BOARD

ARTICLE 3: Unpaid Bills of a Prior Year. To see if the Town will vote to raise and appropriate or transfer
from available funds a sum of money to pay certain unpaid bills of a prior fiscal year, or take any other action
relative thereto.

SELECT BOARD

ARTICLE 4: Capital Improvements. To see if the Town will vote to raise and appropriate, transfer from
available funds, or borrow a sum of money for the construction and/or repair and/or purchase and/or lease of
buildings and/or replacement of departmental buildings, and/or equipment and/or capital facilities for various




departments of the Town and/or for feasibility and other types of studies or professional consulting services,
including any related and incidental costs and expenses, as follows:

ITEM DEPARTMENT PROJECT DESCRIPTION
Al Police Department Replacement of Pairol Boat Motors
A2 Inspectional Services Town Wide E-Permitting System
A3 DPW - Highway Replace Sweeper H303
Ad Parks & Foresiry Brewster Garden Stairs
A5 Recreation Memorial Hall Sound System Upgrade
Ab DPW - Sewer WSPS Flood Barrier Wall
A7 DPW - Sewer Water Street Interceptor
A8 DPW - Sewer SCADA Improvements
Bl Municipal Airport Airport Sewage Treatment Plant Upgrade

Or take any other action relative thereto.
SELECT BOARD

ARTICLE 5: Fire Station #5 Renovation. To see if the Town will vote to raise and appropriate, transfer from
available funds, and/or borrow a sum of money for the design, construction, equipping and furnishing of a
renovated fire station #5 at 827 State Road, Manomet, shown at Assessor’s Map 48 Lot 6D, including but not
limited to site preparation, demolition, and all other costs incidental and related thereto; or to take any other
action relative thereto.

SELECT BOARD

ARTICLE 6: SOLAR PILOT - 143 Hedges Pond Road. To see if the Town will vote, pursuant fo the
provisions of G. L. ¢.59, §38H, to authorize the Select Board and Board of Assessors to negotiate and enter into
an agreement for payments in lieu-of-taxes (“PILOT"), for a 2,111 .4 Kilowatt DC (more or less) solar
photovoltaic energy generating facility for Hedges Pond Solar 1, LL.C (or its affiliates, successors or assigns) to
be located on a 49.08 acre parcel (more or less) at 143 Hedges Pond Road, currently shown on Plymouth
Assessor’s Map 55 Lot 53, upon such terms and conditions as the Select Board and Board of Assessors shall

deem to be in the best interest of the Town, or take any other action relating thereto,
SELECT BOARD

ARTICLE 7: PILOT - Holtec. To see if the Town will vote to authorize the Select Board to petition the
Massachusetts General Court for special legislation to allow the Town of Plymouth to enter into a Payment In
Lieu of Tax Agreement with Holtec and/or its subsidiaries, specifically for property and personal property
located on propetty located on Parcels:

043-000-011-000 | 043-000-011D-000 | 043-000-011E-000 | 043-000B-124-000 | 044-000-001A~000

044-000-001B-000 | 044-000-002-000 | 044-000-013-000 | 044-000-027-000 | 044-006-525-000

044-006-527-000 | 047-000-008-000 | 076-000-003-000 | 076-000-004-000 | 076-000-005-000

094-000-001-000 | 094-000-002-000 | 094-000-003-000

as shown on Plymouth’s Assessors Map; provided, however, that the General Court may make clerical or
editorial changes of form only to the bill, unless the Select Board approve amendments to the bill before
enactment by the General Court, and provided further that the Select Board is hereby authorized to approve
amendments which shall be within the scope of the general public objectives of this petition, or take any other
action relative thereto.

SELECT BOARD

ARTICLE 8: Affordable Housing. To see if the Town will vote to transfer the care, custody, management and
control of the following parcel from the Town Treasurer for the purpose of sale at auction to the Select Board



for purpose of conveyance, and further, that the Select Board be authorized to convey the property upon such
terms and conditions as the Select Board deem appropriate to the Plymouth Redevelopment Authority for the
purpose of affordable housing:

Parcel ID Road Legal Reference Tax Title

046-000H-000H-028 31 Strand Ave 25348 #12174

Or take any other action relative thereto,
PLYMOUTH REDEVELOPMENT AUTHORITY

ARTICLE 9
Withdrawn
SELECT BOCARD

- ARTICLE 10:
Withdrawn
SELECT BOARD

ARTICLE 11:
Withdrawn
SELECT BOARD

ARTICLE 12: Pavement Management Stabilization Fund. To see if the Town will vote to raise and
appropriate or transfer from available funds a sum of money to the Pavement Management Plan Debt
Stabilization Fund, as authorized by the provisions of G.L. ¢. 40, §5B as amended, or take any other action
relative thereto.

SELECT BOARD

ARTICLE 13: Facility Capital Maintenance Stabilization Fund. To see if the Town will vote to raise and
appropriate or transfer from available funds a sum of money to the Facility Capital Maintenance Stabilization
Fund, as authorized by the provisions of G.L. c. 40, §5B as amended, or take any other action relative thereto.
SELECT BOARD :

ARTICLE 14: Amend Airport Zoning Map. To see if the Town will vote to amend the Official Zoning Map
#1 to rezone Lots 22-80, 22-81, 22-82, 22-83 and 22-84 on Assessors’ Map 106 from Airport (AP) to Medium
Lot Residential (R25) or take any other action relative thereto.

BY PETITION: Shannon Schultz, et al



And you are hereby required to serve this warrant in the manner prescribed by vote of the Town by posting notice
thereof fourteen (14) days at least before such meeting in the Town Hall, in the Town’s Libraries and posted on the
Town’s website, and make return thereof with your doings thereon at the time and places above mentioned.

Given under our hands this 7 day of March 2022.

Approved as to Legal SELECT BOARD
Form ‘ ¢
" Town Coungel - Richard Quintal, Chairman
Betty Caﬁ%’ e gairman
N ’ {.,.: -
Hﬁ%ﬁm
| ol
Plymouth, ss. Charlie Bletzer

Pursuant to the foregoing Warrant, I have this day notified and warned the Inhabitants of Plymouth qualified to
vote in elections and Town affairs to meet virtually by remote participation on Saturday, the Second Day of
April, 2022, at 8:00 AM to conduct the Special Business Meeting of the Town of Plymouth, by posting copies
of this Warfaiit\in the Town Hall in the town's libraries and posted on the town's website seven days at least

befpré"such me tin;/ :
A 74 <
v % L % e

/ Signature Date & Time
Town Clerk Posted
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REPORT & RECOMMENDATIONS OF THE ADVISORY & FINANCE COMMITTEE
Spring Special Town Meeting — Saturday, April 2, 2022

ARTICLE 1: Personnel Bylaws and Collective Bargaining Agreements. To see if the Town will vote to
amend the Classification and Compensation Plans and the Personnel By-Law and Collective Bargaining
Agreements contained therein, or take any other action relative thereto.

SELECT BOARD

1A. Misc. D — Natural Resources — Seasonal Positions

RECOMMENDATION: Approval (Unanimous 10-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1A. Approval of this article
will adopt the new seasonal hourly rates for Natural Resources positions as outlined in the included
memorandum.

1B. Misc. D — Recreation — Seasonal Lifeguards & Head Lifeguards

RECOMMENDATION: Approval (Unanimous 10-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1B. Approval of this article
will adopt the new seasonal hourly rates for Recreation Dept. seasonal lifeguards and head lifeguards as
outlined in the included memorandum.

1C. Non-Union - Inspectional Services — Create Assistant Director position

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1C. Approval of this article
will create a new Assistant Director of Inspectional Services position.

1D. SEIU Local 888

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1D. Approval of this article
will adopt the negotiated MOA for the SEIU Local 888 bargaining unit as outlined in the included
memorandum.

1E. OPEIU Local 6

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1E. Approval of this article
will adopt the negotiated MOA for the OPEIU Local 6 bargaining unit as outlined in the included
memorandum.

1F. Superior Officers Association

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1F. Approval of this article
will adopt the negotiated MOA for the Superior Officers Association bargaining unit as outlined in the included
memorandum.

1G. Plymouth Police Brotherhood

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1G. Approval of this article
will adopt the negotiated MOA for the Plymouth Police Brotherhood bargaining unit as outlined in the included
memorandum.



1H. Personnel Bylaws

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1H. Approval of this article
will adopt the negotiated Personnel Bylaw changes as outlined in the included memorandum.

ARTICLE 2: FY 2022 Budget Amendments. To see if the Town will vote to transfer from available funds a
sum of money to be added to funds already appropriated under Articles 7A through 7E of the 2021 Spring
Annual Town Meeting for the purpose of supplementing departmental expenses, or otherwise amend said votes,
or take any other action relative thereto.

SELECT BOARD

RECOMMENDATION: Approval $5,522 (Unanimous 10-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 2. Approval of this article
will increase the FY22 Operating Budget for the Town Clerks Office by $5,522 to cover expenses relative to the
increase to 18 Precincts and the resulting changes to polling locations.

ARTICLE 3: Unpaid Bills of a Prior Year. To see if the Town will vote to raise and appropriate or transfer
from available funds a sum of money to pay certain unpaid bills of a prior fiscal year, or take any other action
relative thereto.

SELECT BOARD

RECOMMENDATION: Approval $6,563.35 (12-0-1)

The Advisory & Finance Committee recommends Town Meeting approve Article 3. Approval of this article
will authorize the Finance Department to process the outstanding invoices for Dennis K Burke totaling
$3,323.35 on behalf of the DPW and G & L Labs totaling 3,240.00 on behalf of the Public Health Department.
The funding for this invoices will come from the respective departments’ current operating budget.

Article 3 - Unpaid Bills April 2, 2022, Special Town Meeting
Invoice
Department Vendor # Date Amount
DPW - Facilities Dennis K Burke | 1243690 | 6/26/2021 | S 3,323.35
Public Health G & L Labs 97830 | 5/31/2021 | $ 700.00
Public Health G & L Labs 98494 | 6/30/2021 | S 2,540.00
| Total Article 3 $ 6,563.35 |

ARTICLE 4: Capital Improvements. To see if the Town will vote to raise and appropriate, transfer from
available funds, or borrow a sum of money for the construction and/or repair and/or purchase and/or lease of
buildings and/or replacement of departmental buildings, and/or equipment and/or capital facilities for various
departments of the Town and/or for feasibility and other types of studies or professional consulting services,
including any related and incidental costs and expenses, as follows:

ITEM DEPARTMENT PROJECT DESCRIPTION
Al Police Department Replacement of Patrol Boat Motors
A2 Inspectional Services Town Wide E-Permitting System
A3 DPW - Highway Replace Sweeper H303
A4 Parks & Forestry Brewster Garden Stairs
A5 Recreation Memorial Hall Sound System Upgrade




A6 DPW - Sewer WSPS Flood Barrier Wall

A7 DPW - Sewer Water Street Interceptor

A8 DPW - Sewer SCADA Improvements

Bl Municipal Airport Airport Sewage Treatment Plant Upgrade
Or take any other action relative thereto.
SELECT BOARD

RECOMMENDATION: Approval $4,390,388 (Unanimous 14-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 4. Approval of this article
will authorize the General Fund Capital requests totaling $1,053,388 to be funded with $953,388 from Free
Cash and $100,000 from other available funds. The Enterprise Fund Capital requests totaling $3,337,000 are to
be funded with $1,087,000 from the Sewer Retained Earnings and $2,250,000 from other available funds &
grants.

ITEM DEPARTMENT PROJECT DESCRIPTION AMOUNT
Al Police Department Replacement of Patrol Boat Motors 47,000
A2 Inspectional Services Town Wide E-Permitting System 237,893
A3 DPW - Highway Replace Sweeper H303 344,995
A4 Parks & Forestry Brewster Garden Stairs 73,500
A5 Recreation Memorial Hall Sound System Upgrade 350,000
A6 DPW - Sewer WSPS Flood Barrier Wall 340,800
A7 DPW - Sewer Water Street Interceptor 446,200
A8 DPW - Sewer SCADA Improvements 300,000
Bl Municipal Airport Airport Sewage Treatment Plant Upgrade 2,250,000

Total Article 4 4,390,388

ARTICLE 5: Fire Station #5 Renovation. To see if the Town will vote to raise and appropriate, transfer from
available funds, and/or borrow a sum of money for the design, construction, equipping and furnishing of a
renovated fire station #5 at 827 State Road, Manomet, shown at Assessor’s Map 48 Lot 6D, including but not
limited to site preparation, demolition, and all other costs incidental and related thereto; or to take any other
action relative thereto.

SELECT BOARD

RECOMMENDATION: Approval $10,629,819 (Unanimous 14-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 5. Approval of this article
will authorize the Substaintial Rehabilitation of Fire Station #5, in Manomet at 827 State Road, to be funded
with $9,100,000 from debt and $1,529,819 from previously approved & other available funding and grants.

ARTICLE 6: Solar PILOT - 143 Hedges Pond Road. To see if the Town will vote, pursuant to the
provisions of G. L. ¢.59, §38H, to authorize the Select Board and Board of Assessors to negotiate and enter into
an agreement for payments in lieu-of-taxes (“PILOT”), for a 2,111.4 Kilowatt DC (more or less) solar
photovoltaic energy generating facility for Hedges Pond Solar 1, LLC (or its affiliates, successors or assigns) to
be located on a 49.08 acre parcel (more or less) at 143 Hedges Pond Road, currently shown on Plymouth
Assessor’s Map 55 Lot 53, upon such terms and conditions as the Select Board and Board of Assessors shall
deem to be in the best interest of the Town, or take any other action relating thereto.

SELECT BOARD



RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 6. Approval of this payment-
in-lieu-of-taxes (PILOT) agreement will be for personal property tax associated with a ground mounted solar
farm development located at 143 Hedges Pond Road in Plymouth, shown as lot 53 on Assessors Map 55. This is
a ground mounted Solar Project on a portion of land described in the location, with a total production size of
2.1114 KW DC. The terms of this agreement would be $15,000 per MW DC with an escalation of 2.5% per
year for 20 years. 50% of these payments will be deposited into the Environmental Affairs Fund

ARTICLE 7: PILOT - Holtec. To see if the Town will vote to authorize the Select Board to petition the
Massachusetts General Court for special legislation to allow the Town of Plymouth to enter into a Payment In
Lieu of Tax Agreement with Holtec and/or its subsidiaries, specifically for property and personal property
located on property located on Parcels:

043-000-011-000 | 043-000-011D-000 | 043-000-011E-000 | 043-000B-124-000 | 044-000-001A-000

044-000-001B-000 | 044-000-002-000 | 044-000-013-000 | 044-000-027-000 | 044-006-525-000

044-006-527-000 | 047-000-008-000 | 076-000-003-000 | 076-000-004-000 | 076-000-005-000

094-000-001-000 | 094-000-002-000 | 094-000-003-000

as shown on Plymouth’s Assessors Map; provided, however, that the General Court may make clerical or
editorial changes of form only to the bill, unless the Select Board approve amendments to the bill before
enactment by the General Court, and provided further that the Select Board is hereby authorized to approve
amendments which shall be within the scope of the general public objectives of this petition, or take any other
action relative thereto.

SELECT BOARD

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 7. Approval of this article
will authorize the Town to submit Special Legislation to the state to clarify the Town’s legal ability to enter into
a PILOT agreement with the owners of the nuclear power plant now that the plant has ceased active operation.
The Town is hopeful that this will allow the community to receive additional compensation for the burden of
housing the spent nuclear fuel beyond what is possible through current property tax assessment provisions.

ARTICLE 8: Affordable Housing. To see if the Town will vote to transfer the care, custody, management and
control of the following parcel from the Town Treasurer for the purpose of sale at auction to the Select Board
for purpose of conveyance, and further, that the Select Board be authorized to convey the property upon such
terms and conditions as the Select Board deem appropriate to the Plymouth Redevelopment Authority for the
purpose of affordable housing:

Parcel ID Road Legal Reference Tax Title

31 Strand Ave C25348 #12174

046-000H-000H-028

Or take any other action relative thereto,
PLYMOUTH REDEVELOPMENT AUTHORITY

RECOMMENDATION: Approval (Unanimous, 13-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 8. Approval of this article
will transfer parcel 046-000H-000H-028, located at 31 Strand Avenue, from the Town Treasurer to the Plymouth
Redevelopment Authority to construct a single-family dwelling to be added to the Town’s affordable housing stock.
To fund the project the Plymouth Redevelopment Authority has applied for a federal Grant through the Department of
Housing and Urban Development’s Choice Neighborhoods Implementation Grant Program.



ARTICLE 9
Withdrawn
SELECT BOARD

ARTICLE 10:
Withdrawn
SELECT BOARD

ARTICLE 11:
Withdrawn
SELECT BOARD

ARTICLE 12: Pavement Management Stabilization Fund. To see if the Town will vote to raise and
appropriate or transfer from available funds a sum of money to the Pavement Management Plan Debt
Stabilization Fund, as authorized by the provisions of G.L. c. 40, §5B as amended, or take any other action
relative thereto.

SELECT BOARD

RECOMMENDATION: Approval $1,826,612 (Unanimous 13-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 12. Approval of this article
will authorize the Town to transfer $1,826,612 from Free Cash to the Pavement Management Plan Debt
Stabilization Fund for future use as it relates to road repair, maintenance, and/or construction in the Town. This
amount is the excess of actual Motor Vehicle Excise receipts over the amount budgeted for FY21. The current
balance in the fund is $2,729,325. As with all Stabilization Funds, a 2/3rds vote of Town Meeting would be
required for any future withdrawals from the stabilization fund.

ARTICLE 13: Facility Capital Maintenance Stabilization Fund. To see if the Town will vote to raise and
appropriate or transfer from available funds a sum of money to the Facility Capital Maintenance Stabilization
Fund, as authorized by the provisions of G.L. c. 40, 85B as amended, or take any other action relative thereto.
SELECT BOARD

RECOMMENDATION: Approval $2,500,000 (Unanimous 13-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 13. Approval of this article
will authorize the Town to transfer $2,500,000 from Free Cash to the Facility Capital Maintenance Stabilization
Fund for future use as it relates to capital maintenance of Town owned buildings. The current balance in the
fund is $2,506,728. As with all Stabilization Funds, a 2/3rds vote of Town Meeting would be required for any
future withdrawals from the stabilization fund.

ARTICLE 14: Amend Airport Zoning Map. To see if the Town will vote to amend the Official Zoning Map
#1 to rezone Lots 22-80, 22-81, 22-82, 22-83 and 22-84 on Assessors’ Map 106 from Airport (AP) to Medium
Lot Residential (R25) or take any other action relative thereto.

BY PETITION: Shannon Schultz, et al

RECOMMENDATION: Approval (Unanimous 13-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 14. Approval of this article
will amend the Official Zoning Map #1 to rezone these five lots, Lots 22-80, 22-81, 22-82, 22-83 and 22-84 on
Assessors’ Map 106, from Airport (AP) to Medium Lot Residential (R25) and place these 5 lots within the
Medium Lot Residential District thereby making them conforming residential lots.
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ADVISORY & FINANCE COMMITTEE - ROLL CALL VOTING CHART

Y -For N -
Against A - Abstain S
[2)
R - Recuse X- °QQ
Absent Ch - Chair did N
not vote VOTE TOTAL
ARTICLES FOR-AGAINST-ABSTAIN
Collective Bargaining
Agreements
p |Misc. D -NaturalResources -\ y |y fopl y [y [y [y [ x| x|y |y|vy|[x]|vy]|y 10-0-0
Seasonal Positions
Misc. D - Recreation -Seasonal
B Lifeguards & Head Lifeguards YIYChE XY LY LY X XY Yy X vy 10-0-0
Non-Union - Inspectional
C |[Services - Create Assistant YIYI|Ch| Y[ XY | X|[X[Y]Y]Y|[Y|Y|Y]Y 11-0-0
1 Director position
D [SEIU Local 888 Y|IYI[Ch|Y [ X]|Y[X[X]|Y]|Y|[Y|[Y]Y|Y]|Y 11-0-0
E [OPEIU Local 6 Y| YI[Ch|Y | X|Y[X[X]Y]|Y|[Y[Y]Y|Y]|Y 11-0-0
F |Superior Officers Association Y[Y[Ch]Y | X]Y[X[X|Y]|Y]Y|Y[Y[|Y]Y 11-0-0
G |Plymouth Police Brotherhood Y| YI[Ch|Y | X|Y[X[X]Y]|Y|[Y[Y]Y|Y]|Y 11-0-0
H [Personnel Bylaws Y| YI[Ch|Y | X|Y[X[X]Y]|Y|[Y[Y]Y|Y]|Y 11-0-0
FY2022 Budget
2 vcee ylylen| x|y |y |[v|x|x|y|y|vy|[x]|y]|Y 10-0-0
Amendments
3 Unpaid Bills Y|IY|Ch|Y|Y|Y|[Y|[Y|A]Y|[X|Y]Y|Y]|Y 12-0-1
4 Capital Outlay Y|IYI[Ch|Y|Y|Y|[Y|[Y|Y]|Y|Y|[Y]Y|Y]|Y 14-0-0
5 |Rehab Fire Station #5 vlvlen| v |y |y |y|y|y|Y|Y|Y|Y]|Y]Y 14-0-0
(Manomet)
Solar PILOT - 143 Hedges
6 -0-
Pond Rd a 11-0-0
7 PILOT - Holtec Y| Y|Ch 11-0-0
8 Affordable Housing Y| Y |Ch 13-0-0
9 Withdrawn Ch
10 Withdrawn Ch
11 Withdrawn Ch
P tM t
12 [ 2vementiianagemen ylvleh| vy [y |vy|y|[y|vy|[Y|x]|yY|[Y]|Y]Y 13-0-0
Stabilization Fund
13 FaC|I.|t.y Ce'apltal Maintenance vivienl vIvIivivlivlivlivIxlylylyvly 13-0-0
Stabilization Fund
Zoning - Amend Airport
14 Zone Y|IYI[Ch|Y | Y| X|[Y[Y]Y]|Y|[Y|[Y]Y|Y]|Y 13-0-0

11
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TOWN OF PLYMOUTH - FY23 CAPITAL IMPROVEMENT PLAN REQUESTS PRIORITIZED BY THE CAPITAL IMPROVEMENTS COMMITTEE ON 1/6/2022

R [TOWN MANAGER
DEPT DEPT DIV. DEPARTMENT PROJECT DESCRIPTION PROJECT | A |RECOMMENDED SOLID
ACCOUNTPRIORITY?RIORITY  OR SPONSOR COST N PROJECT FREE AIRPORT SEWER WATER WASTE OTHER DESCRIPTION BORROWING
K FUNDING CASH FUND FUND FUND FUND |
155 1 Information Technology Battery Replacement for Server Room 36,000 7 36,000 36,000
2 AssessPro AP5 Server Upgrade 39,000 8 39,000 39,000
3 Upgrade/Normalize Active Directory Structure 50,000 9 50,000 50,000
4 VOIP Implementation Completion 20,000 25 20,000 20,000
5 Expand/Secure WLAN 78,500 27
210 1 Police Department Mobile Data Terminal (MDT) Replacement 214314 3 214,314 214,314
2 2022 Ford Transit Van to Replace 2003 Box Truck 63,000 49
3 Training Room A/V Update 64,100 34
SPECIAL Replacement of Patrol Boat Motors 47,000 21 47,000 47,000
funding &
220 SPECIAL Fire Department Substantial Rehab of Station 5 (Manomet) 10,629,819 e 10,629,819 1,529,819 ARPA 9,100,000
2 Replacement of Tanker 1 Pumping Tanker 493,852 2 493,852 493,852
3 Rehab 2011 E-One Cyclone 1500GPM Pumping Engine 106,723 10 106,723 106,723
4 Replace Air Compressor & Air Tank Refill Station 86,947 20 86,947 86,947
SPECIA
241 L Inspectional Services Town Wide E-Permitting System 237,893 = 237,893 137,893 100,000 State Grant
300 School Department  School Building Repair Program
4 ESSER Budget
1 SES HVAC Replacement 4,100,000 4,100,000 3,100,000 Program 1,000,000
28 ESSER Budget
2 MES, CSES, HES, SES Roof Assessment with ADA Review 185,500 185,500 85,500 100,000 Program
29 ESSER Budget
3 SES, FFES Siding Assessment 66,000 66,000 26,000 40,000 Program
4 WES Repair Entryway 40,280 11 40,280 40,280
24 ESSER Budget
5 FFES Phase Il Window Replacement 158,190 158,190 68,190 90,000 Program
6 SES Generator Replacement 81,207 26
ESSER Budget
7 IBES Window Replacement 507,266 33 507,266 237,266 270,000 Program
9 PCIS Replace Gymnasium Floor 317,600 50
10 HES Replace Gymnasium Floor 113,760 51
11 NMES Replace Gymnasium Floor 223,680 52
12 PSMS Mill, Pave and Line Lot 210,531 40
13 CSES Mill, Pave and Line Lot w/Walkway Repair 124,892 41
300 School Department  School Vehicle & Equipment Replacement Program
8 Replace 2008 Ford Express & 2012 Ford F250 w/plow 95,942 37
411 1 DPW - Engineering Improvements 2,700,000 1 2,700,000 2,700,000
2 Pavement Management & ADA Compliance Program 175,000 14 175,000 175,000
3 Manomet Avenue Wicking Wells 525,000 45
Petition Route 80 Sidewalks 1,500,000 47 1,500,000 1,500,000
Town Vehicle & Equipment Replacement Program
420 SPECIAL DPW - Highway Replace Sweeper H303 344,995 16 344,995 344,995
420 1 DPW - Highway Replace Truck H345 - 2006 Ford F350 89,928 31
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TOWN OF PLYMOUTH - FY23 CAPITAL IMPROVEMENT PLAN

REQUESTS PRIORITIZED BY THE CAPITAL IMPROVEMENTS COMMITTEE ON 1/6/2022

R [TOWN MANAGER
DEPT DEPT DIV. DEPARTMENT PROJECT DESCRIPTION PROJECT | A |[RECOMMENDED
ACCOUNTPRIORITY?RIORITY  OR SPONSOR COST N PROJECT FREE AIRPORT SEWER WATER WASTE OTHER DESCRIPTION BORROWING
K FUNDING CASH FUND FUND FUND |
420 2 DPW - Highway Replace Trailer H325 - 2006 43,125 42
420 3 DPW - Highway Replace Truck H335 - 2002 Volvo 346,109 32 346,109 346,109
420 4 DPW - Highway Replace Truck H301 - 2002 Volvo 326,085 44
425 3 DPW - Fleet Replace 2013 Focus (2), 2012 Taurus, 2005 Crown Vic 114,637 43
492 2 Parks & Forestry 6-Wheel Truck with Chip & Dump Body 361,156 30
492 3 Parks & Forestry Replace P22 with 1-Ton Dump Truck 119,491 35
425 1 DPW - Fleet Update Truck Radios 298,678 23 298,678 298,678
2 Replace Vehicle/Equipment Lifts (4) 38,870 46
421 1 DPW Administration Road Preservation - Accepted/Unaccepted 5,000,000 12 5,000,000 5,000,000
422 1 DPW - Faciltities Police Station HYAC Replacement 1,426,000 15 1,426,000 1,347,409 78,591 Premium Fund
2 Town Building Plumbing Upgrades 157,323 38 157,323 157,323
3 Town Building Painting Repairs 160,799 39 160,799 160,799
427 1 MEA Dredging of Jenney Pond 2,201,000 18 2,201,000 CPA & Grants 2,201,000
2 Re-Power MU-5 30,000 5 30,000 30,000 Waterways
3 T-Wharf/Town Wharf Inspection 49,950 36 49,950 49,950 Waterways
4 Abatement/Demo/Cleanup of Granby Lane 75,000 48
Petition Long Beach Coastal Access Project 68,000 53 68,000 68,000 Environmental Affairs Fund
492 1 Parks-& Forestry RepairTFennis-Courts—Briggs-Field-&ElmerRaymond 91,043 19
REMOVED by Department (91,013)
SPECIAL Parks & Forestry Brewster Garden Stairs 73,500 6 73,500 73,500
630 SPECIAL Recreation Memorial Hall Sound System Upgrade 350,000 17 350,000 350,000
TOTAL GENERAL FUND PROJECTS | 34,966,642 31,900,138 4,942,778 0 0 0 5,456,360 21,501,000 |
Premium Fund
4 & 2016S8
Sewer
60-440 1 DPW Utilities (WWTP) CMOM Program 500,000 500,000 312,555 187,445 Emergency
2 Effluent Baffle Wall 300,000 5 300,000 300,000
3 Replace 2003 Ford F250 72,218 6 72,218 72,218
4 Surf Rake 600HD 62,690 7 62,690 62,690
W & C funded
5 Greasezilla 4,470,000 . 4,470,000 4,470,000 project
SPECIAL WSPS Flood Barrier Wall 340,800 1 340,800 340,800
SPECIAL Water Street Interceptor 446,200 2 446,200 446,200
SPECIAL SCADA Improvements 300,000 3 300,000 300,000
TOTAL FOR SEWER | 6,491,908 6,491,908 0 0 1,834,463 0 4,657,445 0|
61-450 1 DPW Utilities (Water) Infrastructure Improvements 5,242,600 1 5,242,600 5,242,600
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TOWN OF PLYMOUTH - FY23 CAPITAL IMPROVEMENT PLAN REQUESTS PRIORITIZED BY THE CAPITAL IMPROVEMENTS COMMITTEE ON 1/6/2022

R [TOWN MANAGER
DEPT DEPT DIV. DEPARTMENT PROJECT DESCRIPTION PROJECT | A |[RECOMMENDED SOLID
ACCOUNTPRIORITY?RIORITY  OR SPONSOR COST N PROJECT FREE AIRPORT SEWER WATER WASTE OTHER DESCRIPTION BORROWING
K FUNDING CASH FUND FUND FUND FUND |
Premium Fund
& 20189B4
5 Forges Field
Well & Water
Expansion &
2 Pump Station Upgrades 500,000 500,000 207,211 292,789 Design
3 Replace Pickup W42 79,440 3 79,440 79,440
TOTAL FOR WATER | 5,822,040 5,822,040 0 0 0 286,651 0 292,789 5,242,600 |
Fed & State
65-482 1 Municipal Airport Runway Environment Assessment (EA) 167,000 1 167,000 8,600 158,400 Grants
SPECIAL Airport Sewage Treatment Plant Upgrade 2,250,000 2 2,250,000 2,250,000 ARPA Funds
3 Airport Hangar Insulation Replacement 100,000 3 100,000 100,000
TOTAL FOR AIRPORT | 2,517,000 2,517,000 0 108,600 0 0 0 2,408,400 0|
66-433 DPW Utilities (Solid Waste) Office Container 26,840 1 26,840 26,840 Old Article Transfers
Containers/Dumpsters 94,572 2 94,572 94,572 Old Article Transfers
TOTAL FOR SOLID WASTE | 121,412 121,412 0 0 0 0 0 121,412 0|
TOTAL FOR ENTERPRISE FUNDS | 14,952,360 14,952,360 0 108,600 1,834,463 286,651 0 7,480,046 5,242,600 |
TOTAL PROJECTS | 49,919,002 46,852,498 4,942,778 108,600 1,834,463 286,651 0 12,936,406 26,743,600 |
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ARTICLE 1:

ARTICLE 1: Personnel Bylaws and Collective Bargaining Agreements. To see if the Town
will vote to amend the Classification and Compensation Plans and the Personnel By-Law and
Collective Bargaining Agreements contained therein, or take any other action relative thereto.
SELECT BOARD

1A. Misc. D — Natural Resources — Seasonal Positions

RECOMMENDATION: Approval (Unanimous 10-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1A. Approval
of this article will adopt the new seasonal hourly rates for Natural Resources positions as
outlined in the included memorandum.

1B. Misc. D — Recreation — Seasonal Lifeguards & Head Lifeguards
RECOMMENDATION: Approval (Unanimous 10-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1B. Approval
of this article will adopt the new seasonal hourly rates for Recreation Dept. seasonal lifeguards
and head lifeguards as outlined in the included memorandum.

1C. Non-Union - Inspectional Services — Create Assistant Director position
RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1C. Approval
of this article will create a new Assistant Director of Inspectional Services position.

1D. SEIU Local 888

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1D. Approval
of this article will adopt the negotiated MOA for the SEIU Local 888 bargaining unit as outlined
in the included memorandum.

1E. OPEIU Local 6

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1E. Approval
of this article will adopt the negotiated MOA for the OPEIU Local 6 bargaining unit as outlined
in the included memorandum.

1F. Superior Officers Association

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1F. Approval
of this article will adopt the negotiated MOA for the Superior Officers Association bargaining
unit as outlined in the included memorandum.
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1G. Plymouth Police Brotherhood

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1G. Approval
of this article will adopt the negotiated MOA for the Plymouth Police Brotherhood bargaining
unit as outlined in the included memorandum.

1H. Personnel Bylaws

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1H. Approval
of this article will adopt the negotiated Personnel Bylaw changes as outlined in the included
memorandum.
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Article 1A & 1B

TOWN OF PLYMOUTH

26 Court Street

Plymouth, Massachusetts 02360
(508) 747-1620

DATE: February 10, 2022

TO: Lee Hartmann, Acting Town Manager ' OVW
e
i l/l A

FROM: Marie Brinkmann, Director of Human Resources
RE: Seasonal Hourly Rate Request
CC: Lynne Barrett, Finance Director

Advisory and Finance Committee

This memorandum provides information regarding a request to increase the hourly rates of
certain non-union, seasonal positions.

In this ongoing, challenging hiring environment, we have found that the Town is losing many of
the limited number of qualified seasonal candidates to surrounding towns. It is imperative that
the wages for these positions remain competitive. The Town relies heavily upon the
performance of these employees to provide valuable services to the citizens, as well as visitors,
to the Town. Without this wage adjustment, filling these important positions with qualified
candidates will only become more difficult.

Please keep in mind that the employees who occupy these positions do not receive benefits
from the Town, as a result their compensation is based solely on their hourly wage.

In preparing for this proposal, both hiring departments have anticipated their proposed wage
increases when creating their current budget and/or revolving fund proposals.

In order to remain competitive in an extremély tight seasonal job market, and enable the Town
to attract and retain quality candidates to continue to provide the services we all rely on, please

support this request for hourly rate increases for these seasonal positions.

Thank you.
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Article 1A

Proposed Wage Rate Increase for Seasonal Natural Resources Positions (Non-Union Misc D)

The Department of Marine and Environmental Affairs (DMEA) proposes the new rates shown below for
the positions of seasonal Natural Resources Assistant, seasonal Natural Resources Technician and
seasonal Natural Resources Officer. By increasing these wage rates, DMEA aims to make these
positions more competitive and to attract quality candidates.

Hiring challenges during the 2021 season, including a lack of applicants and difficulty recruiting and
onboarding from within the applicant pool, resulted in a deficit of staff required to manage the beach
until early July, and some areas were temporarily closed to vehicles as a result because permit-
required staffing levels could not be met.

Staffing difficulties during the 2021 season have been discussed among a group of beach managers
that meets regularly. A survey showed that similar positions in other towns were paid at hourly rates
ranging from approximately $15 to $18 during the 2021 season. Most are considering increasing rates
for the upcoming season.

The starting rate for Natural Resources Assistants and Technicians during the 2021 season was
$14.00/hour. The currently approved increase for the 2022 season is $14.75/hour, however, this rate
still falls below the typical range of other towns for similar positions. DMEA proposes to increase the
hourly rates based on a step 1 rate of $16.00 for Natural Resources Assistants and Technicians to make
the hourly rate more competitive and attract quality candidates. The Natural Resources Officers have
a supervisory role over the Natural Resources Assistants and Technicians, and the proposed rates will
maintain the separation between the hourly rates. The proposed wage rates are shown in the table
below.

The proposed wage rates are expected to increase the budget by approximately $21,000, and this
increase was included in the FY23 reauthorization request for the Plymouth Long Beach Revolving
Fund. DMEA proposes to implement the proposed rates at the beginning of the 2022 summer season.
The revolving fund’s FY22 budget is expected to be able to absorb the increase in wages of
approximately $7,500 for seasonal staff working during the months of May and June 2022.

Current and Proposed Hourly Rates

s Proposed
Position Step | 2021 Rate | 2022 Rate 2022 Rate
Minimum Wage $13.50 $14.25 $14.25
Natural 1 $14.0000 | $14.7500 | $16.0000
Resources 2 $14.3264 | $15.0764 | $16.4800
Technicians & 3 $14.9282 | $15.6782 | $16.9744
Assistants 4 $15.5096 | $16.2596 | $17.4836
Natural
Resources na $20.1200 | $20.8700 | $22.6377
Officers
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Article 1B

Recreation Department

Memo

To: Marie Brinkmann, Human Resources Director

From: Anne Slusser-Huff, Recreation Director

CC: Barry Deblasio, Community Resources Director

Date: 2/7/2022

Re: Recreation Department Memo for Wage Increases for lifeguards and head lifeguards

Recreation Department Memo for Wage Increases

The Recreation Department is requesting to increase the wages for lifeguards and head lifeguards
this year. Finding qualified lifeguards has been a challenge for the Department for the last few
years. We are currently competing with the Department of Conservation and Recreation who is
starting pay for lifeguards at $20 an hour and $21 an hour for head lifeguards. They are also
offering free lifeguarding course and $500 retention bonuses to lifeguards that complete the
summer season. Towns like Barnstable are starting their pay at $17.50 per hour for lifeguards
and $18.50 for their head lifeguards.

During our recent aquatics meeting it was brought up that almost every community from the
South Shore to the North Shore is struggling to retain and attract new guards. Reasons include
lack of qualified candidates, lack of certified instructors, lack of competitive pay and lack of
available and affordable lifeguarding courses.

The budget currently submitted for approval at Town meeting reflects the increase in the salaries.
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MISC-D RATES EFFECTIVE AS OF 1/1/22

CURRENT RATES

Group/BU |Grade Description Job Class| Step 01 | Step 02 | Step 03 | Step 04 Org Object Status
NONM LIFH HEAD LIFEGUARD T909 17.25 17.75 18.25 18.75 00106305 511001 SL
NONM LIFE LIFEGUARD 7912 | 16.25 16.75 17.25 17.75 00106305 511001 SL
PROPOSED RATES

Group/BU |Grade Description Job Class| Step 01 | Step 02 | Step 03 | Step 04 Org Object Status
NONM LIFH HEAD LIFEGUARD T909 19 19.50 20 00106305 511001 SL
NONM LIFE LIFEGUARD 1912 17.00 17.50 18 18.50 00106305 511001 SL
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Article 1C

TOWN OF PLYMOUTH

26 Court Street
Plymouth, Massachusetts 02360
(508) 747-1620

DATE: February 18, 2022

TO: Lee Hartmann, Acting Town Manager - q@)ﬂw
FROM: Marie Brinkmann, Director of Human Resources MW |

RE: Assistant Director of Inspectional Services

Cc: Lynne Barrett, Finance Director

Advisory and Finance Committee

This memorandum provides information regarding a request to create the position of Assistant
Director of Inspectional Services in the Inspectional Services Department.

The Town of Plymouth relies upon the Department of Inspectional Services to provide valuable
services to the community while ensuring a safe public and private environment for the
residents. As the size of the community has grown, the volume of service for the Department
of Inspectional Services has grown with it. The Assistant Director position will be key to
providing the additional assistance required with oversight of day-to-day operations and
supervision. Additionally, this position will provide the added support needed to improve
services such as enforcement, plan review, coordination of annual certifications with the Fire
Department, meetings with potential permit holders on proposed construction projects, and
interdepartmental coordination and communication.

When creating his current budget, the Director of Inspectional Services has anticipated the
proposed salary at an M5 level within the non-union Executive Management classification plan

($76,374-$98,491).

This new position will allow the Department to continue to meet the expected level of service
that residents of the Town rely upon.

Thank you for your consideration.
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Article 1D

Memorandum of Agreement
Town of Plymouth
And
SEIU Local 888
For Collective Bargaining Agreement
July 1, 2021 ~ June 30, 2024

The following constitutes a ratified agreement between the parties, subject to ratification by the Select
Board and subject to appropriation by Town Meeting. The information below in this Memorandum of
Agreement shall be incorporated into the Collective Bargaining Agreement (CBA) unless specifically
outlined otherwise only after Town Meeting approval.

1. Pay Equity Adjustment of $4,000 effective in year two of the contract (7/1/22). This will not
be added to the CBA, but is memorialized in this MOA.

2, The following positions will be reclassified effective in year two of the contract (7/1/22). This
will not be added to the CBA, but is memorialized in this MOA.

Center for Active Living - 1-position - C3 to C4
Clerk’s Office — 1 position — C4 to C5
DPW/Sewer - 1 position - C4 to C5
DPW/Maintenance — 1 position — C4 to C5
Planning/ZBA - 1 position - C4 to C5

Police Records ~ 1 position - C4 to C5

Public Health Part Time — 1 position — C3 to C4

3. Amend Article Il - Vacancies and New Positions effective in year two of the contract (7/1/22)
as follows:

An employee who is promoted will be placed in the step of grade to which promoted that will assure no
loss of pay and with a guarantee of at least a ene hundred-dellar{$100) five hundred dollar ($500)
annual increment.

4, Amend Article VI — Holidays as follows:

All members of the bargaining unit will be guaranteed twelve{32) thirteen (13) paid holidays as follows:

New Year's Day Martin Luther King's Birthday Patriot’s Day
President’s Day Independent Day Memorial Day
Columbus Day Labor Day Thanksgiving Day
Day After Thanksgiving Veteran’s Day Christmas Day
Juneteenth ; One Half Day Off on

Christmas Eve as long as it
falls on a week day **

5. Amend Article VIl = Work Week effective in year two of the contract (7/1/22) as follows:
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Article 1D

When the Plymouth Town Hall, Senior Center or Library is closed or has reduced hours due to weather
events or Town-wide public emergency, all Union members, both within and outside those buildings, shall
be paid their regular work day salary. Any Union member who is asked to and agrees to work, shall reeeive
compensatortime {equalto the hours worked, heq-at-straight time)and -be-paid-at-time-and-a-half-{14)
for-haurs worked be paid at time-and-a-half (1 %) for hours worked in addition to their regular workday
salary. Empleyees Union members who are asked to and agree to work during a weather event or public
emergency that occurs on a holiday shall receive eempensatory-time-{equalto-hours-worked-e-straight
time)-and-be paid at time-and-a-half (1 %) for hours worked in addition to their regular holiday pay. Al
compensatory-time-earned-pursuant-to-this-agreement-must-be-used-within-30-days- er-will-beost:

6. Amend Article VIII — Overtime effective in year two of the contract (7/1/22) as follows:

Employees may be required to work a-reasenable-ameunt-ef overtime as a condition of their employment.
Time and one-half will be paid for all hours of work in excess of eight (8) hours.per day or forty (40) hours
per week. Part-time employees will receive overtime/compensatory time for hours worked in excess of
forty (40) hours in a week. The only exception to the rule is the selling of beach and dump stickers. Over
time will be paid at time and a half for all hours worked. Employees who are required to attend meetings
outside normal work hours as a condition of their employment shall be paid overtime. All full-time
employees who worked their regular hours en-a-day-en-which-a-meeting eecurs will be guaranteed a
minimum of three (3) hours at time and one half (1 %) for night meetings, and call backs and-speeial
assignments, All full time employees who work their regular hours will be guaranteed time and a half (1
%) for special assignments, that occur after the completion of their regular hours, including but not limited
to the selling of beach and dump stickers.

Employees may be permitted to choose compensatory time in lieu of overtime pay at the discretion of
the department head. Employeestnay-earn-up-to 37-5-hours-of-compensatery-time-{twenty-five hours-of
overtime weorked-at-time-and-one-half)-perfiseal-year Over the course of a fiscal year, employees may
malntain a compensatory time balance of up to 37.5 hours (25 hours of overtime worked at time and %)
or 40 hours (26.75 hours of overtime worked at time and %) depending upon scheduled week. At the end
of the fiscal year, any compensatory time balance will be paid out at the regular rate and shall not carry
over to the next fiscal year.

7. Amend Article X1 — Duration Clause as follows:
This agreement will be effective July-1,2048 July 1, 2021 and will continue to remain in full force and
effect to and including June 30,2021 June 30, 2024 and shall thereafter automatically renew itself for
terms of one (1) year unless by December 1 of the year prior to the expiration of the contract either
party gives written notice that it desires to negotiate a new contract or amendment thereto.
3. Amend Article XIIl - Salaries as follows:
Employees shall be paid in accordance with the following salary schedules:

Y19 {eHactiveJuly-45-2048) FY22 (effective July 1, 2021) increase of 2%

FY20{effectiveJuly-1,2019) FY23 (effective July 1, 2022) increase of 2%
Fy¥21-{effectiveJuly-1,2020) FY24 (effective July 1, 2023) increase of 2%
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Article 1D

Step raises will be granted in succeeding years on July 1. Any new employee who has worked in pay grade
for less than thirty (30) weeks before July 1 of a year will be eligible for a step raise on the following
January 1 and subsequent anniversaries of January 1. Otherwise all step raises for new er-prometed
employees shall be on July 1. When an employee is promoted, the employee’s step raise date shall not
change.

9. Amend Article XIll — Salaries as follows effective in year two of the contract (7/1/22):

On-June 30,2012 a2%“6th step” will- be-added-to-the-existing-wage-seale On July 1, 2022 step 0 will be
eliminated from the wage scale, the current senior step will be incorporated into the wage scale, and a
new senior step will be added. Employees are eligible for the 6th 2% senior step if they have completed
10 years as an SEIU employee with Plymouth AND if they are maxed out in the existing wage scale.

10. Amend Article XV — Personal Leave as follows:

a. Personal leave may be takenin-eitherfull-er-half-day alletments used in one hour allotments of at |east
2 hours, oras a full day.

11, Amend Article XV — Personal Leave as follows:

b. Application for personal leave will be made to the Department Head or his/her designee in writing and
will be made at least twenty-four (24) hours before taking such leave (except in cases of emergency).
Employees who fail to request approval in advance shall forfeit full pay for each day of unauthorized
absence. If, because of lack of time in an emergency situation, permission is sought and granted orally,
such permission must be confirmed. Ynder-ne-eircumstances-may-a-day-be-taken-for-the-purpese-of
extending-a vacation-er-heliday

12. Amend Article XVI — Bereavement Leave as follows:

Emergency leave of up to 4 days will be allowed for death in an employee's immediate family; wife,
husband, domestic partner, mother, father, child, brother, sister, mother-in-law, father-in-law,
grandparents, grandchildren, brother-in-law ek sister-in-law, son-in-law, daughter-in-law, step parent,
step-sibling, step-child, significant other, or a member of the household. One worlk day for less
immediate family members. Eligibility for leave shall commence upon the date of death of a covered
member of the family, unless there are extenuating circumstances in which case the employee may
request a delay in the start of the leave or use of non-consecutive days from the Town Manager or
his/her designee. Such request will not be unreasonably denied.

13. Amend Article XVII — Vacation Leave effective in year two of the contract (7/1/22) as follows:
In the granting of vacation dates, seniority within the Division will be the determining factor when
employees request the same dates for vacation. No more than one (1) employee in each Division will be

on vacation at any one time, unless approved by Division Head.

1. A. Vacation accrual is determined by using the HIRE DATE _regardless of part-time or full-time status.
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Article 1D

B.-A provated-date-will-he determinedfor-the-purpese o prometon-andjeb bidding enly:

2. A An employee will begin accruing vacation on a weekly basis immediately upon employment
according to the chart below. Weekly accrual rate will increase on anniversary dates. A new employee
may hegin taking accrued vacation at 4 month anniversary of employment.

Years of Service Vacation Days Hourly Woeekly | Hourly Weekly
Completed Accrual Rate Accrual Rate
(7.5 per day) (8 per day)
0upto2 10 1.44 1.54
2 11 1.59 1.69
3 12 1.73 1.85
4 13 1.875 2.00
5 15 2.16 2.31
6 16 2.31 2.46
7 17 2.45 2.62
8 18 2.60 2.77
9 19 2.74 2.92
108 11 20 2.88 3.08
12 & 13 21 3.03 3.23
14 & 15, 22 3.17 3.38
16 & 17 23 3.32 3.54
18 & 19 24 3.46 3.69
20 25 3.61 3.85

B. Employees hired on orafterduly 3, 2011, will beginaceruing-vacation on a weekly basis according te
the-chart-belew-as-of July1,2016.- Weekly-acerual-rate-will-inerease -on-anniversary dates. - A-new

employee may-begin taking acerued vacatien at four (4) menth-anniversary of empleyment.

Years-of Service Macation-Days -Hourly——Weekly | -Hourly——— Weekly
Acerual-Rate Acerual-Rate
{-5-per-day) (8-perday)

0-upto2 10 1.44 1:54

et 1% 159 169

e 13 188 200

—f i85 216 2341

S 45 246 231

—38 15 216 234

5B 35 216 234

10-8-11 16 2.31 246

12813 7 245 62

14-8-15 18 2:60 237

16-847 19 274 292
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Article 1D

18819 20 T 3.08
20

*This is an approximate illustration of vacation time in days; your actual accrual is based on the “Hourly
Weekly Accrual Rate”

14, Amend Article XVII - Vacation Leave effective in year two of the contract (7/1/22) as follows:

On December 1* of each year, an employee can buy back up to 5 days of vacation time at their current
rate of pay. Inorder to be eligible for this benefit said employee must have heen employed as a
member of this hargaining unit for ten (10) years or more and have 4 weeks of vacation on the books.

15, Amend Article XVIIl - Sick Leave as follows:

B. The parties agree to the use of no more than 5 days of sick leave per year for mother, father, spouse,
significant other, child, grandparent, grandchild, sibling or the immediate household. The use of sick
leave for the above noted family members will be allowed past the five (5) days when in compliance
with FMLA or Parental Leave Act.

16. Amend Article XVIII - Sick Leave effective in year two of the contract (7/1/22) as follows:

K. The Town agrees that is shall pay to the employee upon his voluntary retirement or upon the death
of said employee to his named beneficiary Twenty-five-dollars{$25) foreach7-%{or-8) - hours-of
aceumulated-unused-sickleaveremaining-in-the account-of said-employee forfifty-(50%) percent of the
total-hours-ef said-acewmulated-sielleave;-up to a-maximum payment-of thirty-five- hundred{$3,500)
dellars-fifty percent of an employees unused, accrued sick leave calculated at the rate of the employee’s
wages for a full work day of work up to a maximum payment of four thousand ($4000) dollars. In order
to be eligible for this benefit said employee must have heen employed as a member of this bargaining
unit for ten (10) y'tears or more. Employees who accept the Town’s long term disability insurance option
will not be eligible for this buyback plan.

L. The Town agrees to grant one (1) incentive day ef cempensatoery-time to full-time and part-time
employees who do not use a sick leave day or any part of a sick leave day in the six-month period
between 7/1 and 12/31, and then again between 1/1 and 6/30. This benefit will begin July 1, 2006. This
benefit shall be prorated for part-timers in proportion to the number of hours worked each weel as it
bears to thirty-seven and one half (37 %) hours.

17. Amend Article XXIV — Management Rights as follows:

0. Any new software (including cloud-based services) introduced hy the Town, so long as training and
support is done at the Town’s expense during normal working hours, shall be implemented and utilized.

18. Amend Article XXXVIl — Re-Openers
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Article 1D

It Is understood that If any other town side managed collective bargaining group reaches an agreement
for a salary-related Increase durlng the lifetime of this contract only {2019 20213 (2022-2024), the contract
will be reopened on the Issue of salary Increases. A “salary-related Increase” shall be deflned as COLA.

19, Amend Article XXXVII - Longevity effective in year two of the contract (7/1/22) as follows:

Employees In continuous service, who have completed the number of years of continuous service set forth
below, shall receive longevily payments in-aceordance with the calendar year starting In the pay per lod In
which sald employee attains that particular level of years of service. The longevity payment shall be pald
in-a-lump sum daring-the month of November, exeeptif-an employee retires-alter-July-1; he/she shall
receive-his full longevity-pay-for tiat year ln-a lump-sumwith-Ws/her final week's-pay pald In pro-rated
amounts ncluded In the employees’ payeheck every pay perlod,  Eligibllity begins with the date of
continuous employment. Part-time employees In the group shall recelve the longevity benefits listecl
helow on a pro-rate basls. An employee’s share of a benefit shall bear the same relationship to the total
benefits as the employee’s average work-week bears to a full-time work week.

Years of Service Longevity Payment
5 $150  $400
10 $200  $600
15 $300  $900
20 $550 $1200
25 4750 $1500

Ksr‘ngd%f the Union: :
{éf £ Z é"({ft—"bﬂ,ﬁ____—-—.
% Clovns A Sfuc,w

Date Date I
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Memorandum of Agreement for 2022-2024 Collective Bargaining Agreement
by and between
Town of Plymouth and OPEIU

The Town of Plymouth and OPEIU hereby set forth this memorandum of agreement (MOA) by
which the Town and OPEIU tentatively agree to a successor collective bargaining agreement
covering the period of July 1, 2021 to June 30, 2024 as follows with the agreement subject to
ratification by OPEIU and by the Select Board, and subject to Town Meeting affirmative vote:

1. Pay equity adjustment of $4,000 effective in year two of the contract (7/1/22). This
“language will not be added to the CBA, but is memorialized in this MOA.

2. A consistent hourly rate using the 37.5 hour rate, will be established in each position
classification, regardless of the hours of work required (37.5 or 40 hours per week)
effective in year two of the contract (7/1/22). This language will not be added to the
CBA, but is memorialized in this MOA. -

3. The following OPEIU positions will be reclassified as described below. This language will
not be added to the CBA, but is memorialized in this MOA.

Activities Coordinator A1 to A3 effective in year two of the contract (7/1/22)

Payroll Administrator A5 to A7 temporary reclassification made permanent

Accounts Payable Administrator A5 to A7 temporary reclassification made permanent
Local Inspector B I3 to 14 effective in year two of the contract (7/1/22)

Zoning Inspector 12 to I3 effective in year two of the contract (7/1/22)

4. Amend Article Xl = Continuing Education Program effective in year three of the contract
(7/1/23) as follows:

Section 12.01: For permanent full-time employees of the bargaining unit who have been in
continuous employment with the Town for at least one (1) year, the Town will provide tuition
reimbursement for erne{1) two (2) academic course of up to feur{4) eight (8) semester hours
per fiscal year. The maximum reimbursement in any fiscal year will be $420.00 $1,000 per
employee. All courses must be job-related and must be from an accredited institution designed
to improve the employee’s performance in his/her particular position. Employees will also be
reimbursed for any courses they must take if they are part of a matriculated degree program.

Approval for any course must be made in advance of registration and be forwarded to the
Human Resources Office with the recommendation of the Department Head. Reimbursement
is contingent upon receiving a “B” or better grade or a passing grade in a pass/fail grading
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system. Reimbursement will be made as above and on the basis of availability of appropriated
funds. Management will include appropriate funding in its proposed training budget each year.

The Town shall pay an annual stipend for the following degrees relevant to the employee’s
position per the discretion of the Department Head and Human Resources. These stipends
shall be paid in pro-rated amounts included in employees’ paycheck every pay period. These
stipends shall not be combined.

Bachelor’s Degree - $2,000
Master’'s Degree - $3,000

5. Amend Article XIll — Earned Time and Long Term lllness Account in year three of the
contract (7/1/23) as follows:

F. Once per fiscal year, the employee may buy back up to 5 days of earned time at his/her
current rate of pay. In order to be eligible for this benefit said employee must have ten (10)
years or more of service to the Town and have at least 4 weeks of earned time accrued.

6. Amend Article XXIll — Compensation Plan effective in year two of the contract (7/1/22)
as follows:

Section 23.07:

Commencing on June 30, 2012, a 3% “7'" year senior step” will be added to the existing wage
scale. Effective 7/1/22 the first step in the wage scale will be eliminated, the current senior
step will be incorporated in the wage scale, and a new senior step will be established at 3%
over the former senior step. Employees are eligible for the senior step if they have reached
year 7 of their OPEIU employment with the Town of Plymouth AND if they are maxed out in the
existing wage scale.

7. Amend Article XXVI — Reduction in Force as follows:

Section 26.02:

In the event of a layoff, laid off employees who have more seniority shall have the right to
bump other employees in the same or lower paid positions who have less seniority, provided
that the more senior employee is qualified and/or certified for the position. Any employee who
exercises his/her bumping rights must exercise the first opportunity to bump and must be
willing to work the hours and schedule of the employee bumped or laid off. Employees may
bump any department or division, using the procedures outlined in this section, provided that
the employee desiring to bump is qualified to perform the duties of the job. A recall list will be
established by seniority for those employees separated. Recall will be made in order of
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seniority. The laid-off employees shall have recall rights for a period of two (2) years from the
last day worked.

8. Amend Article XV — Holidays as follows:

Section 15.01:
The following days shall be recognized as paid holidays.

% New Year’s Day

% Martin Luther King Day
4 Presidents Day

% Patriots Day

% Memorial Day

% Juneteenth .

% Independence Day

% Labor Day

% Columbus Day

% Veterans Day

% Thanksgiving Day

%+ Day After Thanksgiving
¢ Christmas Eve (early release at noon)
% Christmas Day

Section 15.04:

If a Unit A employee is scheduled to work a holiday, he/she will receive an alternate day off with
pay. If a Unit B employee is scheduled to work a holiday, the employee will receive holiday pay
and be compensated at 1 % times his/her regular rate of pay for hours worked. Any-heurswerked
in-excess of 8 hours perday -or 40-hours perweek, shall-be-compensated at 1 % time the
employee’sregularrate-ef-pay: Employees required to work on Thanksgiving Day, Christmas or
New year’s Day will be paid at two (2) times their regular pay for all hours worked on those days:

Holiday pay is the straight time hourly rate paid to all employees on paid holidays.

9. Amend Article | — Recognition adding Division Head (DH) designation to certain positions
as follows: |

Section 1.01: ‘

In accordance with the certification of the Massachusetts Labor Relations
Commission, the Town recognizes the Union as the exclusive bargaining agent for
the purpose of establishing salaries, wages, hours, standards of productivity and
performance, and other terms and conditions of employment for:
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All Managerial,
Supervisory, and
Exempt employees

INCLUDING

Accounting Officer DH

Airport Manager DH

Assistant Library Director

Asst. Super Cemetery/Park/Rec
Assistant Wastewater Manager
Cemetery Superintendent DH
Cemetery/Park/Rec Super

Civil Engineer

Community Development Dir.
Director of Assessing DH
Director of Elders Services DH
Director of Public Health DH
Economic Development Dir.
Emergency Management Dir. DH
Environmental Manager
Environmental Technician |l
Facility Manager DH
Harbormaster DH

Head Pumping Station Operator
Highway Manager DH

Highway Superintendent
Information Technology Mgr.
Library Director DH

Operations Superintendent
Parks/Forestry Superintendent DH
Procurement Officer DH
Recreation Director DH

Solid Waste Manager/Re-
Cycling Coordinator

Town Clerk DH

Town Engineer DH

Town Planner

Town Surveyor

Transportation Engineer
Treasurer/Collector DH

Utilities Superintendent
Veteran's Services Agent DH
Water & Wastewater Engineer

Article 1E

Unit B:

All full-time and

part-time (employees who

work at least 15 hours per week) non-supervisory,
clerical, technical and administrative employees.
INCLUDING

Accounts Payable Administrator

Activities Coordinator

Administrative Asst. Cemetery/Crematory
Administrative Asst. Health

Assistant Cremationist

Advisory & Finance Committee A.A
Airport Coordinator

Animal Control Officer

Assessor/Analyst

Assistant Assessor

Assistant Building Inspector

Assistant Collector

Assistant Harbormaster

Assistant Treasurer

Building Inspector/Local A

Budget Analyst

Business Manager DPW

Business Manager Fire Department
Business Manager Police Dept.
Cash Manager

Conservation Planner
Conservation Staff Aide
Maintenance Superintendent

Cemetery Admin. Assistant

Chief Master Mechanic

Chief of Party

COA Dispatcher

Conservation Staff Aide
Coordinator of Support Services
Coordinator of Volunteers
Cremationist

Economic Development Program Coordinator
Environmental Technician
Environmental Technician |

Facility and Special Events Manager
Fire Alarm Superintendent

37



Article 1E

Wastewater Manager/Pre- Fire Apparatus Mechanic

Treatment Coordinator GIS Coordinator/Applications Coordinator
Wastewater Superintendent DH Internal Auditor

Water Superintendent DH Lab Technician

Water Quality/Service Manager Library Account Manager
Lister/Inspector
Literacy Coordinator
Local Inspector
Local Inspector B
Local Inspector/Health
Meal Distribution Coordinator/Nutrition
Natural Resource Officer
Natural Resources Warden
Office Manager — Airport
Parking Meter Repair
Payroll Administrator
PC.Network Technician
Planning Inspector
Planning Technician
Plumbing/Gas Inspector
Procurement Assistant
Program Coordinator
Recreation Assistant
Recreation Program
Recreation Program Supervisor
Recycling Coordinator
Sealer Weights & Measures
Shuttle Bus Operator
Social Worker/Outreach
Survey GIS Technician
Systems Administrator
Systems Analyst
Transit Instrument Technician
Wiring Inspector
Zoning Field Inspector

*  This pesition will beeome part of-the OREIY bargaining unit when the currentineumbent
vatatasthe-positor

DH = Division Head

10. Amend Article IV — Management Rights as follows:
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14, The Town may rehire retired or resigned OPEIU employees to perform OPEIU work on a
temporary/part-time or seasonal basis, not to exceed 6 months unless mutually agreed by the
parties, when it believes it is in the Town’s best interest at an hourly rate chosen by the Town
Manager, not to exceed the negotiated salary range.

15. The Town may make changes/updates to job descriptions with 5 business days notice to
the designated OPEIU representative. Changes to the designated OPEIU representative will be
provided to the Town as needed.

11. Amend Article XXIl — Classification Plarn as follows:

Section 22.02:

If the job duties of a bargaining unit member have increased or changed significantly, the
member shall have the right to request a meeting with Human Resources to discuss the
changes. The Town Manager, after consultation with the Department Head and Director of
Human Resources, may reclassify any OPEIU position upon 5 days notice to the designated
OPEIU representative. Changes to the designated OPEIU representative will be provided to the
Town as needed.

The Town agrees to acknowledge when a reclassification request is received and to update the
Union as the review process moves forward.

12. Amend Article IX — Hours of Work effective in year two of the contract (7/1/22) as
follows:

Section 9.02:

All employees shall be available to work a reasonable amount of overtime as needed within the
scope of their position. It is understood that management will make every effort to distribute
overtime as equitably as possible. In the event an employee in Unit B is scheduled to work and,
in fact, works in excess of eight (8) hours per day, or forty (40) hours per week in any given week,
the employee will be entitled to compensatory time in the amount of one and one-half (1 ’4)
times the number of hours worked in excess of eight (8) hours per day, or forty (40) hours per

week. Subject to-each particular department's-appropriationfor-overtime; employees-in-the
department may elect to receive evertime pay instead of compensatery time:

Compensatory time for Unit B members will accrue and be taken at the discretion of employees
with the approval of his/her supervisor. Compensatory time shall be scheduled and used as

soon as possible, but-in-ne-event shall an employee retain-accrued compensatory time more

than-pine{9)}-menths-afterit was-earned. Compensatory time cannot exceed one week
accumulation at any time. If the employee has one week of compensatory time “on the
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books”, s/he will be paid overtime for any further work over 8 hours/day or 40 hours/week
until the compensatory time has been reduced through usage (time off). Any unused
compensatory time will be paid as overtime at the end of each fiscal year and will not carryover
to the following fiscal year.

13. Amend Article XIX — Family and Medical Leave as follows:

In compliance with the Family and Medical Leave Act of 1993, the Town of Plymouth will provide
FMLA leave for eligible employees.

2} Twelve-menth period: The Town of Plymouth uses A rolling period measured
backward from the date an employee uses any Family

Medical Leave.

3} Acerved Leave: An employee is required to use appropriate accrued leave
before going on unpaid status. ' ;
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5)Health-Care Provider:

6} lntermittent Leave/Reduced

Section 19.04:

Article

Witless — Rdsied |

& or copbinuing treatment by a health eare previder fora
chronic or-long-term-health-condition-which-is
incwrahle or if left untreated would result in incapacity
for more than three calendar days:

A-deetor of medicine or osteopathy authorized to practice
in accordance with stote regulabions, or any person
detarmined by the Seeretary of Laber; or otherseapable of
Department of Labor Family and Medical-beave Aetrules.

Fime away trom the job taken-in separate blecks ot time
due to-asingle ilness or injuryfreductiondin-the rumber of
heurs perworkday erwoerkweek. The Town may reguire a
temporary transfer to an alternative pesition-to better
aceommodate the re-oeeurring periods ofleave:

An employee who is absent due to work-related illness or
injury which is considered a serious health condition will
be designated by the Town onto Family and Medical
Leave. The employee may elect to either receive only
workers’ compensation benefits at a rate of 60% of pay or
to supplement the workers’ compensation pay by an
additional 40% of pay which must be drawn from earned
time and, if after two days of earned time is used, from
the employee’s long term illness account. Any time absent
from work due to a work-related illness or injury which is
considered a serious health condition will count against an
employee’s FMLA leave entitlement.

1E

All other provisions of the Family and Medical Leave Act will apply. The Union acknowledges that
the Union and the Town are subject to the provisions of the Family and Medical Leave Act (FMLA).
The FMLA shall not increase or decrease the length of leave available to eligible employees under
this Agreement. Where an employee takes leave under one of the aforementioned Articles for
a reason which would entitle an employee to leave under the FMLA, such leave will also be
considered FMLA leave and will be deducted from the employee’s statutory FMLA leave

entitlement.
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FMLA leave is not cumulative and is not in addition to leaves currently available to the extent
such leaves are for reasons covered by the FMLA. Alleged violations of the FMLA are not subject
to Article VIII (grievance article) of this Agreement.

14. Amend Article XX — Small Necessities Leave Act as follows:

In compliance with the Small Necessities Leave Act MGL Ch. 149, Sec. 52D, the Town of Plymouth
will provide appropriate leave to eligible employees.

An employee is required to use appropriate accrued leave before going on unpaid status. ‘
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15. Eliminate Article XXI — Maternity Leave and replace with Article XXI — Parental Leave as
follows:

Under MGL Ch. 149, Sec. 105D, employees may be eligible for leave for events such as childbirth
or adoption. Employees may use accrued sick and/or vacation, otherwise Parental Leave shall be
unpaid.
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As-soon-as-—an empleye@de%emﬁeeﬁhewwegna%&he shall netify the Human Reseurees
Director; in-writing, of-her pregnaney The employee shall give at least thirty {30) days notice of
the date she wishesto-commence-her maternity Jeave-  Maternity leave shall-be granted to
female employees subject to and inconformity with the requirements-of Mass. Gen: Laws. eh:
149, See. 105D Upon-medical eertitication of the peried of disability, earned time followed by
leave-from-the employee’s-Long Term-Hiness-accountshall- be utilized-during that peried:

16. Amend Article XXIl — Compensation Plan as follows:

Section 23:01:

The compensation range of a position class shall be the compensation range of all positions
allocated to the class. Wage increases will be as follows:

FY22 (July 1, 2021) - 2%

FY23 (July 1, 2022) - 2%

FY24 (July 1, 2023) - 2%

17. Amend Article XXIV — Vacancies and New Positions as follows:
Section 24.01:

Whenever any vacancy occurs in a bargaining unit position or in the event that a new bargaining
unit position is created the following procedure will be followed:

| oy g b octidtoal blich.

Notice of vacancies shall be posted inside and outside concurrently and set forth the
minimum qualification(s) for the position, a description of the duties of the position, the
rate of compensation, and the final date for filing applications.

Employees interested in said vacancies or new positions shall apply, in writing, to the
Human Resources Department within the posting period. Seniority will be considered
as one factor in evaluating in-house candidates. Qualified in-house candidates, as
determined by the Town, will be given preference over outside candidates.

When a selection is made, the Union will be furnished the name of the successful
applicant. Internal applicants will receive notification of whether or not they have been

selected for the position.

18. Amend Article XXXIV — Wage Reopener as follows:
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If town negotiates or agrees to any higher COLA with any other union group, the Town Manager
and Selectmen will sponsor an article for the upcoming town meeting to match that COLA
amount for OPEIU employees. This article shall not apply when a greater wage increase is
awarded as the result of an arbitrator’s decision, a JILMC award or a reclassification.

19. All Division Heads identified in Article | - Recognition shall be required to adequately
supervise all staff within the division, including OPEIU members. Adequately supervising
shall include initiating disciplinary action when necessary, evaluating performance,
documenting issues in writing, testifying at grievances, and authoring and executing
letters of discipline up to and including a written warning,.

This language will be added to the job descriptions of all Division Heads identified in
Article | — Recognition, will not be added to the CBA, but is memorialized in this MOA.

20. Amend Article XXIIl — Compensation Plan effective in the first payroll in January, 2023 as
follows: :

Longevity Pay:

Employees in continuous service, who have completed the number of years of continuous service
set forth below, shall receive longevity payments in accordance with the calendar year in which
said employee attains that particular level of years of service. The longevity payment shall be
paid in hump-sum during the meonth of November {this will-net be in-a-separate-cheek) pro-rated
amounts included in the employees’ paycheck every pay period. Eligibility begins with the date
of continuous employment. Part time employees shall receive the longevity benefits listed below
on a pro-rated basis. An employee’s benefit share shall bear the same relationship to the total
benefits as the employee’s average workweek bears to a full time work week.

21. Amend Article X — Deferred Compensation as follows:
Section 10.02:
The Town will match 15% of the employee’s weekly contribution. This match will be based on
the maximum amount an employee can contribute evenly over a 52-week period without
exceeding the IRS maximum yearly, regular contribution.
22. Add new pay schedules for the positions of Coordinator of Volunteers and Meal
Distribution Coordinator effective retroactive in year one of the contract (7/1/21).

These schedules will not be added to the CBA but are memorialized in this MOA.

See attached schedules
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Signed for the Town:

Sighed for the Unioh:

Article 1E

Date 3/3 /Za 2.2
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Plymouth Police Superior Officers Association
And
Town of Plymouth
CBA FY 2022-2024

Memorandum of Agreement

This Memorandum of Agreement is entered into by and between the Town of Plymouth (Town)
and the Plymouth Police Superior Officers Association (Union) by which the Town and Union
agree to a successor collective bargaining agreement covering the period of July 1, 2021 to June
30, 2024. It is understood this agreement is subject to ratification by the Union and the Select
Board, and subject to Town Meeting affirmative vote.

Whereas the Town and the Union have, pursuant to MGL. Ch. 150E, negotiated the terms of
this agreement.

Now, therefore, the parties agree to the following:
*Language in red indicates changed or added language in the CBA

. Amend Article V — Uniform and Equipment effective in year two of the contract (7/1/22) as
follows:

Effective July 1, 2016, each member of this group will be given Eight Hundred-Fifty ($850)
dollars per year for the replacement, cleaning and/or maintenance of uniforms and equipment.
The check shall be issued during the first pay period in July of each year. Effective July 1, 2020,
this amount shall increase to $1,000 per year.

The Town agrees to pay for the cost of the purchase of new uniforms (2 pairs of pants, 2
short sleeve & 2 long sleeve) and rank insignia necessary when promoted to the rank of
Sergeant and Lieutenant.

Lieutenant's administrative dress uniform shall consist of white shirts with appropriate
badge and collar pins. Nena-Administrative Lieutenant and Sergeant duty uniform shall
consist of dark blue shirts with appropriate badge and collar pins consistent with
department regulations.

. Amend Article XIl — Court Time in year two of the contract (7/1/22) as follows:

Any employee who is required to attend Court for matters which arise out of the performance
of his/her duty for or on behalf of the Town of Plymouth after his regular shift or on his day off
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will be paid at a rate of time and one-half for such time in Court, and he shall be guaranteed a
minimum of three{2) four (4) hours of pay at this rate.

Amend Article XXI — Vacation as follows:

i i Vacation allowances provided under the terms of this section will be calculated on a
twelve (12) month period commencing on July 13 and ending on June 30th, and these
allowances must be taken in the twelve (12) month period that immediately follows. In unusual
circumstances, exceptions may be granted upon recommendations of the Chief. Such vacation
will be granted by the Chief at such time as, in his opinion, it will cause the least interference
with the performance of the regular work of the Town. However, in no case may more than 2
weeks of vacation time be carried over between Fiscal Years. At his/her discretion, the Police
Chief may make exceptions to this carry over language.

At the end of each fiscal year, an employee with more than 10 vacation days remaining may
buy back up to 5 days of the vacation time over- 10 days at his/her current rate of pay. In order
to be eligible for this benefit, the employee must have been employed with the Town of
Plymouth for ten (10) years or more.

Amend Article XXXVI — Deferred Compensation as follows:

The Town of Plymouth will match 15% of the employee’s weekly contribution. This match will
be based on the maximum amount an employee can contribute evenly-over a 52-week period
without exceeding the IRS maximum yearly, regular contribution.

Amend Article XIX — Hours of Duty in year two of the contract (7/1/22) as follows:

HOURS OF DUTY FOR GROUP IVIEMBERS

The normal tour of duty for the Patrol Supervisors and Shift Commanders shall
be as follows:;

Work a 4 and 2 schedule as follows:

First Shift 7:30 a.m. to 4:00 p.m.
Second Shift 3:30 p.m. to 12:00 midnight
Third Shift 11:30 p.m.  to 8:00 a.m.
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The Chief may, at his discretion, create special shift hours for the patrol supervisors
which will allow an overlapping of shifts, provided said special shifts begin no more than
one and one-half (1-1/2) hours after the applicable normal tour of duty.

The Chief may maintain administrative positions within the department, including
Lieutenant Prosecutor, Detective Lieutenant, Training Lieutenant, Operations
Lieutenant, Records Sergeant, and whatever positions the Chief may deem necessary. In
the selection of persons to serve in the administrative positions, the Chief shall consider,
among others, the following attributes: seniority, integrity, quality of work, work habits,
adaptability, and job knowledge. A person may not be removed from the administrative
position without the reasons for said removal being stated in writing to the affected
party. If removal from the administrative position does not relate to any associated
disciplinary action, the written statement of reasons for removal will not be placed in
the employee's official personnel file.

Those Supervisor assigned to administrative positions will be regularly assigned to work
five (5) days per week with shifts of eight and one-half (8.5) hours per shift (i.e., 42.5
hours per seven-day week). These individuals will be compensated with an additional
9.5% increase to be included in base pay for all purposes.

Superior Officers assigned to Administrative Assignments will not be required to work
holidays as defined in Article Xl of the collective bargaining agreement. However, the
Chief retains the right to require Superior Officers assigned to any administrative
position to work hours beyond their regularly scheduled work week as the needs of the
Department may require. Superior Officers working hours beyond their regularly
scheduled work week will receive premium pay as outlined in Article VIl of the collective
bargaining agreement. Moved from Article XXXIX Special Assignments

The Court Prosecutor due to his/her additional responsibilities and duties outside of the
regular work week will be compensated a shift differential stipend equivalent to 11.5%
of his weekly pay, included in base pay for all purposes, to complete the task.

At each scheduled shift change (see Article Ill), each Superior Officer assigned to any
administrative position will make an election to “opt in” or “opt out” of the opportunity
to be considered for overtime assignments in the Uniformed Division. If a member
chooses to “opt in”, the member will be included in the normal Uniformed Division
overtime rotation, as well as the Uniformed Division’s mandatory overtime rotation.
Members choosing to “opt out” are not entitled to Uniformed Division overtime
assignments and will not be included in the Uniformed Division’s mandatory overtime
rotation. Uniformed Division members will not be entitled to fill overtime assignments in
any administrative position. Moved from Article XXXIX Special Assignments
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This reinstates the 2.5 admin OT pay as well as changes the court prosecutor pay for coming in
on Sundays to prepare for court to a stipend, both to be in effect year two of the contract.

Amend Article XXXIX - Special Assigrments Positions effective in year two of the contract
(7/1/22) as follows

The Chief of Police may assigh members of the Plymouth Police Superior Officers Union
to specialty positions (i.e., Mountain Bike Supervisor, Motorcycle Supervisor, Detective
Sergeant, etc.). These specialty positions and members will be posted each year.
Superior Officers assigned to specialty positions shall be paid at the rate of $100 per
month only for the month’s during which the employee is assigned. Superior Officers are
eligible for only one monthly credit of $100 regardless of the number of Specialty
Assignments. The Chief retains the right to create new specialty assignments or
eliminate assignments under the same conditions as the needs of the Department may
require.

The rest of this article was removed or moved to article XIX Hours of Duty

Amend Article XXIV — Wages as follows:

WAGES: The wage schedule is replaced with Appendix A.

Salaries to reflect COLA increases:

EY39 FY22 (effective July 1, 2048 2021) increase of 2%
EY20 FY23 (effective July 1,:2049 2022) increase of 2%
EY21 FY24 (effective July 1, 2020 2023) increase of 2%

All of the economic provisions of this agreement including wages and other economic fringe
benefits, are subject to town meeting funding and appropriation on an annual basis. In the
event that town meeting shall reduce the Police Department budget that has been submitted
by the Select Board for its approval or it fails to approve requests for appropriations to fund
provisions or amendments to this agreement, then the parties agree to renegotiate the
economic provisions of this agreement.

Effective January 1, 2012, the award of a senior step three (3%) percent higher than the current
top step for each rank, and effective for each bargaining unit member who has a minimum of
five (5) years in rank. Effective luly 1, 2022, a 6% equity adjustment is made across the board,
and a 4% differential between each step.

Amend Article XI C— Limited Duty as follows:
The said leave shall also terminate when a physician appointed by the Town determines

that the Superior officer is capable of performing some (one or more) limited (less than
full) Superior Officer duties on either a full-time or less than full-time basis provided that
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there is no disagreement with that determination by the Superior Officer's attending
physician; an emergency room physician who treats an injured Superior Officer shall not
be considered to be his attending physician unless the injured Superior Officer
subsequently designates him as such. In the event of any such disagreement between
the Town's appointed physician and the Superior Officer's attending physician, the Town
and the Superior Officer, with the assistance of their respective physicians if they so
desire shall mutually agree upon a third impartial physician who is a specialist in the field
of medicine in which the Superior officer's injury falls frem-ameng-the-staff-physielansin
that specialty at the Massachusetts General Hospital; the-Brigham-and-Women's
Hespital-and/orUniversity Hospitalin-Besten: The Town shall pay all of the costs and
expenses incurred in connection with the examination of the Superior Officer by the
third physician whose determination shall be binding upon both the Town and the
Superior Officer. ‘

Amend Article XIIl - Holidays as follows:

New Year’'s Day

Dr. Martin Luther King Day
Washington’s Birthday
Patriot’s Day
Memorial Day
Juneteenth
Independence Day
Labor Day

Columbus Day
Veteran’s Day
Thanksgiving Day

Day after Thanksgiving
Christmas Day

Each member of the bargaining unit shall receive payment for these holidays in a lump sum in
the first last payroll week in June.

Amend Article VII - Overtime effective year two of the contract (7/1/22) as follows:
Employees shall not work more than seventeen{17) eonsecutive eighteen (18) hoursin any
twenty-four (24) hour period (including their regular shift), without the approval of the Chief of

Police or designee.

Superior Officers will be permitted to accrue and use within the same fiscal year compensatory
time in lieu of overtime pay not to exceed five (5) overtime shifts accumulation at any time.
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Any unused compensatory time will be paid at the regular rate at the end of each fiscal year
and will not carryover to the following fiscal year

Amend Article XXl — Leave of Absence Without Pay as follows:

Leave of absence for a limited period hot to exceed ninety (90) days may be granted for
any reasonable purpose to members of the group. The decision to approve the Leave of
Absence is determined by the Police Chief and Town Manager. There shall be no accrual
of benefit time during any unpaid Leave of Absence.

Mutually develop a department-wide Body Worn Camera Program to be effective in year two
of the contract (7/1/22).

Police Reform/POST language to be incorporated in the CBA to ensure that all law enforcement
officers will be required to obtain/maintain certification through POST and the department
shall not employ a decertified officer in any capacity. G.L. c. 6E, Sec. 4(g). Language will be
added to appropriate articles in the CBA.

Amend Article XXVI - Longevity effective 1/1/23 as follows:

The proper amount shall be paid to all eligible employees in the first payroll-period-of
MNevember pro-rated amounts included in the employees’ paycheck every pay period.
Longevity is included in base pay for all purposes with the exception of holiday pay.

All stipends shall be paid in each regular payroll — no annual payment of any stipends. Language
shall not be incorporated into the CBA, but is memorialized in this MOA, and will be effective in
year two of the contract (7/1/22).

Amend Article VI — Extra Paid Details to be effective in year two of the contract (7/1/22) as
follows:

Superior officers shall work details in a non-supervisory capacity. They will be placed on the list
to be called after all permanent patrolmen and permanent intermittent working forty (40)
hours per week. They should receive the patrolman's rate for these details. When Superior
Officers perform details in a supervisory capacity, they will be compensated at the maximum
step in the Sergeant’s pay grade, increased by time and one half, with no differentials or
incentives. There shall be an additional one {6400} ($3.00) dollar per hour premium for all
hours worked where alcoholic beverages are sold. Any officer who works a detail over eight
hours (8) shall be paid at time and one half of the detail rate for those hours in excess of eight

(8).
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17. Amend Article VIII — Sick Leave in year three of the contract (7/1/23) as follows:
Each employee in the bargaining unit shall be granted 1274 hourssick leave each-fiscal year

10.625 hours sick leave with pay per month. All unused sick leave will be accumulated from
year to year up to a maximum of 1,700 hours.

Signed by the Town: Signed by the Union:

WZ(M 7%/4 //c/;,,/
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Date Date
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Memorandum of Agreement for 2022-2024 Collective Bargaining Agreement
by and between
Town of Plymouth and Plymouth Police Brotherhood

The Town of Plymouth and Plymouth Police Brotherhood hereby set forth this memorandum of
agreement (MOA) by which the Town and Plymouth Police Brotherhood tentatively agree to a
successor collective bargaining agreement covering the period of July 1, 2021 to June 30, 2024
as follows with the agreement subject to ratification by Plymouth Police Brotherhood and by
the Select Board, and subject to Town Meeting affirmative vote:

1. A permanent pay equity adjustment in the amount of $4,750 effective in year two of the
contract (7/1/22) which will be included in base pay for all purposes. This language will
not be added to the CBA, but is memorialized in this MOA.

2. Amend Article IX — Sick Leave effective in year three of the contract (7/1/23) as follows:

All permanent patrolmen, shall be granted 12734-hourssickleave-eachfisealyear 10.625 hours
sick leave with pay per month. All sick leave shall be charged on an hour-for-hour basis. All
unused sick leave will be accumulated from year to year up to a maximum of 1,700 hours
(1,530 hours for those employees who elect the Long Term Disability benefit.)

3. Itis agreed that all stipends shall be paid in each regular payroll effective in year two of
the contract (7/1/22) included in base pay for all purposes. No annual payment of
stipends. This language will not be incorporated in the CBA, but is memorialized in this
MOA

4, Amend Article XI — Service Connected Injury as follows:

The said leave shall also terminate when a physician appointed by the Town determines that
the Police Officer is capable of performing some (one or more) limited (less than full) police
duties on either a full-time or less than full-time basis provided that there is no disagreement
with that determination by the Police Officer's attending physician. In the event of any such
disagreement between the Town's appointed physician and the Police Officer's attending
physician, the Town and the Police Officer, with the assistance of their respective physicians if
they so desire shall mutually agree upon a third impartial physician who is a specialist in the

field of medicine in which the pollce officer's mjury falls #em—aneng—the—staﬁ—ph%an&m-mat

Mﬁy—Hesqm%al—m—Be&ten The Town shall pay all of the costs and expenses 1ncurred in

connection with the examination of the Police Officer by the third physician whose
determination shall be binding upon both the Town and the Police Officer. Until such time as
the third impartial physician renders a determination that the Police Officer is capable of
performing some limited Police Officer duties on either a full-time or less than full-time basis,
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he shall continue to be on injured leave pursuant to Chapter 41, Section 111F of the General
Laws.

5. Amend Article XIV — Holidays as follows:

New Year's Day

Dr. Martin Luther King Day
Washington's Birthday
Patriot's Day

Memorial Day

Juneteenth

Independence Day

Labor Day

Columbus Day

Veterans' Day
Thanksgiving Day

The day following Thanksgiving Day
Christmas Day

Each member of the bargaining unit shall receive payment for these holidays in a lump sum in
the first last payroll week in June.

6. Amend Article XXXVII — Deferred Compensation as follows:

The Town shall make a matching contribution of 15 percent to an ICMA deferred compensation
plan. The match will be based on the maximum amount an employee can contribute evenly
over a 52-week period without exceeding the IRS maximum annual regular contribution.

7. Amend Article VIIl — Overtime in year two of the contract (7/1/22) as follows:

EffectiveJuly 11008 Officers will be permitted to accrue and use within the same fiscal year
compensatory time in lieu of overtime pay ferup-to-five{5}-evertime shifts-worked-each-year:

not to exceed five (5) overtime shifts accumulation at any time. Any unused compensatory
time will be paid at the regular rate at the end of each fiscal year and will not carryover to the
following fiscal year.

Accrual of compensatory time under this article will be in addition to accruals of compensatory
time prowded for elsewhere inthe collectlve bargalmng agreement Gempensa%er—y%meaeewed
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8. Amend Article XXXV — In Service Training in year two of the contract (7/1/22) as follows:

a) Officers will receive four and one quarter (4.25) hours of compensatory time for each day
their shift is changed for veteran in-service training. Compensatory time may not be cashed in
for wages. Accrual of compensatory time under this article will be in addition to accruals of
compensatory time provided for elsewhere in the collective bargaining agreement.
Compensatory time-acerved underthis Article and-Article MHHste beused-withinthe Hiscalyear
irwhich iy accrued-howeveran-employee may carpp-everany-balanee ef less than 255
heursinte-the followingfisealyearany carded over balancemust be used in-the fellowing
fiscalvear, and will netesunterbecombined with thotfises! year'saemrualatearmponsatery
time: Any unused compensatory time will be paid at the regular rate at the end of each fiscal
year and will not carryover to the following fiscal year.

9. Amend Article VIl — Overtime as follows:

Employees shall not work more than 5even{-een—{—l—?—) eensecutive eighteen (18) hours in any
twenty-four (24) hour period (including their regular shift), without the approval of the Chief of
Police or designee.

10. Amend Article XIX — Vacation in year one of the contract as follows:

Section 11. Vacation allowances provided under the terms of this section will be calculated on a
twelve (12) month period commencing on July 1%t and ending on June 30%", and these
allowances must be taken in the twelve (12) month period that immediately follows. In unusual
circumstances, exceptions may be granted by the Chief. Such vacation shall be granted by him
at such times as, in his opinion, it will cause the least interference with the performance of the
regular work of the Town. However, in no case may more than 2 weeks of vacation time be
carried over between Fiscal Years. At his/her discretion, the Police Chief may make exceptions
to this carry over language.

11. Amend Article XXIl — Leave of Absence Without Pay as follows:

Leave of absence for a limited period not to exceed ninety (90) days may be granted for any
reasonable purpose to members of the bargaining group. The decision to approve the Leave of
Absence is determined by the Police Chief and cannot be unreasonably denied. Any and all
denials will be in writing outlining specific reason for denial. There shall be no accrual of
benefit time during any unpaid Leave of Absence.

12. The Town and Union agree to mutually develop a department-wide Body Worn Camera
Program to be effective in year two of the contract (7/1/22).
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13. Police Reform/POST language to be incorporated in the CBA to ensure that all law
enforcement officers will be required to obtain/maintain certification through POST and
the department shall not employ a decertified officer in any capacity. G.L. c. 6E, Sec.
4(g). Language will be added to appropriate articles in the CBA.

14, Amend Article XXXVIII — Longevity effective 1/1/23 as follows:

To encourage longevity in the Plymouth Police Department, the Town agrees to pay an annual
reoccurring longevity incentive to be paid at the following rates:

Years of Service Longevity Payment
5 $150

10 $250

15 £350.5450
20 £500-5600
25 $650-5800
30 £850.51,050

The annual longevity payments referenced above are to be paid to those employees who
complete the required years of service in the calendar year.

The annual longevity payments referenced above shall be paid to all eligible employees inthe

last-pay-peried-in-Nevember in pro-rated amounts included in the employees’ paycheck every

pay period to be rolled into base pay for all purposes.

15. Amend Article XXV — Night Shift Differential as follows:

Officers are eligible to be paid compensation in addition to their base salary for
scheduled regular shifts between the hours of 3:30 p.m. and 8:00 a.m.

All officers who are regularly assigned to a shift between those hours shall be paid
additional compensation in the amount of 2% of the officer's annual base salary.
Amount will increase to 3% effective July 1, 2004. Amount will increase to 4% effective
January 1, 2015. The amount will increase to 5% effective July 1, 2016. The amount will
increase to 5.5% effective July 1, 2017. The amount will increase to 6% effective June
30, 2018,

Thic difs talahal I indtd leulati ¢ : ¢
sempehsabien

16. Amend Article VI — Extra Paid Details in year two of the contract (7/1/22) as follows:
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apn E)inereaced b 68 nar b a-be 2 00 nar ha de

56 ased-k : S5 : D05 ur-detailrate. Effective July 1, 2022,
a time-and-one-half top step (step 6) per hour increased by $10.00 per hour. There shall be an
additional three ($3.00) dollar per hour premium for all hours worked where alcoholic
beverages are sold. There shall be a minimum of four (4) hours for all work performed, and
time and one half of applicable detail rate shall be paid to those working an extra paid detail
assignment in excess of eight (8) hours. Effective December 1, 2001, the rate of pay for outside
details arising from labor disputes shall be one and one-half (1 }2) times the regular detail rate
regardless of the number of hours worked. Effective April 1, 2012 — An employee required to
work a private outside detail for more than four (4) hours shall be paid a minimum of eight (8)
hours. Any hours worked over eight (8) hours shall be paid in one-hour increments.

17. Amend Article XXIV -~ Wages as follows:

FY22 - 2% (effective 7/1/21)
FY23 - 2% (effective 7/1/22)
FY24 - 2% (effective 7/1/23)

18. Amend Article XXXIX — Medical Stipend in year two of the contract (7/1/22) as follows:

In recognition of the training and service provided by the members of the Patrolmen’s Union in
connection with the operation of medical services and devices that are or may be required as
part of the members’ certification as First Responders, or as required by the Chief, all members
of the bargaining unit, except those who fail to earn and maintain certification on the devices in
question, shall receive a Medical Stipend of £250 51,000 te-be-paid-in-the first-pay-periedin
e o

19. Add Article XL — Mental Health Day effective in year two of the contract (7/1/22) as
follows:

A. Annual Mental Health Day

1. Inrecognition that members of the bargaining unit may witness stressful
and traumatic situations during their duties for the Town of Plymouth or
in their personal life, it is agreed a Police Officer may benefit from
speaking with a behavioral health professional (BHP) on an annual basis.

2. The purpose of the behavioral health visit is to:

a. Encourage Police Officers to seek assistance in dealing with the
psychological effects and stressors which they may witness during
their duties;

b. Encourage stress reduction practices;

Promote overall health and well-being;
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d. Incentivize Police Officers to speak with a BHP on a regular basis,
therefore making speaking with a BHP a more routine event thus
reducing the stigma associated with seeking assistance from a
BHP.

3. Any Police Officer who attends and participates in an annual voluntary
behavioral health physical with a behavioral health professional shall
have the time charges as paid Mental Health hours and will not be
required to work their normally scheduled hours on the day of the visit;

a. When the Police Officer schedules a mental health physical with
a Behavioral Health Professional, they shall notify the Chief at
least 72 hours in advance. The Police Officer must provide proof
of the physical as soon as possible after to including:

i. The date of the behavioral health consultation;

ii. The name and contact information of the certifying
behavioral health professional;

iii. Confirmation the Police Officer attended and participated
in the behavioral health consultation.

b. The Police Officer shall be responsible for any costs associated
with the behavioral health consultation, including copays if the
Police Officer’s health insurance is used.

c. Sick leave pursuant to Article 1X (Sick Leave) will not be used for
attending behavioral health consultation for the sole purpose of
having a behavioral health physical pursuant to this article.

d. For the purposes of this section, a behavioral health
professional shall be defined as any licensed practicing:

i. Psychiatrist

ii. Psychologist

iii. Licensed Independent Clinical Social Worker (LICSW)
iv. Licensed Mental Health Counselor (LMHC)

4. A Police Officer who fails to provide proof of physical to the Chief shall
have the day off charged as vacation or, if the Police Officer has no
additional vacation, charged as other paid time off to be determined at
the discretion of the Chief of Police.

5. Anything discussed during the behavioral health consultation shall be
kept in confidentiality in the following manner:
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a. All conversations, records, recordings, or other documents
resulting from the behavioral health consultation will be subject
to physician-client privilege and will not be provided to the Town
without the expressed consent initiated by the Police Officer;

b. The Town may contact the behavioral health professional to
confirm the date and attendance of the Police Officer and
credentials of the professional. The Town may not request any
further information pertaining to the behavioral health
consultation;

c. The behavioral health consultation shall not be a substitute for a
fitness for duty examination. Any questions pertaining to a Police
Officer’s fitness for duty shall be addressed pursuant to Article IX
(Sick Leave) and/or other applicable articles in the collective
bargaining agreement and determined by the appropriate fitness
for duty examination if provided for.

6. It is agreed participation in a behavioral health consultation under this
article is on a strictly voluntary basis. Nothing in this article shall be so
construed as to compel a Police Officer to participate as such compulsion
would be antithetical to its purpose.

20. Replace the language in Article XXXVI -Specialty Pesitiens Assignments effective in year
two of the contract (7/1/22) as follows:

Section 1. The Chief of Police may assign members of the Plymouth Police Brotherhood to
specialty assignments (i.e., Mountain Bike, Motorcycle, Detective, etc.). These specialty
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assignments and members will be posted each year. Officers assigned to specialty assignments,
except for Detectives, shall be paid at the rate of $100 per month only for the month'’s during
which the employee is assigned. Officers are eligible for only one monthly credit of 5100
regardless of the number of Specialty Assignments. The Chief retains the right to create new
specialty assignments or eliminate assignments under the same conditions as the needs of the
Department may require.

Section 2. Officers assigned to the Detective Division shall receive a stipend of 10% of their
current rate of pay. This stipend shall be paid weekly and be included in their overtime rate.

Section 3. The Detective Division shall maintain an “on-call’ list for those times a Detective is
required when the division is not staffed. The “on-call” list shall rotate on a weekly basis based
on seniority within the division. The primary phone number on the “on-call” list shall be the
Detective’s department assigned phone number. The list will be maintained and updated by
the Detective Sergeant. Due to the confidentiality required of those Detectives assigned to
Narcotics Investigatiops and the DEA they may only be assigned to the on-call list at the
discretion of the Chief of Police. Should there be a conflict of scheduling during an “on-call”
week Detectives may request a swap with another Detective at the discretion of the Detective
Lieutenant.

Section 4. Detectives who are “called out” shall receive a minimum of three (3) hours premium
pay unless the “call out” immediately precedes, within 3 hours, their regular shift. Detectives
held over from their regular shift shall only receive premium pay for those hours they are held
over.

Section 5. Those Officers assigned to the Detective Division agree to abide by Section 3. Any
Detective who fails to abide by Section 3 shall be subject to disciplinary action up to and
including removal from the Division.

Section 6. When selecting Officers for specialty assignments the following criteria are
considered: seniority, years of service as a police officer, integrity, quality of work, work habits,
and job knowledge. Employees selected for a specialty assignment must have a minimum of
three years full time service as a patrol officer.

Section 7. The reason for removal from a specialty assignment must be provided to the Officer

in writing. Provided the reason for removal is not related to any disciplinary action, the
statement of cause will not be forwarded to the Officer’s personnel file.
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Signed for the Town:
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Signed for the Union:

2 / Y. 4
R /

@a%;a@a%

<P

ﬂh&

Date

62




3.

5.

Article 1H

DATE: February 23, 2022
TO: Select Board
Advisory & Finance
FROM: Lee Hartmann, Acting Town Managerﬂ
RE: Personnel Bylaws
CG; Lynne Barrett, Finance Director

The following changes are proposed for non-union employees, as well as to the Personnel
Bylaws document:

Apply a $4,000 pay equity adjustment across Sections 7.1, 7.2 and 7.3 salary schedules in the

Personnel Bylaws effective on 7/1/22. This language will not be incorporated into the
Personnel Bylaw, but is memorialized in this MOA.

Create a new salary schedule for Public Safety Management group effective 7/1/22 within the
Personnel Bylaws.

Amend Section 5 — Compensation Plan effective 7/1/22 as follows:

Effective July 1, 2022 eliminate the
first step, incorporate the existing senior step into the wage schedule and recreate the senior

step at 2%. Employees in-Executive-Management covered by sections 7.2, 7.3 and PS shall be
eligible for this step after completing 8 years and maxing out on their salary range; empleyees

- Ademin ativa chall ha aligihla o h an afte ompletin

A consistent hourly rate will be established in each position classification, regardless of the
hours of work required (37.5 or 40 hours per week) effective on 7/1/22. This language will not
be added to the Personnel Bylaws, but is memorialized in this MOA.

Amend Section 15, Earned Time effective 7/1/22:

A non-union employee whe-has-atleastene-hundred-(100)-daysin-theiLHA account upon
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voluntary separation or retirement, will be compensated at $30.00/day up to maximum of
$5000.00.

In order to be eligible for this benefit, the employee must have been employed by the Town of
Plymouth for ten (10) or more continuous years. Upon the death of an employee, the same
benefit will be paid to the employee's estate.

Upon retirement or voluntary separation, an employee will be compensated at his current rate
of pay for 100% of his unused accrued earned time. Upon the death of an employee, the same
benefit will be paid to the employee’s estate.

Amend Section 22 — Professional Development effective 7/1/22 as follows:

The Town will provide reimbursement to employees eevered-by-Seetien7-1, who have served
at least one (1) year with the Town for professional development. The Town will reimburse the
employee up to the maximum amount of $420 $1,000 per fiscal year. All development must be
job-related and designed to improve his/her performance in his/her particular department.
Approval must be in advance by the Department Head and Appointing Authority.
Reimbursement shall be provided on the basis of availability of appropriated funds.

. Amend Section 15 — Earned Time effective 7/1/22 as follows:

When an employee's earned time account reaches the maximum of 40 days for the Executive
Group and 45 days for all other Groups, additional accrual shall be disposed of, at
the employee's election, as follows:

a. the employee may request to schedule 5 days off within the next 60 days;
or
b. the employee may convert 5 days earned time to 8 days in the
employee's LTIA.
C. the employee may buy back 5 days of Earned Time once per fiscal year

8. Amend Section 5 — Compensation Plan effective 7/1/22 as follows:

A regular full-time employee who temporarily serves for more than 2 consecutive weeks in a
position for which the compensation is greater than that of his/her permanent position
shall, after such 2 consecutive weeks of temporary service, be compensated at the
minimum rate of the higher position, provided that such compensation be at least
$200-00 51,000 per year er5-15perhour greater than that of his/her permanent position.
If necessary, such employee shall be compensated at the next higher rate in order to
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achieve at least the monetary difference in compensation stated above. Such
compensation for temporary service shall be retroactive to date of appointment.

Amend Section 13 — Longevity Pay effective 1/1/23 as follows:

Employees in continuous service, who have completed the number of years of continuous service
set forth below, shall receive longevity payments in accordance with the calendar year in which
said employee attains that partlcular level of years of service. The Ionge\nty payment shall be
paid in atump y
MWMHWWWWMM%
pay pro-rated amounts included in the employees’ paycheck every pay period. Eligibility begins
with the date of continuous employment. Part-time employees in the non-union group shall
receive the longevity benefits listed below on a pro-rata basis. An employee's share of a benefit
shall bear the same relationship to the total benefits as the employee's average work-week bears
to a full-time work week.

Years of Service Longevity Pay

5 S500

10 $750

15 $1000

20 $1500

25 $2000-Executive-Group

Amend Section 23, Career Educational Incentive effective 7/1/22 as follows:

Non-union Firefighters and Police Officers, of any rank or grade, will be entitled to the same
Career Educational Incentive pay as are Firefighters and Police Superior Officers.

Employees who are not otherwise eligible for Career Educational Incentive pay, and included in
Section 7.1, who have served at least one (1) year with the Town shall receive an annual payment
of $7,500 annually for a Master’s Degree in a field related to his/her position. Employees
included in Sections 7.2 and 7.3 who have served at least one (1) year with the Town shall receive
an annual payment of $3,000 for a bachelor’s degree in a field related to his/her position. All
such degrees must be received from an accredited institution of higher education. Career
Educational Incentives cannot be combined.

11. Amend Sections 7.1, 7.2 and 7.3 effective 7/1/22 as follows:

Department Head Titles:
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E-6E-8 Police Chief

E6E-7 Director of Public Works

E-6 E-7 Finance Director

E-6E-8 Fire Chief

ES5E6 Director of Planning & Development
E4 E-7 Assistant Town Manager

E4E-5 Director of Community Resources
E-4 E-5 Director of Information Technology
E3E-5 Director of Marine and Environmental Affairs
E-3 Director of Inspectional Services
E3E4 Director of Human Resources

Non-Union Executive Management Titles:

EM-8 Beputy Fire Chief

EM-8 Assistant DPW Director

EM-7 Assistant Director of Information Technology
EM-5 OSHA Safety Officer

EM5 Climate Resiliency/Sustainability Planner
EM-2 Benefits Administrator/HR Assistant

EM-2 Special Assistant to Town Manager

Non-Union Public Safety Management Titles:

PSM-1

Deputy Fire Chief

PSM-1

Police Captain

Non-Union Administrative Titles:

A-6 Administrative Assistant-Town Manager

A-5 Administrative Assistant-Board of Selectmen
A-6 Administrative Assistant-Human Resources
A-6 Grant Writer

A-6 Records Access Officer/Archivist

12. Amend Section 11 — Definition of Work Week effective 7/1/22 as follows:

The following table defines the normal full-time workweek for each occupational group. The




figures stand for hours per week unless otherwise noted.

13.

WORK WEEK OCCUPATIONAL GROUP

As Required Administrative Group

40 Airport Group

37.5-40 Clerical Group

As Required Executive Group

42 Fire Full-time

As Required Fire Other( see Note A)

As Required Inspector Group

40 Labor Group, Custodial Group
37.5 Library Group

40 Police Full-time

As Required Police Other (see Note A)

As Required Professional Group

As Required Public Safety Group (see Note A)
As Required Public Safety Management

As Required Recreational Group (see Note A)
As Required Supervisory Group (see Note A)

COLA to be applied as follows:

FY22 — 2% (effective 7/1/21)
FY23 — 2% (effective 7/1/22)
FY24 — 2% (effective 7/1/23)

Article 1H
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ARTICLE 2:

ARTICLE 2: FY 2022 Budget Amendments. To see if the Town will vote to transfer from
available funds a sum of money to be added to funds already appropriated under Articles 7A
through 7E of the 2021 Spring Annual Town Meeting for the purpose of supplementing
departmental expenses, or otherwise amend said votes, or take any other action relative thereto.

SELECT BOARD

RECOMMENDATION: Approval $5,522 (Unanimous 10-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 2. Approval of
this article will increase the FY22 Operating Budget for the Town Clerks Office by $5,522 to
cover expenses relative to the increase to 18 Precincts and the resulting changes to polling
locations.
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MEMO

TO: Lee Hartmann
Lynne Barrett

FROM: Pearl Sears
DATE: 02/8/2022

SUBJECT: Request for supplemental funds

The Clerk’s Office FY22 requested budget was sufficient to cover the
expenses of the cost of 17 Precincts, including equipment. Due to the
increase to18 Precincts and changes to polling locations more funding is
required to purchase equipment and staff the additional polling locations.

Town Clerk’s Office, Additional Election expenses:

Election Worker salaries $950.00
School Custodian Overtime $300.00
ES&S (Automark programming) $60.00
LHS Assoc. (ICP coding & ballot printing) $320.00
Voting Booths $3892.00

The total amount requested is $5,522.00

Please let me know if you need additional information.
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LHS ASSOCIATES

10 MANOR PARKWAY d
SALEM, NH 03079 Invoice Number: 71892

USA invoice Date: Jan 20, 2022
Page: 1

Voice: 978-683-0777
Fax:  603-212-0028

PLYMOUTH TOWN CLERK PLYMOUTH TOWN CLERK
TOWN HALL TOWN HALL

26 COURT STREET 26 COURT STREET
PLYMOUTH, MA 02360 PLYMOUTH, MA 02360

102390 ] Net 30 Days

Courier 2/18/22

POLLMASTER 1 BOOTH NO LIGHTS 209500 3,142.50
1.00 | PO1-54 POLLMASTER I ADA NO LIGHT 229.0000 229.00
1.00 |E99-99 SHIPPING AND HANDLING 520.0000 520.00
Subtotal 3,891.50
Sales Tax
Total Invoice Amount 3,891.50
Check/Credit Memo No: Payment/Credit Applied
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ARTICLE 3:

ARTICLE 3: Unpaid Bills of a Prior Year. To see if the Town will vote to raise and
appropriate or transfer from available funds a sum of money to pay certain unpaid bills of a prior
fiscal year, or take any other action relative thereto.

SELECT BOARD

RECOMMENDATION: Approval $6,563.35 (12-0-1)

The Advisory & Finance Committee recommends Town Meeting approve Article 3. Approval of
this article will authorize the Finance Department to process the outstanding invoices for Dennis
K Burke totaling $3,323.35 on behalf of the DPW and G & L Labs totaling 3,240.00 on behalf
of the Public Health Department. The funding for this invoices will come from the respective
departments’ current operating budget.

Article 3 - Unpaid Bills April 2, 2022, Special Town Meeting
Invoice
Department Vendor # Date Amount
DPW - Facilities Dennis K Burke 1243690 | 6/26/2021 | S 3,323.35
Public Health G &L Labs 97830 | 5/31/2021 | S 700.00
Public Health G & L Labs 98494 | 6/30/2021 | $ 2,540.00
Total Article 3 S 6,563.35
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Public Health Department
THE TOWN OF PLYMOUTH (508) 747-1620 oxt 10118
26 Court Street
Plymouth, Massachusetts 02360

November 9, 2021

TO: Marlene McCollem

Cc: Karen Keane

FROM: Margaret Coe

RE: G&L Lab Invoices — FY 2021

The invoices from G&L Lab for the months of May and June 2021, were not received until
October 26, 2021. We request these invoices be brought before the Spring Town Meeting in
2022 for approval to pay.

Thank you,

Margaret Coe

Administrative Assistant

Plymouth Public Health Department
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G &L Labs
246 Arlington St.
Quincy, MA 02170

INVOICE

Invoice Number: 00097830

Invoice Date: Sep 30, 2021
Page: 1
Voice: (617) 328-3663
Fax: (617) 472-0706
Biite: = Shpto: -
Plymouth Board of Health Plymouth Board of Health
Attn: Ms. Karen Keane Attn: Ms. Karen Keane
11 Lincoln St. 11 Lincoln St.
Plymouth, MA 02360 Plymouth, MA 02360
May 2021 Net 30 Days
_ Start Date ShipDate |  DueDate
5/18/21 5/31/21 10/30/21
~item : - Description Unit Price Amount
E. coI| (5/18/21 Morton's Park) 35.00 70.00
2.00 |FS Field Sampling (5/18/21, Morton's Park) 35.00 70.00
1.00 |Ent Enterococci (5/18/21, Nelson Park) 35.00 35.00
1.00 |[FS Field Sampling (5/18/21, Nelson Park) 35.00 35.00
2.00 | Ent Enterococci (5/18/21, Plymouth Beach) 35.00 70.00
2.00|FS Field Sampling (5/18/21, Plymouth Beach) 35.00 70.00
2.00 |[EC E. coli (5/25/21, Morton's Park) 35.00 70.00
2.00 |[FS Field Sampling (5/25/21, Morton's Park) 35.00 70.00
1.00 | Ent Enterococci (5/25/21, Nelson Park) 35.00 35.00
1.00 |[FS Field Sampling (5/25/21, Nelson Park) 35.00 35.00
2.00 |Ent Enterococci (5/25/21, Plymouth Beach) 35.00 70.00
2.00 |FS Field Sampling (5/25/21, Plymouth Beach) 35.00 70.00

We appreciate your business!

Subtotal 700.00
Sales Tax

Total Invoice Amount 700.00
Payment/CredIt Applsed

TOTAL - 700.00
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Ayl INVOICE

Quincy, MA 02170 Invoice Number: 00098494
Invoice Date: Sep 30, 2021
Page: 1

Voice: (617) 328-3663
Fax: (617) 472-0706

Bilﬂ'o. . e - . Shipm:
Plymouth Board of Health Plymouth Board of Health
Attn: Ms. Karen Keane Attn: Ms. Karen Keane
11 Lincoln St. 11 Lincoln St.
Plymouth, MA 02360 Plymouth, MA 02360
CustomeriD . - | - T CustomerPO. , ~ Payment Terms
1555 June 2021 Net 30 Days
) : : < StetDate . . L .. shpDaw | | DueDaw
6/1/21 6/30/21 10/30/21
~ Quantity L e _Descripion | UnitPrice |  Amount
2.00 |[EC E. coli (6/1/21 Morton's Park) 35.00 70.00
2.00 |FS Field Sampling (6/1/21, Morton's Park) 35.00 70.00
1.00 | Ent Enterococci (6/1/21, Nelson Park) 35.00 35.00
1.00 |FS Field Sampling (6/1/21, Nelson Park) 35.00 35.00
2.00 |Ent Enterococci (6/1/21, Plymouth Beach) 35.00 70.00
2.00 |FS Field Sampling (6/1/21, Plymouth Beach) 35.00 70.00
2.00 |[EC E. coli (6/8/21, Morton's Park) 35.00 70.00
2.00 |FS Field Sampling (6/8/21, Morton's Park) 35.00 70.00
1.00 |Ent Enterococci (6/8/21, Nelson Park) 35.00 35.00
1.00 |FS Field Sampling (6/8/21, Nelson Park) 35.00 35.00
2.00 |Ent Enterococci (6/8/21, Plymouth Beach) 35.00 70.00
2.00 |FS Field Sampling (6/8/21, Plymouth Beach) 35.00 70.00
2.00 |[EC E. coli (6/15/21, Fresh Pond) 35.00 70.00
2.00 [FS Field Sampling (6/15/21, Fresh Pond) 35.00 70.00
1.00 |[EC E. coli (6/15/21, Hedges Pond) 35.00 35.00
1.00 |FS Field Sampling (6/15/21, Hedges Pond) 35.00 35.00
2.00 [EC E. coli (6/15/21, Morton's Park) 35.00 70.00
2.00 [FS Field Sampling (6/15/21, Morton's Park) 35.00 70.00
1.00 | Ent Enterococci (6/15/21, Nelson Park) 35.00 35.00
1.00 [FS Field Sampling (6/15/21, Nelson Park) 35.00 35.00
2.00 |FS Field Sampling (6/15/21, Plymouth Beach) 35.00 70.00
Subtotal Continued
Sales Tax Continued
Total Invoice Amount Continued
We appreciate your business! : Payment/ Credrt Ap phed i v v
TOTAL o e Continued
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e a3y INVOICE

Quincy, MA 02170 Invoice Number: 00098494
Invoice Date: Sep 30, 2021
Page: 2

Voice: (617) 328-3663
Fax:  (617) 472-0706

Bill TJo: . o , . Slilp to: » .
Plymouth Board of Health Plymouth Board of Health
Attn: Ms. Karen Keane Attn: Ms. Karen Keane
11 Lincoln St. 11 Lincoln St.
Plymouth, MA 02360 Plymouth, MA 02360
. Gustomerpl - ] ~ PaymentTerms
June 2021 Net 30 Days
Start Date |  ShipDate |  DueDate
6/1/21 6/30/21 10/30/21
Wy 7 scripion | UnitPrice |  Amount
2.00 |FS Fceld Sampllng (6/1 5/21 White Horse) 35. 00 70.00
2.00 |[EC E. coli (6/22/21, Fresh Pond) 35.00 70.00
2.00 |FS Field Sampling (6/22/21, Fresh Pond) 35.00 70.00
2.00 |[EC E. coli (6/22/21, Morton's Park) 35.00 70.00
2.00 [FS Field Sampling (6/22/21, Morton's Park) 35.00 70.00
1.00 |Ent Enterococci (6/22/21, Nelson Park) 35.00 35.00
1.00 |FS Field Sampling (6/22/21, Nelson Park) 35.00 35.00
1.00 |[EC E. coli (6/22/21, Hedges Pond) 35.00 35.00
1.00 |[FS Field Sampling (6/22/21, Hedges Pond) 35.00 35.00
2.00 |FS Field Sampling (6/22/21, Plymouth Beach) 35.00 70.00
2.00|FS Field Sampling (6/22/21, White Horse) 35.00 70.00
1.00 | Ent Enterococci (6/23/21, Nelson Park, Retest) 40.00 40.00
1.00 |[FS Field Re- Sampling (6/23/21, Nelson Park) 40.00 40.00
1.00 |[EC E. coli (6/23/21, Morton Park#2, Retest) 40.00 40.00
1.00 |FS Field Re-Sampling (6/23/21, Morton's 40.00 40.00
- Park#2)
2.00 [EC E. coli (6/29/21, Fresh Pond) 35.00 70.00
2.00 |FS Field Sampling (6/29/21, Fresh Pond) 35.00 70.00
1.00 |[EC E. coli (6/29/21, Hedges Pond) 35.00 35.00
1.00 [FS Field Sampling (6/29/21, Hedges Pond) 35.00 35.00
2.00 [EC E. coli (6/29/21, Morton's Pond) 35.00 70.00
Subtotal Continued
Sales Tax Continued
Total Invoice Amount Continued
We appreciate your business! ”Paylment/ Credit Ap plled —
___ Continued
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G &L Labs
246 Arlington St.
Quincy, MA 02170

Voice: (617) 328-3663
Fax: (617) 472-0706

Plymouth Board of Health
Attn: Ms. Karen Keane
11 Lincoln St.
Plymouth, MA 02360

INVOICE

Invoice Number:
Invoice Date:
Page:

Attn: Ms. Karen Keane
11 Lincoln St.
Plymouth, MA 02360

Plymouth Board of Health

00098494

Sep 30, 2021

3

June 2021 Net 30 Days -
S Stbew | - ShipDate Due Date
6/1/21 6/30/21 10/30/21

e oo cBeecnptioh . oo o L UoitPrse [ AGunE

Field Sampling (6/29/21, Morton's Pond) 35.00 70.00
1.00 |Ent Enterococci (6/29/21, Nelson Park) 35.00 35.00
1.00 |FS Field Sampling (6/29/21, Nelson Park) 35.00 35.00
2.00 [FS Field Sampling (6/29/21, Plymouth Beach) 35.00 70.00
2.00 |FS Field Sampling (6/29/21, White Horse) 35.00 70.00

Subtotal 2,540.00

Sales Tax

Total Invoice Amount 2,540.00

We appreciate your business! F’?VF"F"“ Credit Applied
 TOTAL
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*Rkkk INVO!CE Kkkkk /¢
4 ¥ AN
FLEETLINE' i

R ——— PLEASE REMIT TO:
remiwn Diesel Fuel, Moler Qif and Gasaline D . BURKE, INC,
PHONE: (817) 884-7800 D EN N l S K- BU RKE INC- ENNPI_SOE,(BIEX 3639

FAX: (817)884-7638 Boston, MA 02241.3639
TOLL FREE: (800} 289-2875

THE EMISSIONS EXPERTS

BILL TO: SHIP TO: 0001
Town of Plymouth - Police
28 Court St

Attn: Pam Hagler
Plymouth, MA 02360

Plymouth Police Dept
20 Long Pond Rd
Plymouth, MA 02360-2217

GO GREEN!
REQUEST ELECTRONIC INVOICES AT:
INVOICING@BURKEOQIL.COM

BOL# 2078001 Time:
Truck#: 309 39 Pin#:
DATE CUST# SHIP DATE TERMS “. )] GUST.PO.NO, INVOICE NO.
6/26/2021 00067649 6/26/2021 Net 30 Days 1243680
PACKAGE ’ QaTy D
ORDERED DESCRIPTION PRICE EXTE D
STYLE : SHIPPED TENDE
1,338.00 GAL No l.ead Gasoline w 10% Ethanol 1,338.0 2.2397 2,996.72
Federal Lust 1,338.00 0.00100 1.34
Federal O Spill - Gas 1,338,00 0.00193 2.58
MA State Excise - Gas 1,338.00 0.24000 321.12
MA URP 1,338.00 000119 1.59
Should you have any questions regarding this invoice, please contact us at Sales Tax: 0.00
invoicing@burkeoil.com or (800) 289-2875.
9@ (800) Amount Due:
$3,323.35

Thank you for your business!

FOR PRODUCT EMERGENCY (Spill, Leak, Fire, Exposure or Accident) CALL CHEMTREC: 1-800-424-9300 (Day or Night}
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ARTICLE 4:

ARTICLE 4: Capital Improvements. To see if the Town will vote to raise and appropriate,
transfer from available funds, or borrow a sum of money for the construction and/or repair and/or
purchase and/or lease of buildings and/or replacement of departmental buildings, and/or
equipment and/or capital facilities for various departments of the Town and/or for feasibility and
other types of studies or professional consulting services, including any related and incidental
costs and expenses, as follows:

ITEM DEPARTMENT PROJECT DESCRIPTION
Al Police Department Replacement of Patrol Boat Motors
A2 Inspectional Services Town Wide E-Permitting System
A3 DPW - Highway Replace Sweeper H303
A4 Parks & Forestry Brewster Garden Stairs
A5 Recreation Memorial Hall Sound System Upgrade
A6 DPW - Sewer WSPS Flood Barrier Wall
A7 DPW - Sewer Water Street Interceptor
A8 DPW - Sewer SCADA Improvements
Bl Municipal Airport Airport Sewage Treatment Plant Upgrade

Or take any other action relative thereto.
SELECT BOARD

RECOMMENDATION: Approval $4,390,388 (Unanimous 14-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 4. Approval of
this article will authorize the General Fund Capital requests totaling $1,053,388 to be funded
with $953,388 from Free Cash and $100,000 from other available funds. The Enterprise Fund
Capital requests totaling $3,337,000 are to be funded with $1,087,000 from the Sewer Retained
Earnings and $2,250,000 from other available funds & grants.

ITEM DEPARTMENT PROJECT DESCRIPTION AMOUNT
Al Police Department Replacement of Patrol Boat Motors 47,000
A2 Inspectional Services Town Wide E-Permitting System 237,893
A3 DPW - Highway Replace Sweeper H303 344,995
A4 Parks & Forestry Brewster Garden Stairs 73,500
A5 Recreation Memorial Hall Sound System Upgrade 350,000
A6 DPW - Sewer WSPS Flood Barrier Wall 340,800
A7 DPW - Sewer Water Street Interceptor 446,200
A8 DPW - Sewer SCADA Improvements 300,000
Bl Municipal Airport Airport Sewage Treatment Plant Upgrade 2,250,000

Total Article 4 4,390,388
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TOWN OF PLYMOUTH

ACCOUNTING & FINANCE DEPARTMENT
26 COURT STREET, PLYMOUTH, MA 02360
PHONE (508) 747-1620 EXTENSION 10177

To: SELECT BOARD
ADVISORY & FINANCE COMMITTEE

FrROM: LYNNE A. BARRETT
DEPARTMENT OF FINANCE

SuBJECT: SPECIAL TOWN MEETING — ARTICLE 4 & ARTICLE5

DATE: JANUARY 27, 2022

The Capital Improvements Committee met on January 6, 2022, and reviewed capital projects submitted in Article
4, Capital Requests and Article 5, the Substantial Rehab of Fire Station 5. The projects submitted were added to
the CIC Fiscal 2023 spreadsheet and ranked accordingly.

The Capital Requests and backup can be accessed using the following link:
https://www.plymouth-ma.gov/procurement-division/pages/fy23-atm-capital-requests-special-tm-requests

This memo includes the recommendation of the funding sources for the projects submitted:

Article 4 - Capital:

Free Cash $ 953,388
Other Available Funds & Grants $ 2,350,000
Sewer Retained Earnings $ 1,087,000

$ 4,390,388

Article 5 - Substantial Rehab of Fire Station 5:

Borrowing:
General Fund $9,100,000
Other Available Funds & Grants $1,529,819

$10,629,819

Thank you for your support of Special Article 4 & 5 capital projects.
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ARTICLE 5:

ARTICLE 5: Fire Station #5 Renovation. To see if the Town will vote to raise and
appropriate, transfer from available funds, and/or borrow a sum of money for the design,
construction, equipping and furnishing of a renovated fire station #5 at 827 State Road,
Manomet, shown at Assessor’s Map 48 Lot 6D, including but not limited to site preparation,
demolition, and all other costs incidental and related thereto; or to take any other action relative
thereto.

SELECT BOARD

RECOMMENDATION: Approval $10,629,819 (Unanimous 14-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 5. Approval of
this article will authorize the Substaintial Rehabilitation of Fire Station #5, in Manomet at 827
State Road, to be funded with $9,100,000 from debt and $1,529,819 from previously approved &
other available funding and grants.

85




86



TOWN OF PLYMOUTH CAPITAL IMPROVEMENT PLAN REQUEST FORM
FY23 ANNUAL TOWN MEETING REQUEST FORM

Department:  Fire Department Priority #: | 1 ($9.1M requested)
Total
Project Title and Description: Substantial Rehab of Station 5 (Manomet Project Cost: | 10,629,819

Department/Division Head: | G. Edward Bradley, Fire Chief

Check if projectis: New[ ]  Resubmitted XX Cost estimate was developed: Internally [[] Externally XX

For project re-submittals, list prior year(s):

Continuation of August 10, 2020 Town Meeting Articles 5&6

List any funding sources and amounts already granted: 8.10.20: Article 5 ($500,000) for feasibility & conceptual design for
various Stations. Article 6 ($3M) for renovations at Stations 2, 4 & 5. $343,000 requested in ARPA funds for HVAC system.

Basis of Estimated Costs (attach additional information if If project has impact on 5 Year Plan and future
available) operating budgets, insert estimated amounts.
Fiscal Operations &
Capital: Cost Comments Year: Capital Maintenance
$1,210,179 Soft Costs
Planning and Design FY23
$8,001,722 Hard Costs
Labor and Materials FY24
Administration FY25
Land Acquisition FY26
$451,570 Owner supplied
Equipment FY27
Other
$966,348 10%
Contingency
Total Capital

Project Justification and Objective: After the pressing need at Station 2 is addressed, the conditions of Station 5 (Manomet) are
also of concern. The plan is to rehabilitate the apparatus floor, and the 2nd story bunk room as common living space, A new addition
with apparatus support space and modern bunk rooms above will increase the footprint of the existing station.

For Capital Project Requests:
Will this project be phased over more than one fiscal year? If yes, enter it on the 5 Year Plan Yes [] No XX
Can this project be phased over more than one fiscal year? Yes [] No XX

For Capital Equipment Requests:
X Check if equipment requested is replacement and enter the year, make & model, VIN and present condition of existing equipment

What is the expected lifespan of this new/replacement equipment:

Attach backup information, estimates, or justification to support this request.

87



Station 5 — Manomet
This request is for $9.1 million dollars. Estimated costs are at $10.6 million, part of these
costs will be from a previous approved funding ($3 million) and part from ARPA funds.
Special August 10, 2020 Town Meeting
* Article 5 - $500,000 for Feasibility & Conceptual Design at HQ (Station 1),
West (Station 2), Bourne Rd (Station 4) and Manomet (Station 5).
* Article 6 - $3M in renovation funds to begin work at Stations 2, 4 & 5

Prior to the Team recommending any expenditures to any of the fire stations, we had a
consultant review the current station locations and the current and predicted workload.
The Response Time Study was needed to ensure the station was in the correct location
prior to spending any funds or to identify the correct location to build a new station if the
current station was not in the best location.

According to the Response Time study, Station 5 is in a good location to serve the existing
and future needs of the surrounding neighborhoods. Preliminary analysis of the station
concludes that the apparatus bay is large enough to support future needs, is structurally
sound, and can continue to serve the town for another 30+ years. Furthermore, the
existing 2n floor space can be repurposed and renovated into common living space. This
will protect the town’s investment in a new roof that was just recently completed at the
station.

The conceptual design calls for a proposed addition to the south of the building with new
office and apparatus floor support functions on the ground floor and new bunk rooms and
living quarters on the second floor. The proposed location of the addition will cut off the
existing driveway access to the rear of the station and the design team is working with the
abutter to the north to acquire a new access easement to the rear of the property.

The early estimated cost for the project is $11.3M if escalation has to be carried until
bidding in spring of 2023. If the project is funded at the Fall 2021 Town Meeting, goes out
to bid in the late summer of 2022, less escalation would be factored in. The cost estimates
also contain a 10% contingency.

The redesigned station will be approximately 16,200 square feet and the estimated cost per
square foot is higher than at Station 2 because of more complex rehab work on the existing
2nd floor living space, in addition to the apparatus floor.

The addition of the living area and support areas will be on the south side of the current
fire station, this will block the access to the rear of the building requiring an access
easement from the abutter to the north side of the building. The Town has had discussions
with the church and there is a tentative agreement between the parties. The work will add
garage doors to the rear of the station to create a 3 double bay drive through style fire
station. (currently only one bay has garage doors on both ends)
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We anticipated bidding either in the late summer of 2022 if this request is approved at the
2021 Fall Annual Town Meeting or the spring of 2023 if the request is held to the 2022
Spring Annual Town Meeting in April.

There is approximately $343,000 worth of HVAC work proposed at this station to improve
the ventilation and air quality. Clearly maintaining safe and healthy conditions within the
fire station will increase the Department’s ability to adequately respond to all types of calls
for service, including those related to the current pandemic.

The Board'’s support for a capital request at the October 2021, or April 2022 Town
Meeting is respectfully requested for the renovation of Station 5. At this time, it has
not been determined if the project will be recommended as debt under the levy limit,
or if a capital override vote at the ballot will be necessary.

Furthermore, the Select Board voted approval for the use of $496,000 of Plymouth’s

ARPA allocation is requested, specifically to offset the cost of the proposed HVAC
system.
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MEMORANDUM

To: SELECT BOARD

CC. MELISSA ARRIGHI, TOWN MANAGER
LYNNE BARRETT, FINANCE DIRECTOR

FrROM: G. EDWARD BRADLEY, FIRE CHIEF %55

NEIL FOLEY, DEPUTY FIRE CHIEF
MARLENE MCCOLLEM, ASSISTANT TOWN MANAGER

SUBJECT: FIRE STATIONS UPDATE

DATE: 18 NOVEMBER 2021

At the August 10, 2020, Special Town Meeting, two articles provided funding to begin
investigating the replacement or renovation of Fire Stations 2 (West), 4 (Bourne Road), 5
(Manomet) and Headquarters (Sandwich Street). Article 5 allocated $500,000 for
feasibility and conceptual design and Article 6 set aside $3,000,000 to begin preliminary
construction tasks.

Headquarters — Sandwich Street

Currently none of the above funds have been spent on Headquarters. A recommendation
on the best course of action has not yet been developed, and a capital override question has
not been placed on a ballot for consideration. The Fire Department utilized grant funding
to complete a town-wide Response Time Study to determine the optimal station locations
which was just completed earlier this month. This study found that the Town should
consider relocating Headquarters to the south and west of the current location.

Furthermore, at the Special April 3, 2021, Town Meeting, Article 6 provided $185,000 to
conduct a comprehensive operational and station needs study of the Fire Department. The
objective of this study will be to provide strategic recommendations to improve the
effectiveness of the Department in the coming years, as well as determine how to best
invest in a future Headquarters station. The scope is under final review, and the RFP will
be aired later this month. It is anticipated that a firm will be selected, and the contract
awarded by late fall or early winter.

90



However, significant amounts of funds continue to be invested into the current building to
keep the station operational. This is not a sustainable solution and eventually the station
will need to be replaced.

It is respectfully requested that one Select Board member serve on the panel to
review the RFP responses and recommend awarding the contract for the Fire
Department’s operations, organizations, and stations study.

Station 2- West Plymouth

According to the Response Time study, Station 2 is in a good location to serve the existing
and future needs of the surrounding neighborhoods. Preliminary analysis of the station
concludes that the apparatus bay is large enough to support future needs, is structurally
sound, and can continue to serve the town for another 30+ years. Reusing this portion of
the station also protects the town’s previous investment in a new roof and new overhead
doors at this location.

However, the living quarters is no longer usable and should be torn down. A portion of the
existing $3M allocation has been used to acquire a temporary housing unit and to relocate
the communications fiber from the station. The fire crews are no longer occupying the
living quarters and have been relocated to the temporary unit until such time as the station
can be renovated.

It is anticipated that prior to awarding a general contract for the renovation at this station,
the existing funds will be used to remove the existing underground fuel tanks and replace
them with a new fuel depot, remove or abate the asbestos in the building, and relocate all
the utilities from the Samoset Street frontage to the Carver Road frontage to back feed the
apparatus bay while the station is under construction.

Conceptual designs have been completed to renovate the existing apparatus floor, demolish
the existing living quarters, and build a new addition on the front to replace the living
space. This will allow for adequate bunk, living and office space, as well as new support
space for the apparatus floor including gear and equipment storage and decontamination.

The early estimated cost for the project is $10.8M, which includes escalation to bidding and
contract award, as well as a 10% project contingency. The redesigned station will be
approximately 20,800 square feet and this represents a cost of about $520 per square foot.
The capital request is being finalized for submission to the October 16, 2021, Town
Meeting, and if funded, design will be completed with anticipated bidding in the spring of
2022. It should take about 14-months from the start of construction until completion.

The Coronavirus State and Local Fiscal Recovery Fund established under the American
Rescue Plan Act (ARPA) identify “ventilation improvements in key locations” and “capital
investments in public facilities to meet pandemic operational needs” as an eligible use of
funds. There is approximately $496,000 worth of HVAC work proposed at this station to
improve the ventilation and air quality. Clearly maintaining safe and healthy conditions
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within the fire station will increase the Department’s ability to adequately respond to all
types of calls for service, including those related to the current pandemic.

Station 4 — Bourne Road

Preliminary feasibility work was completed at the current Bourne Road station. The
apparatus floor is undersized and would need to be significantly expanded to meet future
demand. It was further recommended that the existing living quarters be removed, rebuilt,
and expanded to meet current and future needs. The site is undersized, contains difficult
slopes, is served by a private on-site well, and adequate parking cannot be safely accessed
or accommodated.

In May 2021 the Building Committee recommended that the existing Bourne Road station
not be renovated, but a new station be located to serve the surrounding neighborhoods.
The Response Time study recommends that the station be located slightly to the north of
the current station, and a site selection search is underway to identify adequate land that
can be served by a public water system since the new facility will require sprinklers.

It is anticipated that Town Meeting will be asked to approve a land purchase for a new
Station 4 as some pointin 2022.

Station 5 - Manomet

According to the Response Time study, Station 5 is in a good location to serve the existing
and future needs of the surrounding neighborhoods. Preliminary analysis of the station
concludes that the apparatus bay is large enough to support future needs, is structurally
sound, and can continue to serve the town for another 30+ years. Furthermore, the
existing 2n floor space can be repurposed and renovated into common living space. This
will protect the town’s investment in a new roof that was just recently completed at the
station.

The conceptual design calls for a proposed addition to the south of the building with new
office and apparatus floor support functions on the ground floor and new bunk rooms and
living quarters on the second floor. The proposed location of the addition will cut off the
existing driveway access to the rear of the station and the design team is working with the
abutter to the north to acquire a new access easement to the rear of the property.

The early estimated cost for the project is $11.3M if escalation has to be carried until
bidding in spring of 2023. If the project is funded at the Fall 2021 Town Meeting, goes out
to bid in the late summer of 2022, less escalation would be factored in. The cost estimates
also contain a 10% contingency.

The redesigned station will be approximately 16,200 square feet and the estimated cost per

square foot is higher than at Station 2 because of more complex rehab work on the existing
2nd floor living space, in addition to the apparatus floor.
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The capital request is being finalized for submission to either the October2021, or April
2022 Town Meeting, with anticipated bidding either in the late summer of 2022 or the
spring of 2023.

There is approximately $343,000 worth of HVAC work proposed at this station to improve
the ventilation and air quality. Clearly maintaining safe and healthy conditions within the
fire station will increase the Department’s ability to adequately respond to all types of calls
for service, including those related to the current pandemic.

The Board'’s support for a capital request at the April 2022 Town Meeting is
respectfully requested for the renovation of Station 5. At this time, it has not been
determined if the project will be recommended as debt under the levy limit, or if a
capital override vote at the ballot will be necessary.

Furthermore, the Board’s approval for the use of $343,000 of Plymouth’s ARPA
allocation is requested, specifically to offset the cost of the proposed HVAC system.
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Actions to Date:

 Special August 10, 2020 Town Meeting

* Article 5 - $500,000 for Feasibility & Conceptual Design at HQ (Station 1), West (Station 2),
Bourne Rd (Station 4) and Manomet (Station 5).

* Article 6 - S3M in renovation funds to begin work at Stations 2, 4 & 5

 March 23, 2021: Contract with Criterion Associates for Response Time Study
(grant funded)

e Special April 3, 2021 Town Meeting
* Article 6 - $185,000 Fire Department Operations, Organization & Stations Study

* May 2021: Building Committee recommendation to replace Bourne Road with a
new Station 4

e August 2021: Response Time Study completed



Manomet — Station 5

e Stationisin a good location
* 30+ year lifespan is achievable

 Recommendation to renovate and reuse the
apparatus bay area
* Protects previous investment in a new
roof

* Repurpose existing 2"4 floor living quarters as
renovated common space

* Provide new support space for apparatus
floor & new bunk rooms above

* Will require an access easement & new
driveway

* Approximately 16,000 square feet

* Early estimated total cost of $10.6 million
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Tasks in progress or pending using existing
funds

e Acquisition of new access easement from the abutter to the north



Capital Request
October 16, 2021 Town Meeting

* $S9.1 Million

* Includes escalation to bidding & 10% project contingency
* Bid August/September 2022

* Approximately 14-month construction duration

Approximate Cost per
Square Foot

Manomet —Station 5 16,232 sq ft S$653/sf (estimated) $10.6 M (estimated)

North Plymouth —
Station 7

Approximate Area Total Cost

12,000 sq ft 5548/sf $6,581,481.12
(Contract awarded April 2019)




Capital Request Future Town Meetings

* Property acquisition and replacement costs for Bourne Road — Station 4
* Replacement/relocation/renovation of Headquarters — Station 1



ARTICLE 6:

ARTICLE 6: Solar PILOT - 143 Hedges Pond Road. To see if the Town will vote, pursuant
to the provisions of G. L. ¢.59, §38H, to authorize the Select Board and Board of Assessors to
negotiate and enter into an agreement for payments in lieu-of-taxes (“PILOT”), for

a 2,111.4 Kilowatt DC (more or less) solar photovoltaic energy generating facility for Hedges
Pond Solar 1, LLC (or its affiliates, successors or assigns) to be located on a 49.08 acre parcel
(more or less) at 143 Hedges Pond Road, currently shown on Plymouth Assessor’s

Map 55 Lot 53, upon such terms and conditions as the Select Board and Board of Assessors
shall deem to be in the best interest of the Town, or take any other action relating thereto.
SELECT BOARD

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 6. Approval of
this payment-in-lieu-of-taxes (PILOT) agreement will be for personal property tax associated with
a ground mounted solar farm development located at 143 Hedges Pond Road in Plymouth, shown
as lot 53 on Assessors Map 55. This is a ground mounted Solar Project on a portion of land
described in the location, with a total production size of 2.1114 KW DC. The terms of this
agreement would be $15,000 per MW DC with an escalation of 2.5% per year for 20 years. 50%
of these payments will be deposited into the Environmental Affairs Fund
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TOWN OF PLYMOUTH

FINANCE DEPARTMENT
26 COURT STREET, PLYMOUTH, MA 02360
PHONE (508) 747-1620 EXTENSION 10177

To: SELECT BOARD
ADVISORY & FINANCE
TOWN MEETING MEMBERS
FrOM: LYNNE A. BARRETT
DIRECTOR OF FINANCE

SUBJECT:  ARTICLE 6 STM — SOLAR PILOT AGREEMENT — HEDGES POND

SOLAR 1, LLC
DATE: FEBRUARY 23, 2022
CC: ANNE DUNN, DIRECTOR OF ASSESSING

Article 13 of the Spring 2013 Special Town Meeting authorized the Board of
Selectmen to negotiate one or more agreements for payments-in-lieu-of-taxes
(PILOT) pursuant to the provisions of M.G.L. Chapter 59, Section 38H(b), and
Chapter 164, Section 1, for the property relating to renewable energy generation
facilities. Since that time, the Town has negotiated and executed fourteen PILOT
agreements with various developers: one wind and thirteen solar.

This article request is for approval of the terms of a PILOT agreement for
the personal property tax associated with a solar farm development located at
143 Hedges Pond Road in Plymouth, shown as lot 53 on Assessors Map 55.
This is a ground mounted Solar Project on a portion of land described in the
location, with a total production size of 2.1114 KW DC. The terms of this
agreement would be $15,000 per MW DC with an escalation of 2.5% per year
for 20 years.

A map of the parcel with the area marked for the location of the panels is
attached.

50% of these payments will be deposited into the Environmental Affairs
Fund, please see link for more information on this.

https://www.plymouth-ma.gov/finance-department/pages/environmental-affairs-
fund

Schedule of payments on an annual basis are described below:
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MW DC |2.1114
$/MW $15,000
2.5% escalator
PILOT
Year 1 31,671
Year 2 32,463
Year 3 33,274
Year 4 34,106
Year 5 34,959
Year 6 35,833
Year 7 36,729
Year 8 37,647
Year 9 38,588
Year 10 | 39,553
Year 11 | 40,542
Year 12 | 41,555
Year 13 | 42,594
Year 14 | 43,659
Year 15 | 44,750
Year 16 | 45,869
Year 17 | 47,016
Year 18 | 48,191
Year 19 | 49,396
Year 20 | 50,631
Total 809,025

Thanks, for your consideration in this matter and if there are any questions, please
let me know.
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ARTICLE 7:

ARTICLE 7: PILOT - Holtec. To see if the Town will vote to authorize the Select Board to
petition the Massachusetts General Court for special legislation to allow the Town of Plymouth
to enter into a Payment In Lieu of Tax Agreement with Holtec and/or its subsidiaries,
specifically for property and personal property located on property located on Parcels:

043-000-011-000

043-000-011D-000

043-000-011E-000

043-000B-124-000

044-000-001A-000

044-000-001B-000

044-000-002-000

044-000-013-000

044-000-027-000

044-006-525-000

044-006-527-000

047-000-008-000

076-000-003-000

076-000-004-000

076-000-005-000

094-000-001-000

094-000-002-000

094-000-003-000

as shown on Plymouth’s Assessors Map; provided, however, that the General Court may make
clerical or editorial changes of form only to the bill, unless the Select Board approve
amendments to the bill before enactment by the General Court, and provided further that the
Select Board is hereby authorized to approve amendments which shall be within the scope of the
general public objectives of this petition, or take any other action relative thereto.

SELECT BOARD

RECOMMENDATION: Approval (Unanimous 11-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 7. Approval of
this article will authorize the Town to submit Special Legislation to the state to clarify the
Town’s legal ability to enter into a PILOT agreement with the owners of the nuclear power plant
now that the plant has ceased active operation. The Town is hopeful that this will allow the
community to receive additional compensation for the burden of housing the spent nuclear fuel
beyond what is possible through current property tax assessment provisions.
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Town Manager’s Office

Memo

To: Select Board
Advisory and Finance Committee
Lynne Barrett, Finance Director

From: Lee Hartmann, Acting Town Manager
Date: February 23, 2022
Re: Holtec PILOT

For many years, the Town was able to negotiate a Payment in Lieu of Tax Agreement
(PILOT) with Entergy as an owner of an energy producing facility. However, under state
law, the Town is not able to enter into a similar agreement with Holtec, the current owner
of Pilgrim Nuclear, because it is now a decommissioned facility. In addition, state law is
ambiguous as to whether spent nuclear fuel is taxable as personal property. Accordingly,
this article seeks Special Legislation from the state to clarify the Town’s legal ability to tax
spent nuclear fuel, and to allow the Town to negotiate a PILOT agreement with Holtec. A
similar revision to New York has recently been enacted in connection with a
decommissioned power plant there.

The Town has previously engaged in negotiations with Holtec to see if there was any
common ground on the terms of any future tax payment. Those negotiations were not
successful. Thus, the Town sent Holtec a tax bill as they do for other businesses. However,
as a strategy, there may be a benefit in petitioning the legislation to allow the Town to enter
into a tax agreement on all property owned by Holtec. If that legislation passed, the Town
would have the ability to enter into such a PILOT, although there certainly is no guarantee
that an agreement would be reached. If Town Meeting approved this article, at the very
least it provides the Town with another tool for working out tax payments for this large
entity. This legislation would provide the ability to have a PILOT in place with a non-
energy producing, decommissioned, plant.

The Select Board engaged special Counsel to help with interactions with Holtec. In
working closely with this law firm, we believe this article is an avenue to seek the legal
ability and power to tax through entering into a PILOT. This legislation would provide the
Town with some leverage and mirrors what is being done in New York.

We respectfully request support from Town Meeting through this article to submit for that
special legislation.

Thank you.
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ARTICLE 8:

ARTICLE 8: Affordable Housing. To see if the Town will vote to transfer the care, custody,
management and control of the following parcel from the Town Treasurer for the purpose of
sale at auction to the Select Board for purpose of conveyance, and further, that the Select Board
be authorized to convey the property upon such terms and conditions as the Select Board deem
appropriate to the Plymouth Redevelopment Authority for the purpose of affordable housing:

Parcel ID Road Legal Reference Tax Title

046-000H-000H-028 31 Strand Ave C25348 #12174

Or take any other action relative thereto,
PLYMOUTH REDEVELOPMENT AUTHORITY

RECOMMENDATION: Approval (Unanimous, 13-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 8. Approval of
this article will transfer parcel 046-000H-000H-028, located at 31 Strand Avenue, from the Town
Treasurer to the Plymouth Redevelopment Authority to construct a single-family dwelling to be added
to the Town’s affordable housing stock. To fund the project the Plymouth Redevelopment Authority
has applied for a federal Grant through the Department of Housing and Urban Development’s Choice
Neighborhoods Implementation Grant Program.
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Plymouth Redevelopment Authority

Memo

To: Advisory and Finance Committee

From: David Golden, Program Director

Date: Monday, February 14, 2022

Re: Special Town Meeting - Article 8, Conveyance of Tax Title Property

The Plymouth Redevelopment Authority is seeking support from the Advisory and Finance
Committee for the conveyance of one (1) tax title property from the Town Treasurer to be held
under the care and custody of the Plymouth Redevelopment Authority at the upcoming 2022
Special Town Meeting.

The parcel, shown on the Assessor's Map as 046-000H-000H-028, is located at 31 Strand
Avenue, and is nestled between numbers 29 and 35 Strand Avenue. The property is largely
undeveloped, hosting only a solid board, picket-top, wooden fence on three sides, two rail post
fences at the front of the property, and a small shed with additional fencing around it. Most of
the property is overgrown.

The property will be used to construct a single-family dwelling for the purposes of selling at an
affordable rate. To fund the project, the Plymouth Redevelopment Authority has applied for
federal grant money through the Department of Housing and Urban Development’s Choice
Neighborhoods Implementation Grant Program.

In order to increase community engagement, the Plymouth Redevelopment Authority has invited
the students from the construction program at Plymouth South High School to participate in the
build.

Thank you for your consideration.
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ARTICLE 9:

ARTICLE 9: WITHDRAWN.
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ARTICLE 10:

ARTICLE 10: WITHDRAWN.
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ARTICLE 11:

ARTICLE 11: WITHDRAWN.
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ARTICLE 12:

ARTICLE 12: Pavement Management Stabilization Fund. To see if the Town will vote to
raise and appropriate or transfer from available funds a sum of money to the Pavement
Management Plan Debt Stabilization Fund, as authorized by the provisions of G.L. c. 40, 85B as
amended, or take any other action relative thereto.

SELECT BOARD

RECOMMENDATION: Approval $1,826,612 (Unanimous 13-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 12. Approval
of this article will authorize the Town to transfer $1,826,612 from Free Cash to the Pavement
Management Plan Debt Stabilization Fund for future use as it relates to road repair, maintenance,
and/or construction in the Town. This amount is the excess of actual Motor Vehicle Excise
receipts over the amount budgeted for FY21. The current balance in the fund is $2,729,325. As
with all Stabilization Funds, a 2/3rds vote of Town Meeting would be required for any future
withdrawals from the stabilization fund.
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TOWN OF PLYMOUTH

ACCOUNTING & FINANCE DEPARTMENT
26 COURT STREET, PLYMOUTH, MA 02360
PHONE (508) 747-1620 EXTENSION 10177

To: ADVISORY & FINANCE COMMITTEE
BOARD OF SELECTMEN
ToOWN MEETING

FrROM: LYNNE A. BARRETT
DEPARTMENT OF FINANCE

SUBJECT: STM ARTICLE 12 — PAVEMENT MANAGEMENT STABILIZATION FUND

DATE: FEBRUARY 7, 2022

Spring 2017 Special Town Meeting voted unanimously to establish a Pavement Management
Plan Debt Stabilization Fund, as authorized by the provisions of G.L. c. 40 8 5B, for the purpose
of funding principal, interest, and other borrowing costs associated with the Pavement
Management Plan. The current balance in the fund is $ 2,729,325.

| am recommending that $1,826,612 be transferred from Free Cash into the Pavement
Management Plan Debt Stabilization Fund. This amount reflects the excess of Motor
Vehicle Excise Tax actual receipts over the amount that was budgeted for Fiscal 2021.

If you have any questions regarding this, please let me know and | respectfully request
your support.
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ARTICLE 13:

ARTICLE 13: Facility Capital Maintenance Stabilization Fund. To see if the Town will
vote to raise and appropriate or transfer from available funds a sum of money to the Facility
Capital Maintenance Stabilization Fund, as authorized by the provisions of G.L. c. 40, §85B as
amended, or take any other action relative thereto.

SELECT BOARD

RECOMMENDATION: Approval $2,500,000 (Unanimous 13-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 13. Approval
of this article will authorize the Town to transfer $2,500,000 from Free Cash to the Facility
Capital Maintenance Stabilization Fund for future use as it relates to capital maintenance of
Town owned buildings. The current balance in the fund is $2,506,728. As with all Stabilization
Funds, a 2/3rds vote of Town Meeting would be required for any future withdrawals from the
stabilization fund.
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TOWN OF PLYMOUTH

ACCOUNTING & FINANCE DEPARTMENT
26 COURT STREET, PLYMOUTH, MA 02360
PHONE (508) 747-1620 EXTENSION 10177

To: ADVISORY & FINANCE COMMITTEE
BOARD OF SELECTMEN
ToOWN MEETING

FrROM: LYNNE A. BARRETT
DEPARTMENT OF FINANCE

SUBJECT: STM ARTICLE 13 —FACILITY CAPITAL MAINTENANCE STABILIZATION
FUND

DATE: FEBRUARY 7, 2022

Spring 2021 Special Town Meeting voted unanimously to establish a Facility Capital
Maintenance Stabilization Fund, as authorized by the provisions of G.L. c. 40 § 5B, for the
purpose of funding capital maintenance to Town owned buildings. The current balance in the
fund is $2,506,728.

| am recommending that $2,500,000 be transferred from Free Cash into the Facility
Capital Maintenance Stabilization Fund.

If you have any questions regarding this, please let me know and I respectfully request
your support.
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ARTICLE 14:

ARTICLE 14: Amend Airport Zoning Map. To see if the Town will vote to amend the
Official Zoning Map #1 to rezone Lots 22-80, 22-81, 22-82, 22-83 and 22-84 on Assessors’ Map
106 from Airport (AP) to Medium Lot Residential (R25) or take any other action relative thereto.
BY PETITION: Shannon Schultz, et al

RECOMMENDATION: Approval (Unanimous 13-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 14. Approval
of this article will amend the Official Zoning Map #1 to rezone these five lots, Lots 22-80, 22-81,
22-82, 22-83 and 22-84 on Assessors’ Map 106, from Airport (AP) to Medium Lot Residential
(R25) and place these 5 lots within the Medium Lot Residential District thereby making them
conforming residential lots.
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DRAFT
2022 April Special Town Meeting Article 14

REPORT AND RECOMMENDATION OF THE PLANNING BOARD
ON THE PETITION OF SHANNON SCHULTZ, ET AL TO REZONE
LOTS 22-80, 22-81, 22-82, 22-83 AND 22-84 ON ASSESSORS’ MAP 106
FROM AIRPORT TO MEDIUM LOT RESIDENTIAL

DATE OF PUBLICATION OF PUBLIC HEARING: March 8, 2022
DATE OF PUBLIC HEARING: February 16, 2022
February 23, 2022

VOTE: On March 8, 2022, the Planning Board voted (X-X) to recommend Town Meeting vote to
amend the Official Zoning Map #1 to rezone Lots 22-80, 22-81, 22-82, 22-83 and 22-84 on
Assessors’ Map 106 from Airport (AP) to Medium Lot Residential (R25).

NEED & JUSTIFICATION:

In 1972 the Planning Board proposed a new zoning bylaw and a town-wide rezoning that created
among many other revisions an entirely new commercial zoning district, the Airport District,
located along South Meadow Road. In March of 1972 (prior to Town Meeting), the original
property owner sought to protect this property from the zoning change by filing a preliminary
subdivision plan. The plan, known as Burnett Estates, included these 5 lots located on the opposite
side of South Meadow Road. At the Spring 1972 Town Meeting, the town approved the proposed
zoning change placing these 5 lots within the Airport Zoning District. In October of 1972, the
definitive Burnett Estates subdivision plan was filed and approved by the Planning Board
protecting these 5 lots from the commercial zoning change. Subsequently five single family homes
were built on these 5 lots in the 1970s. Since the lots are in the Airport commercial zoning district,
the homes became “legal” pre-existing non-conforming lots and dwellings.

Four of the homes have maintained their non-conforming status. The fifth lot, Lot 22-84, was
purchased by the abutting church and converted to office space in 1997. Because of this change
in use, the lot and the structure lost their status as pre-existing non-conforming. The lot has since
changed ownership from the church to a person seeking to remodel the structure and return it to
the original single-family use. Such a conversion is prohibited without the zoning change
requested by this petition.

This proposed amendment seeks to extend the existing residential zoning district located directly
across the street to include these 5 lots.

EFFECT & INTENT:

The intent of this amendment is to place these five lots within the Medium Lot Residential District
thereby making them conforming residential lots. Four of these lots have been residential homes
for over 50 years and the fifth, Lot 22-84, maintains the appearance of a single-family dwelling.
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The Medium Lot Residential zoning district is the most appropriate designation for these
residential properties.

TOWN OF PLYMOUTH

Malcolm MacGregor, Chairman Paul McAlduff

Tim Grandy Frank Mand

Birgitta Kuehn
BEING A MAJORITY OF THE PLANNING BOARD
DATE SIGNED BY THE PLANNING BOARD:
DATE FILED WITH TOWN CLERK:
c. Town Clerk
Board of Selectmen
Advisory and Finance Committee
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Legend
m Proposed Rezoning

Standard Zoning
CODE

[ ] AP AIRPORT COMMERCIAL

ayou AHLOHOS

[ | R-25 MEDIUM LOT RESIDENTIAL

Article 14 - South Meadow Road Re-zoning
2022 Spring Special Town Meeting

133







TOWN OF PLYMOUTH

SUPPLEMENT |

TO THE
REPORT
& RECOMMENDATIONS
OF THE
ADVISORY AND FINANCE

Presented at the
April 2, 2022

SPRING SPECIAL
TOWN MEETING



SPRING SPECIAL ANNUAL TOWN MEETING
April 2, 2022
SUPPLEMENT I - Table of Contents

PAGE(S)
REPORT & RECOMMENDATIONS
Report & Recommendations of the Advisory & Finance Committee .........ccccvveeeenne. 2
VOTING CHARTS
Advisory & Finance Committee Roll Call Voting Charts.......ccccvvvveeeeeiiiiicciinneeeeeneeeeenns 4

SUPPORTING DOCUMENTATION
Article 1 Personnel Bylaws and Collective Bargaining Agreements

11 = PLYMOUTH DISPATCHERS UNION .....cccooviiiiiniiniiniiiiicceeiiiis 6-16
1) = COBRA = LIBRARY ..ottt s e e esnns 17-30




REPORT &
RECOMMENDATIONS




SUPPLEMENT I

REPORT & RECOMMENDATIONS OF THE ADVISORY & FINANCE COMMITTEE
Spring Special Town Meeting — Saturday, April 2, 2022

ARTICLE 1: Personnel Bylaws and Collective Bargaining Agreements. To see if the Town will vote to
amend the Classification and Compensation Plans and the Personnel By-Law and Collective Bargaining
Agreements contained therein, or take any other action relative thereto.

SELECT BOARD

11. Plymouth Dispatchers Union

RECOMMENDATION: Approval (Unanimous 8-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 11. Approval of this article
will adopt the negotiated MOA for the Plymouth Dispatchers Union as outlined in the included memorandum.

1J. COBRA - Library

RECOMMENDATION: Approval (Unanimous 8-0-0)

The Advisory & Finance Committee recommends Town Meeting approve Article 1J. Approval of this article
will adopt the negotiated MOA for the COBRA - Library as outlined in the included memorandum.
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ADVISORY & FINANCE COMMITTEE - ROLL CALL VOTING CHART

Y - For
Against

A - Abstain

X - Absent

R - Recuse

VOTE TOTAL
FOR-AGAINST-ABSTAIN

Ch - Chair did not vote

ARTICLES

8-0-0

8-0-0

Y[X[Ch{ X|Y|Y]Y[X|X]Y]|X]Y]|]Y]Y]|X

Y| XICh{ X|Y[Y]Y|X[X]|Y[X]Y[Y]Y]X

Collective Bargaining

Agreements

Dispatchers

COBRA - Library
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Memorandum of Agreement
Between the Town of Plymouth
AND
Plymouth Dispatchers Union, Massachusetts Coalition of Palice
March 8, 2022

1. Article XVIII Overtime (effective 7/1/22)

Employees will be permitted to accrue and use within the same fiscal year compensatory time in lieu of
overtime pay for up-te five (5) overtime shifts werked-each-year. While no more than five (5) comp shifts
may be accrued at any given time dispatchers shall be allowed to continually accrue and use comp time
so long as the balance of accrued comp shifts does not exceed 5 shifts. An-employeemay-carry-overa
W%MWMWWWF%W

e AII unused comp time w&II be pald out at the end of each flscal year.

2. Article XXI Vacations:
ARTICLE XXI
VACATIONS
Employees shall not earn or accrue vacation time while not on full pay status.
3. Article XXII:
ARTICLE XXl
HOLIDAYS

The following days shall be recognized as legal holidays:

Christmas Day New Year's Day
Columbus Day Patriot's Day
Independence Day Thanksgiving Day
Labor Day Day After Thanksgiving
Veteran's Day Martin Luther King Day
Washington's Birthday Memorial Day
Juneteenth



4, Article XXII Holidays:
ARTICLE XXII
HOLIDAYS

3. Payment under the provisions of this section shall be made provided the eligible
employee shall have worked on his/her last regularly scheduled working day prior to and
his/her next regularly scheduled working day following each holiday, or was on full pay status
on such preceding and following days in accordance with other provisions of this Agreement.
Said payment shall be made in the first |ast payroll week in June.

5. Article XXIIl Maternity Leave; replace with Article XXIII Parental Leave:

ARTICLE XXl

B ERR LEANE
PARENTAL LEAVE

Under MGL Ch. 149, Sec. 105D, employees may be eligible for leave for events such as
childbirth or adoption. Employees may use accrued sick and/or vacation, otherwise Parental
Leave shall be unpaid.







6. Article XXIV Sick Leave (effective 7/1/23):
ARTICLE XXIV
SICK LEAVE

A. Afulltime employee in continuous employment shall be-granted 220 earn 10 hours sick leave

at-the start-of each-fisealyear for each full month to be added to accrual bank on the last day of
the month. Siekleaveforemployeeswithlessthan-ene-yearservice willbe prorated:

Zs Article XXIV Sick Leave:
Employees shall not earn or accrue sick leave while not on full pay status.
8. Article XXV Longevity (effective 7/1/22):
ARTICLE XXV
LONGEVITY

Each employee shall receive an annual longevity payment upon the following basis:
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Length of Service Amount
5 years $125.00
6 years $175.00
7 years $225.00
8 years $275.00
9 years $325.00
10 years $375.00
11 years $425.00
12 years $475.00
13 years $525.00
14 years $575.00
15 years $650.00
16 years $725.00
17 years $800.00
18 years $875.00




19 years $950.00

20 years $1,225.00
21 years $1,300.00
22 years $1,375.00
23 years $1,450.00
24 years $1,525.00
25 years $1,600.00
26 years $1,600.00
27 years $1.600.00
28 years $1,625.00
29 years $1,700.00
30 years $1,775.00
31 years $1,850.00
32 years $1,925.00
33 years $2,000.00
34 years $2,075.00
35 years $2,150.00
36 years $2,225.00
37 years $2,300.00
38 years $2,375.00
39 years $2,450.00
40 years $2,525.00

Those employees eligible for longevity shall receive their longevity pay during-thelast-pay
period-ef Nevember in pro-rated amounts included in the employees’ paycheck every pay
perlod Those employees who have completed—iwe—ten—ﬁﬁteen%eat—y—%vent—y—ﬁwe—epthw

ealenéapyeaﬁhey—eempleteaa#nambe#ei%ﬂiﬁweefthelr respectwe years of service as

listed above in the calendar year, shall be paid the corresponding amount.
9. Article XXVIII Classification Plan-Rates:

ARTICLE XXVIII

CLASSIFICATION PLAN - RATES

D. Wage re-opener: It is understood that if any other town-side managed collective bargaining
group or non-Association group reaches an agreement for a “more beneficial total economic
package” during the lifetime of this contract, the contract may be reopened on the issue of
economics only. A “more beneficial total economic package” shall be defined as a group
receiving a greater percentage wage increase on the wage schedule than the amounts set
forth above. Reclassifications, arbitration awards and JLMC awards shall not be a cause for
reopening the contract.

10. Article XXXIV Family and Medical Leave:
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XXXIV

FAMILY AND MEDICAL LEAVE

In compliance with the Family and Medical Leave Act of 1993, the Town of Plymouth will provide
FMLA leave for eligible employees.

2. Fwelve-monthperiod:  The Town of Plymouth uses a rolling period measured backward
from the date an employee uses any Family Medical Leave.

3. Acerued beave: An employee is required to use appropriate accrued leave
before going on unpaid status.

11




Commpersutian: An employee who is absent due to work-related illness or injury
which is considered a serious health condition will be designated
by the Town onto Family and Medical Leave. The employee may
elect to either receive only workers’ compensation benefits at a
rate of 60% of pay or to supplement the workers’ compensation
pay by an additional 40% of pay which must be drawn from earred
time-andHafterfive days-of earned-isused from the employee’s
long term-illness-acecount sick time. Ant Any time absent from work

due to a work-related illness or injury which is considered a serious
health condition will count against an employee’s FMLA leave
entitlement.

All other provisions of the Family and Medical Leave Act will apply. The Association
acknowledges that the Association and the Town are subject to the provisions of the Family and
Medical Leave Act (FMLA). The FMLA shall not increase or decrease the length of leave available
to eligible employees under this Agreement. Where an employee takes leave under one of the
aforementioned Articles for a reason which would entitle an employee to leave under the FMLA,
such leave will also be considered FMLA leave and will be deducted from the employee’s
statutory FMLA leave entitlement.

FMLA leave is not cumulative and is not in addition to leaves currently available to the extent
such leaves are for reasons covered by the FMLA. Alleged violations of the FMLA are not subject
to Article lll (grievance article) of this Agreement.

11. Article XXXVI Small Necessities Leave:

ARTICLE XXXVI

SMALL NECESSITIES LEAVE

In compliance with the Small Necessities Leave Act MGL Ch. 149, Sec. 52D, the Town of Plymouth
will provide appropriate leave to eligible employees.

An employee is required to use appropriate accrued leave before going on unpaid status.
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12. Appendix A Classification and Pay Plan:
APPENDIX A

CLASSIFICATION AND PAY PLAN

Step raises and/or salary adjustments are not automatic. They shall be reviewed annually and
approved by the Town upon recommendation of the Director.

All salaries within the Dispatch Association collective bargaining agreement will be amended and
increased as follows:

Pay Equity adjustment of $5,200 in year one of the contract, effective 1/1/2022, with a 4%
differential between each step for a total of 8 steps.

Salaries to reflect COLA increases of 2% each fiscal year as follows:
Fiscal 2022 (7/1/2021)
Fiscal 2023 (7/1/2022)
Fiscal 2024 (7/1/2023)

13. New Article: “Mental Health Day.” Create a new article called, "Mental
Health Day” (effective 7/1/2022)

In recognition that members of the bargaining unit may witness stressful and
traumatic situations during their duties for the Town of Plymouth or in their
personal life, it is agreed a Dispatcher may benefit from speaking with a
behavioral health professional (BHP) on an annual basis
The purpose of the behavioral health visit is to:

Encourage Dispatchers to seek assistance in dealing with the

psychological effects and stressors which they may witness during

their duties;

Encourage stress reduction practices;

Promote overall health and well-being; and

- Incentivize Dispatchers to speak with a BHP on a regular basis,

therefore making speaking with a BHP a more routine event thus

reducing the stigma associated with seeking assistance from a BHP.
Any Dispatcher who attends and participates in an annual voluntary behavioral
health physical with a BHP shall have the time charged as a paid “Mental Health”
hours and will not be required to work their normally scheduled hours on the day
of the visit.
When the Dispatcher schedules a mental health physical with a BHP, they shall
notify the chief at least 72 hours in advance. The Dispatcher must provide proof of
the physical as soon as possible after including:

The date of the behavioral health consultation;
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The name and contact information of the certifying BHP;
Confirmation the Dispatcher attended and participated in the
behavioral health consultation
The Dispatcher shall be responsible for any cost associated with the behavioral
health consultation, including copays if the Dispatcher’s health insurance is used
Sick leave pursuant to (enter our sick leave provision) will not be used for
attending a behavioral health consultation for the sole purpose of having a
behavioral health physical pursuant to this article
For the purposes of this section, a BHP shall be defined as any
licensed practicing:
Psychiatrist
Psychologist
Licensed Independent Clinical Social Worker (LICSW)
Licensed Mental Health Counselor (LMHC)
A Dispatcher who fails to provide proof of physical to the Chief shall have the day
off charged as vacation or, if the Dispatcher has no additional vacation, charged
as other paid time off to be determined at the discretion of the Chief of Police.
Anything discussed during the behavioral health consultation shall be kept
in confidence in the following manner:
All conversations, records, or other documents resulting from the
behavioral health consultation will be subject to the physician-client
privilege and will not be provided to the Town without the expressed
consent initiated by the Dispatcher;
The Town may contact the BHP to confirm the date and attendance of
the Dispatcher and credentials of the professional. The Town may not
request any further information pertaining to the behavioral health
consultation
The behavioral health consultation shall not be a substitute for a
fitness for duty examination. Any questions pertaining to a
Dispatcher’s fitness for a duty shall be addressed pursuant to (sick
leave article) and/ or other applicable articles in the collective
bargaining agreement and determined by the appropriate fitness for
duty examination if provided for
It is agreed participation in a behavioral health consultation under
this article is on a strictly voluntary basis. Nothing in this article shall
be so construed as to compel a Dispatcher to participate as such
compulsion would be antithetical to its purpose.

14. New Article: “Double Time” Create a new article called, “Double Time
(effective 7/1/22)

If a dispatcher is required, or volunteers to work a third consecutive shift, or any
hours in excess of sixteen and a half (16.5) consecutive hours the dispatcher shall
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be compensated at “double time” (2x hourly rate) for all consecutive hours
worked in excess of sixteen and a half (16.5) hours.

15.  Except as amended herein, all other terms of the Predecessor agreement
shall be carried forward into the Successor CBA without change.

16. This MOA is subject to ratification by the bargaining unit and the Town and
funding by the Town meeting. The Town and Plymouth Dispatchers Union each
agree to recommend ratification and funding by the Town Meeting.

Agreed to this B day of March 2022 on behalf of the Town and Plymouth
Dispatchers Union:

For the Town Fo patchers Union

Gy Lt
(Betz; 0-,

ﬁﬁ
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MEMORANDUM OF AGREEMENT
BETWEEN
COLLECTIVE BARGAINING RELIEF ASSOCIATION
AND
TOWN OF PLYMOUTH
LIBRARY SUCCESSOR CONTRACT!
JULY 1, 2021 - June 30, 2024

The Collective Bargaining Relief Association (“COBRA”) and the Town of
Plymouth (“Town”) hereby agree to the following terms of a Memorandum of
Agreement (MOA) for a successor collective bargaining agreement (Successor
CBA) to the collective bargaining agreement expiring June 30, 2021. The
information below in this memorandum of Agreement shall be incorporated
into the collective bargaining agreement (CBA):

1. Article VII, Overtime, effective in year two of the contract (7/1/22) shall
be amended to read:

Employees covered by this Agreement shall be paid overtime at the rate
of one and one-half (1%) times their regular rate of pay for work in excess
of seven and one half (7%) hours in one (1) day or thirty-seven and one
half (37%) hours in one (1) week. For purposes of overtime pay eligibility,
vacation time, personal time, holidays as listed in Article 14 shall
constitute time worked. Employees will be permitted to choose
compensatory time in lieu of overtime pay, however, the Town reserves
its right under the law, to pay for any or all overtime rather than grant
compensatory time. Employees may only have 56.25 hours of
compensatory time (thirty-seven and one half (37%:) hours of overtime
worked at time and half) on the books at any one time. Employees may
use and replenish their compensatory time; however, they shall not have
more than 56.25 hours at any time. At the end of a fiscal year, any
compensatory time balance will be paid out at the employee’s
regular rate of pay and shall not carry over to the next fiscal year.

H N - =¥ 0 - O3 At aakal=tha At e akaa
- - CL] - - - cid o i - - o -

fisealyear: Librarians are considered non-exempt under the provisions of
the Fair Labor Standards Act.

Where existing contract text is shown, it is reflected in regular font.
Additions to regular text, or entirely new text, are reflected by bold font
and deletions are reflected by strikethrough. Except as otherwise stated,
all language changes shall be effective upon the ratification of the
successor agreement by the Town and the Association and the funding of
the Agreement by the Town Meeting. All economic provisions shall be
effective upon the date stated, and if no date is stated, on the upon the
ratification of the successor agreement by the Town and the Association
and the funding of the Agreement by the Town Meeting.
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Any full-time employee called back to work on the same day after having
completed his/her assigned work and before his/her next regular
scheduled starting time shall be paid at the rate of time and one-half (1
%) for all hours worked on recall. He/she will be guaranteed a minimum
of three (3) hours pay at time and one-half (1 %2). Effective July 1,
2022, he/she will be guaranteed a minimum of four (4) hours pay at
time and one-half (1 %a).

Overtime shall be equally and impartially offered and distributed among
personnel in each area who ordinarily perform such related work in the
normal course of their workweek.

When in the case of other extreme emergencies, it is necessary to call in
personnel from other areas in the library, other Town Departments, or
outside contractors, to aid and assist, the personnel from such other
areas shall be released from their duties first when the work load
lessens. However, the employer agrees that the use of contract work
shall not inhibit the full use of the regular employees during such
emergency to the extent that they are able to perform their duties.

Overtime will be scheduled and recorded through the use of online
scheduling software as is currently utilized at the Library. The
employer shall keep records ina-time-beek of the overtime work. Such
records will list the times and days that employees will be available for
overtime work. The employer shall first request offer overtime to
employees who have mdlcated ava11ab111ty for overtime work &Hd—&Ee

eve;t—m&&weﬂe through the use of the onlme schedulmg software.

Employees who refuse to work overtime three (3) times within a two (2)
month period shall be removed from the voluntary overtime list.

In the case of a grievance involving such records, they shall be subject to

examination by the Association Representative er-the Shep-Steward-with
the foreman-of-the divisioninvelved-

A record of the overtime hours worked by each employee shall be
furnished upon request of the Association Steward.

Overtime work shall be voluntary except that in emergencies, or as the
needs of the library require, employees may be required to perform work.
Employees shall be given as much advance notice as possible of overtime
work. There shall be no discrimination against any employee who

refused to work overtime. In-requiringevertime; The employer shall
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2.

read:

offer employees makerequestsfor overtime by seniority on a rotating
basis.

If sufficient employees do not volunteer to work overtime when requested

by the employer on any occasion, the employer may then call in
substitute employees to work. If the needs of the library still require
additional staffing after calling substitutes, then the employer will be
able to require employees to work overtime by inverse seniority on a
rotating basis.

Article XXVI, Continuing Education Program, effective in year two of the
contract (7/1/22) shall be amended to

In order to motivate, improve job skills and/or promote employees, the
employer agrees to institute a continuing education program for which

a

permanent employee may be granted paid eempensatery time off for all
undergraduate and graduate course work. This program shall be run at
the discretion of the employer. All courses must be approved in advance

of their taking by the Director. The Director shall limit the number of
employees who may take such a course at any one time. No employee
may be reimbursed for take more than one course per semester.

If an employee attends seminars, training or classes this time does not

qualify for overtime or compensatory time unless attendance is required

by the Department Head and prior approval has been granted.

The Employer agrees to pay a maximum of $560 $1000 per library
science course, and/or courses in fields related to employee’s job
duties at the discretion of the Library Director after consultation
with the employee, that an employee takes at a school of higher
education to an annual maximum of $5;000 $10,000 for the entire
bargaining unit.

The Employer shall pay an annual stipend in pro-rated amounts
included in the employees’ paychecks every pay period to all
employees who obtain degrees that are required for their positions
and/or that are relevant to the employee’s position per the
discretion of the Library Director. These stipends shall not be
combined.

A. Associate’s Degree $1000
B. Bachelor’s Degree $2200
C. Master’s Degree $3200
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D Article XII, Vacations, effective in year two of the contract (7/1/22) shall
be amended by including a new Section 15 to read:

15.

Upon request, eligible employees, are entitled to payment from
the Town of a full work day’s wage at their current rate up to a
maximum of five (5) days of accumulated unused vacation per
fiscal year. In order to be eligible for this benefit said
employee must have been employed as a member of this
bargaining unit for ten (10) years or more and have 4 weeks of
vacation on the books.

4. Article XVII, Sick Leave, effective in year two of the contract (7/1/22)
shall be amended at Section J, Sick Leave Buy-Back, to read:

I

Sick Leave Buy-Back: The Town agrees that it shall pay to the
employee upon his voluntary retirement or upon the death of said
employee to his named beneficiary $30-00—fifty percent of an
employees unused, accrued sick leave calculated at the rate of
the employee’s wages for a full work day of work for-each-dayof

lated L el g s 4] f anid
employee—lor it {(50%—pereent—of the—total hours of said
aceumulated—sicelkkleave, up to a maximum payment of Three
Thousand {$3000.00} Four Thousand ($4,000) Dollars. In order to
be eligible for this benefit said employee must have been employed
as a member of this bargaining unit for ten (10) years or more.
Employees who accept the town’s long term disability insurance
option will not be eligible for this buyback plan.

5. Article XXXVI, effective in year two of the contract (1/1/23) Longevity,
shall be amended to read:

Each employee shall receive an annual longevity payment upon the following

basis:
LENGTH OF SERVICE AMOUNT-PATD
S5years $100
10 years $150
15 years $300
20-rears $550
25 years $7s50
30-years $1000
Completed Years [ FY22-25 $ Amount
4
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5 $125
6 $175
] $225
8 $275
9 $325
10 $375
11 $425
12 $475
13 $525
14 $575
15 $650
16 . $725
17 $800
18 $875
19 $950
20 $1,225
21 , $1,300
22 $1,375
23 $1,450
24 $1,525
25 $1,600
26 $1,600
27 $1,600
28 $1,625
29 $1,700
30 $1,775
31 $1,850
32 $1,925
33 $2,000
34 $2,075
35 $2,150
36 $2,225
37 $2,300
38 $2,375
39 $2,450
40 $2,525

Those employees eligible for longevity shall receive their longevity pay the

last payperiod-inNovember in pro-rated amounts included in the
employees paychecks every pay period. $hese-Employees whe

a—gwea—eﬂe&elar-y@ar Wlll be el1g1ble for the respectlve amount in the
calendar year they complete said number of years of service.
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Article XXIV, Classification Plan-Pay Rates, shall be amended at Section

6.

3 to read:
Section 3.

7.

An employee in continuous full-time or part-time employment
shall receive the increment between his/her present rate and
the next higher step rate after recommendation by the Head
of the department according to the following schedule:

a. On January first or July first provided he/she has
completed thirty weeks' service at the minimum or other
rate if a rate other than the minimum is authorized as
the entrance rate.

On July 1, 2017 a 2% “senior step” will be added to the
existing wage scale. Employees are eligible for the senior step
if they have completed seven (7) years of service to be applied
on January 1st or July 1st, whichever date comes first after
seven (7) year completion. On July 1, 2022, Step 1 shall be
eliminated from all pay grades and a new senior step will
be added at a rate two percent higher than the next
preceding step.

For employees hired after July 1, 1997: On July first provided
he/she has completed fifty-two (52) weeks service at the
minimum or other rate if a rate other than the minimum is
authorized as the entrance rate.

b. Hereafter one year from the date of his/her previous
increase until he/she attains the maximum rate of the
range of the compensation grade to which his/her
position class is assigned.

& Employees in continuous part-time employment eligible
for increments under the provisions of this sub-section
shall be those occupying positions in classes for which
compensation is provided in the compensation schedule
contained in this Article.

d. Employees who are denied an increment shall be given
the reasons for the denial in writing by the Department
Head.

Appendix A, Classification and Pay Plan, shall be amended to read:
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Step raises and/or salary adjustments are not automatic. They shall be
reviewed annually and approved by the Town upon recommendation of
the Director.

Effective July 1, 2022, all bargaining unit classification pay rates
shall be increased by four thousand dollars ($4,000) as an equity
adjustment. '

All salaries within the library employees collective bargaining agreement
will be amended and increased as follows:

FY19 (effective 7/1/18) increase of 2.0%
FY20 (effective 7/1/19) increase of 2.0%
FY21 (effective 7/1/20) increase of 2.0%
FY22 (effective 7/1/21) increase of 2.0%
FY23 (effective 7/1/22) increase of 2.0%
FY24 (effective 7/1/23) increase of 2.0%

Part-time employees will be paid the same hourly rate as full-time
employees.

8. Article XXI, Miscellaneous Provisions, shall be amended at sections 9 to
read:

9. New Technology — The installation of self-checkout machines or
other new technology at the library will not result in a reduction
of staff. The self-checkout machines and other new technology
will in no way affect staffing levels at the library. There will be no
use of volunteers or library pages to assist patrons with the use of
self-checkout machines or other new technology.

9. Article XII, Vacations, shall be amended by including a new Section 16 to
read:

16. Employees shall not earn or accrue vacation time while not on
full pay status.

10. Article XVII, Sick Leave, shall be amended by included a new Section K
to read:
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k. Employees shall not earn or accrue sick time while not on full
pay status.

11. Article XXIV, Classification Plan — Pay Rates, shall be amended at Section
7 to read:

Wage re-opener: It is understood that if any other Town-side managed
collective bargaining group or non-Association group reaches an
agreement for a “more beneficial total economic package” during the
lifetime of this contract, the contract may be reopened on the issue of
economics only. A “more beneficial total economic package” shall be
defined as a group receiving a greater percentage wage increase on the
wage schedule than the amounts set forth above. Reelassifications—shall
r—tet—be—a—ea&s&fer—%epemng—t—h&ee&&&et This article shall not apply
when a greater wage increase is awarded as the result of an
arbitrator’s decision, a JLMC award or a reclassification.

12. Article I, Recognition, shall be arriended at the first paragraph as follows:

The Employer recognizes the Association as the sole and exclusive
bargaining agent for the purpose of establishing salaries, wages, hours,
and other conditions of employment for all regular full-time employees,
and regular part-time employees for the Plymouth Public Library,
excluding the Library Director, Assistant Library Director, Superviser
Librarian, Library Accounts Clesk-Manager, Building Custodians, Utility
Cleaners, Pages, Substitute Employees, temporary employees and all other
employees of the Town of Plymouth.

13. Article V, Grievance and Arbitration Procedure, shall be amended at Step
2 as follows:

'STEP 2. If the grievance has not been settled, it shall be presented in
writing to the Town Manager within three (3) working days after the
decision of the LibraryDirector Department Head. The Town Manager
shall contact the Association within seven (7) working days with a
proposed hearing day and time. Such hearing shall be held within twenty
(20) working days following receipt of the Department Head’s response.
Following the hearing, the Town Manager will render a decision within
seven (7) working days.

14. Article VI, Hours of Work, shall be amended at the first paragraph as
follows:

With certain exceptions noted below, the regular hours of work each day
for full-time permanent employees shall be consecutive except for

8
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15.

interruptions for lunch periods; the work week shall consist of seven and
one-half (7 1/2) hours of work on each of five (5) days, Monday through
Saturday inclusive, and the normal work day shall consist of seven and
one-half (7 1/2) hours of work within a twenty-four (24) hour period, and
there shall be a one (1) hour unpaid lunch period. Exceptions to the above
shall be made for part-time employees. Work schedules will be posted one
month in advance, except in emergency situations requiring staffing
changes to provide for adequate coverage and security, and each month
shall be consistent for full-time employees in allowing regular and
recurring week days off including alternating Saturdays. If a full-time
employee desires to vary from the posted schedule, he/she may work out
a modification and/or variation of the posted working schedule only with
the advance approval of the Library Director. If the employee and the
Library Director are not able to reach an agreement as to variation of the
posted work schedule then the employee shall continue to work under the
conditions of the posted schedule. In all cases wherein full-time employees
wish to work this so-called flex schedule, the Library Director will have
the final decision as to which employees work under which schedule. In
addition, if there is a conflict among employees for proposed flex-
schedules, the senior employee shall have preference in working the
schedule.

Article XII, Vacations, shall be amended at Sections 9, 11, and 14 as

follows:

9. Absences on account of sickness in excess of that authorized
under the rules therefore or for personal reasons as provided for
under other leave may, at the discretion of the departmenthead
Library Director, be charged to vacation leave.

11. Vacation allowances provided under the terms of this section will
be calculated on a twelve (12) month period commencing on July
1st and ending on June 30th, and these allowances must be taken
in the twelve (12) month period that immediately follows. In
unusual circumstances, exceptions may be granted by the
DepartmentHead Library Director. It shall be the general policy
of the Town that only one (1) employee may be on vacation at a
time from each library division, except at the discretion of the
Library Director. Employees may carry over one (1) week of
vacation to the next vacation year. It shall be scheduled at the

discretion of the DepartmentHead Library Director.

14. An employee requesting extended vacations no longer than two (2)

weeks must have the approval of their Department Head the

Library Director, whose approval would not be reasonably denied.
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16. Article XIV, Holidays, shall be amended at the first paragraph as follows:
The following days shall be recognized as legal holidays:
New Year's Day Labor Day
Martin Luther King Day Columbus Day
President’s Day Veterans Day
Patriots Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Juneteenth Christmas Eve
Independence Day Christmas
(1) Floating Holiday (to be
granted with the approval of
the Director and without
causing an overtime expense)
Part-time employees who
alternate on the
Friday/Saturday A/B
schedule shall receive a
floating holiday on the same
terms as full-time employees.
On which days employees not required to maintain essential Town
services shall be excused from all duty.
17. Article XXVII, Leave of Absence for Education, shall be amended as
follows:
Full-time employees may be allowed to take a non-pay leave of absence
not to exceed six (6) months from the start of the leave in order to enroll
in the A.L.A. accredited master's program and/or any course work
required for advancement to a higher job classification with the approval
of the Department Head.
The Department Head shall have the sole discretion in determining
whether or not to grant an employee's request for an educational leave of
absence.
A maximum of two hours will be allowed for travel to and from the work
site and the site where the course is taken.
There shall be no accrual of benefit time during any unpaid leave of
absence.
18. Article XXXII, Family Medical Leave, shall be amended as follows:

10
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In compliance with the Family and Medical Leave Act of 1993, and all
amendments thereto, the Town of Plymouth will provide FMLA leave for
eligible employees.

The Town of Plymouth uses a rolling
penod measured backward from the date an employee uses any Family
Medical Leave.

G—fcerved-Leave: An employee is required to use appropriate
accrued leave before going on unpaid status.

11
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19.

77— Werkers’Compensation: An employee who is absent due to work-

related illness or injury which is considered a serious health condition
will be designated by the Town onto Family and Medical Leave. The
employee may elect to either receive only workers’ compensation benefits
at a rate of 60% of pay or to supplement the workers’ compensation pay
by an additional 40% of pay which must be drawn from earned time and,
if after five days of earned time is used, from the employee’s long term
illness account. Any time absent from work due to a work-related illness
or injury which is considered a serious health condition will count
against an employee’s FMLA leave entitlement.

All other provisions of the Family and Medical Leave Act will apply. The
Association acknowledges that the Association and the Town are subject
to the provisions of the Family and Medical Leave Act (FMLA). The FMLA
shall not increase or decrease the length of leave available to eligible
employees under this Agreement. Where an employee takes leave under
one of the aforementioned Articles for a reason which would entitle an
employee to leave under the FMLA, such leave will also be considered
FMLA leave and will be deducted from the employee’s statutory FMLA
leave entitlement.

FMLA leave is not cumulative and is not in addition to leaves currently
available to the extent such leaves are for reasons covered by the FMLA.
Alleged violations of the FMLA are not subject to Article V (grievance
article) of this Agreement.

Article XXXIII, Small Necessities Leave, shall be amended as follows:
In compliance with the Small Necessities Leave Act, MGL Ch. 149,

Sec. 52D, the Town of Plymouth will provide appropriate leave to
eligible employees. '

An employee is required to use appropriate accrued leave before
going on unpaid status.
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20

Article XXXV, Reclassification, shall be deleted:

B

13
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21. Except as amended herein, all other terms of the Predecessor agreement
shall be carried forward into the Successor CBA without change.

22. This MOA is subject to ratification by the bargaining unit and the Town
and funding by the Town meeting. The Town and COBRA each agree to
recommend ratification and funding by the Town Meeting,

_ N L | .
Agreed to this /2 day of March 2022 on behalf of the Town and COBRA:

14
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